Rock Valley College
Community College District No. 511
3301 North Mulford Road, Rockford, IL 61114

COMMITTEE OF THE WHOLE MEETING
Educational Resource Center, Performing Arts Room, Room 0214
5:15 p.m. Tuesday, November 4, 2025

Livestreaming Link: https://www.youtube.com/channel/UCwa3Fs6l4pWAR 4iDZPTNZA
(The link opens to the YouTube page; access the Board meeting by clicking on the “Live” video icon with the date shown above.)

AGENDA

A. Call to Order
B. Roll Call
C. Board Member Attendance by Means Other than Physical Presence
D. Communications and Petitions (Public Comment)
E. Recognition of Visitors
F. Review of Minutes: Committee of the Whole, October 14, 2025
G. General Presentation
H. Teaching, Learning, and Communications Discussion: Board Liaison Trustee Goldsmith
1. Athletic Golf Program NJCAA Division II Request
2. Authorization to Add Bowling as a Scholarship Funded Athletic Program
3. Enrollment Update
4. Strategic Plan Update: Persistence Strategies
5. Artificial Intelligence Task Force Update
6. *Informational Only*
a. “From Plans to Success: The Use of Scorecards and Quarterly Action Steps”
(Presented at the 2025 ACCT Leadership Congress, October 22-25, 2025)
I. Finance Discussion: Board Liaison Trustee Cardenas Cudia
1. Purchase Reports (A)
2. Cash and Investment Report
3. Quarterly Vital Signs
4. *Informational Only*
a. Quarterly Purchase Report Update / $10,000 - $25,000
J. Operations Discussion: Board Liaison Trustee Trojan
. 2025 Campus Safety and Security Report (Clery Act Report)
. Downtown West Update
. Classroom II Building (CLII) Update
. Change Order Update
. Personnel Report
. Rock Valley College Events Calendar
. *Informational Only*
a. Quarterly Employee Personnel Update
K. Other Business:
1. Unfinished Business
a. Studer Education Contract Discussion
b. Board Retreat Discussion
2. New Business
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L. Adjourn to Closed Session to discuss: 1) The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees, specific individuals who serve as independent
contractors in a park, recreational, or educational setting per Section 2 (c)(1); and/or 2) The purchase or
lease of real property for the use of the public body per Section 2 (c¢)(5); and/or 3) Collective
negotiating matters between the public body and its employees or their representatives, or deliberations
concerning salary schedules for one or more classes of employees per Section 2 (¢)(2), all in
accordance with the Illinois Open Meetings Act.

M. Reconvene Open Session

N. Next Regular Board of Trustees Meeting: November 18, 2025, 5:15 p.m. The meeting will be held
in the Performing Arts Room (PAR, Room 0214) in the Educational Resource Center (ERC) on the
main campus.

O. Next Committee of the Whole Meeting: December 2, 2025, at 5:15 p.m. The meeting will be held in
the Performing Arts Room (PAR, Room 0214) in the Educational Resource Center (ERC) on the main
campus.

P. Adjourn

Paul Gorski, Board Chair
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Rock Valley College
Community College District No. 511
Advanced Technology Center (ATC), 1400 Big Thunder Blvd., Belvidere, IL 61008

BOARD OF TRUSTEES COMMITTEE OF THE WHOLE MEETING
5:15 p.m. Tuesday, October 14, 2025
MINUTES

Call to Order
The Rock Valley College (RVC) Board of Trustees Committee of the Whole meeting convened on
Tuesday, October 14, 2025, at the Advanced Technology Center (ATC), Room 1300, Belvidere, IL. 61008. The
meeting was called to order at 5:15 p.m. by Chairman Paul Gorski.

Roll Call
The following members of the Board of Trustees were present at roll call:
Mr. Paul Gorski Mr. Robert Trojan
Dr. Jenna Goldsmith Mr. John Nelson joined the meeting at 5:16 p.m.
Ms. Kristen Simpson Mr. Isiah Blake, Student Trustee
Ms. Gloria Cardenas Cudia Ms. Crystal Soltow

Also present: Dr. Howard J. Spearman, President; Dr. Patrick Peyer, Vice President of Student Affairs;
Dr. Terrica Huntley, Vice President of Human Resources; Ms. Heather Snider, Vice President of Institutional
Effectiveness and Communications; Dr. Hansen Stewart, Vice President of Career and Technical Education and
Workforce Development; Dr. Amanda Smith, Vice President of Academic Affairs; Ms. Ellen Olson, Vice
President of Finance; Ms. Ann Kerwitz, Assistant to the President; Ms. Carly Huotari, Assistant to the
President, Ms. Tracy Luethje, Executive Assistant to the Vice President of Operations, Attorney Joseph
Perkoski, Robbins Schwartz.

Board Member Attendance by Means Other than Physical Presence
No Board Members attended by any other means.

Communications and Petitions
Mr. Mark Bjelland from Peterson Cleaning, a Kleen-Tech Company, was recognized by Trustee Gorski
regarding the Janitorial Services Bid #25-21. Mr. Bjelland was voicing his displeasure that Rock Valley College
(RVC) was recommending that Bid #25-21 be awarded to EBM. Mr. Bjelland felt that due to dates/timing,
Kleen-Tech was not awarded the bid. Trustee Gorski stated that RVC would review the bid responses again and
have Legal verify that there were no inconsistencies. Trustee Gorski reminded everyone that RVC is obligated
to go with the lowest responsible bidder.

Recognition of Visitors
There were no visitors to be recognized.

Review of Minutes
There were no comments on the minutes from the September 9, 2025, Board of Trustees Committee of
the Whole meeting.
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General Presentations
1. Rock Valley College Foundation Update

Ms. Brittany Freiberg, the RVC Foundation's chief development officer, presented the RVC Foundation
Update. Ms. Freiberg stated that from FY2020 to the present, the Foundation has raised $10.6 million; from
1979 to the present, there have been a total of 190 unique scholarships, of which 40 new scholarships were
created in calendar year 2025. Ms. Freiberg discussed the growth in scholarship funding over the years and the
actions taken in Fiscal Year 2025 to promote scholarship awareness. Ms. Freiberg reminded the Trustees that
the Foundation is more than scholarships; it provides programmatic support to academic programs, student
clubs, athletics, the Center for Learning in Retirement (CLR), and Whiz Kids. Trustee Trojan gave accolades to
Ms. Freiberg and the Foundation for their hard work, time, and money raised for RVC.

2. Studer Education Quarterly Update / Dr. Julie Kunselman

Dr. Julie Kunselman from Studer Education provided the Quarterly Leadership Update. Dr. Kunselman
reviewed the current Strategic Plan and Scorecard to determine what remains and realign as needed to continue
advancing a culture of engagement and future priorities. Dr. Kunselman stated that Studer Education and the
Administration will continue to advance and move to “consistently hardwire” the 90-day strategy
implementation and review and adjust the cycle with the President and the Administration. Dr. Kunselman
reviewed the 2025 Culture and Employee Experience Survey, focusing only on the items with the lowest and
highest means, noting that all subjects improved in their scores. Trustee Gorski reminded Dr. Kunselman and
the Administration that the Trustees are only with RVC for fiduciary and policy responsibilities, not to promote
the college, and he wants to see more of the Strategic Plan at the next quarterly update.

Teaching, Learning & Communications Discussion: Board Liaison Trustee Goldsmith
1. 14" Day Census Enrollment Data Brief and Student Profile

Ms. Heather Snider, vice president of institutional effectiveness and communications, presented the 14"
Day Census Enrollment Data Brief and Student Profile presentation. Ms. Snider explained that the data in the
14" Day Census Report is submitted to the Illinois Community College Board (ICCB). Fall census enrollment
counts the number of students officially enrolled in credit courses at the College at the end of fall registration.
Ms. Snider stated that from Fall 2021 to Fall 2025, the College experienced a 9.50% increase in unduplicated
headcount, with an annual increase of 0.63% between Fall 2024 and Fall 2025. Over five years, headcount
increased faster than credit hours and fulltime equivalent (FTE), indicating that students are taking fewer credits
on average. Ms. Snider discussed and provided charts summarizing age, gender, highest level of education,
race, and ethnicity among students. Discussion ensued.

2. Early College Enrollment Summary
Dr. Hansen Stewart, vice president of career and technical education and workforce development,

presented the Early College Enrollment Summary. Dr. Stewart discussed recruitment and District program
participation with the Early College programs, including Running Start, Dual and Articulated Credit, Senior
Semester, and the Career Pathways Jump Start Program. He discussed the student profile across all credit-
bearing Early College programs, stating that 55.8% of students identify as white, 39.3% of participants identify
as a race other than white, 5% did not report a race, 54.5% of participants identified as female, 42% identified
as male, and 3% did not report their gender. Dr. Stewart said that nine school districts participate in the Running
Start Program, 13 in the Dual and Articulated Credit Program, three in the Senior Semester Program, and two in
the Career Pathways Jump Start Program. Dr. Stewart stated that there were other programs with the Early
College opportunities, such as transitional math and English, Articulated Credit, Summer Manufacturing and
Readiness Technology (SMART) Camp, and Trade Review and Career Exploration (TRACE) Trade Grant. Dr.
Stewart provided enrollment data for each program. Discussion ensued.
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3. Strategic Plan Goals Update: Adult Learner Enrollment Strategies
Ms. Snider and Dr. Patrick Peyer, vice president of student affairs, presented the Adult Learner

Enrollment Strategies. Ms. Snider stated that environmental challenges led RVC to focus on recruiting and
retaining adult learners. Adult learners are defined as adults aged 25-45. The focus includes students enrolled in
RVC’s Adult Education programs. RVC is creating dashboards that allow the College to track enrollment in
those programs and progression into workforce training and credit offerings. Several departments have been
working together to make improvements that will enhance transitions in adult education. Next steps include
enhanced staffing at the Downtown West campus, additional marketing and communications targeted at adult
learners, and improvements to the data dashboard. RVC will operate under a new model for adult education that
focuses on pathways to higher education and workforce training. Dr. Peyer discussed the statistics on the adult
education registrations by department and subject and provided a timeline for the processes. Discussion ensued.

4. Lobbyist Update
Ms. Snider provided a verbal update on hiring a lobbyist, and had a “kickoff meeting” with Dr. Litesa
Wallace and her team at LITE Strategies on October 9, 2025. Dr Wallace’s team, the RVC Team, which
included Trustee Goldsmith as the Trustee Liaison, discussed four priorities for Dr. Wallace to work on:
supporting RVC’s efforts with Downtown West, community college baccalaureate degrees, strengthening
RVC’s relationships with key legislators, and providing insights on key legislation and its impact on RVC as it
develops. Dr. Wallace will provide RVC with regular updates.

Finance Discussion: Board Liaison Trustee Cardenas Cudia
1. Purchase Reports

Ms. Ellen Olson, vice president of finance, presented the purchase reports.

Purchase Report A — FY2026 Amendments

A. Accounting Services — (Other Contractual Services — ISBE State Performance)

1. | Entre Computer Solutions Machesney Park, IL $  122,134.80%(1)
Not to Exceed

Purchase Report B — FY2026 Purchases

A. Forklift — (Capital Service Equipment — Equipment Replacement)

1. | Atlas Toyota Material Handling Elk Grove Village, IL $ 44,083.12%(1)
Technology International, Inc. Lake Mary, FL $ 62,000.00

B. Sno-Pushers — (Capital Service Equipment) — Equipment Replacement)
2. | Westside Tractor Sales Co. Rockford, IL $  32,500.00%(2)
Alta Construction Equipment Illinois South Elgin, IL $  34,494.00

C. Janitorial Services — (Custodial Maintenance — Maintenance Services Building)
3. | EBM Minneapolis, MN $ 615,937.41*(3)
Not to Exceed

Interstate Maintenance Premier

Services Horsham, PA $ 701,099.00
HES Facilities Management Knoxville, TN $ 719,214.23
RIB Properties Chicago, IL $ 877,062.00
Kleen-Tech Rockford, IL $  932,069.00
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Advanced Cleaning Systems Rockford, IL $ 1,004,728.00
Contract Service Solutions Clearwater Beach, FL $ 1,050,910.67
Smith Maintenance Company Chicago, IL $ 1,084,933.28
A Better Choice, LLC Rockford, IL $ 1,133,608.00
Building Services of America Woodridge, IL $ 1,256,624.00
Metro Facility Solutions Forest Park, IL $ 1,270,447.03
UG2 Boston, MA $ 1,294,859.23
Eco Clean Maintenance Elmhurst, IL $ 1,352,388.00
GSF Loves Park, IL $ 1,440,827.27
Service Master Clean Carol Stream, IL $ 1,482,000.00
Perfection Plus, Inc. Hopkins, MN $ 1,649,332.85
Squeaky Clean Janitorial, Inc. Loves Park, IL $ 2,475,280.00
D. Mechanical Services — (Maintenance Services Plant-Op Equipment — Boiler House
4. | Hartwig Mechanical, Inc. Harvard, IL $ 220,000.00%(4)
Not to Exceed
Preventative Maintenance Costs 13.01 Boiler and Chiller
Helm Service Freeport, IL $ 23,978.00
Geostar Mechanical, Inc. Rockford, IL $ 29,800.00
Hartwig Mechanical Harvard, IL $ 29,945.00
Miller Engineering Company Rockford, IL (Backflows
only) $ 6,904.00
13.02 Rooftop Units
Helm Service Freeport, IL $ 23,668.00
Hartwig Mechanical Harvard, IL $ 30,310.00
Miller Engineering Company Rockford, IL $ 34,220.00
LM Sheet Metal, Inc. Loves Park, IL $ 48,120.00
Geostar Mechanical, Inc. Rockford, IL $ 54,500.00
13.03 Multistack and Liebert
Geostar Mechanical, Inc. Rockford, IL $ 8,500.00
Helm Service Freeport, IL $ 10,492.00
Hartwig Mechanical, Inc. Harvard, IL $ 15,080.00
Estimated Annual Repair Costs Per Hourly Rates
Hartwig Mechanical Harvard, IL $ 93,700.00
Geostar Mechanical Rockford, IL $ 98,500.00
Helm Service Freeport, IL $ 99,300.00
Total Estimated Annual Costs
Helm Service Freeport, IL $ 157,438.00
Hartwig Mechanical, Inc. Harvard, IL $ 169,035.00
Geostar Mechanical, Inc. Rockford, IL $ 191,300.00

E. Tuckpointing Turrett Repair — (Other Capital Outlay — Bridge Turrets)

5. | Mike Harris Mason Contractor Rockford, IL $ 257,280.00%(5)
Not to Exceed
Otto Baum Company Morton, IL $ 482,428.50
Berglund Construction Company Chicago, IL $ 812,800.00
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F. Consulting Services — (Other Contractual Services — Tort)

‘ 6. ‘ INlumination Consulting, LTD ‘ Cherry Valley, IL ‘ $ 153,600.00*(6) |

Discussion ensued on Purchase Report B, Items C, D, E, and F.

Item C. Janitorial Services. EBM came in as the lowest responsible bidder, but because Kleen-Tech
would like RVC to review the bids, Chairman Gorski requested that RVC do so to ensure everything was
calculated correctly. Legal would review the bid from start to finish to ensure it was consistent with RVC’s
bidding and state policies.

Item D. Mechanical Services Preventive Maintenance. Trustee Nelson wanted to know how much
cheaper Helm Service was than Hartwig Mechanical, Inc. Chairman Gorski asked for confirmation if Helm was
unable to provide satisfactory service on the units at the Advanced Technology Center (ATC). Ms. Olson
confirmed, and Chairman Gorski asked Attorney Perkoski if Helm were unable to provide satisfactory service at
the ATC, it would make them an irresponsible bidder; Attorney Perkoski confirmed.

Item E. Turrett Repair Tuckpointing. Trustee Nelson wanted to know the reason why the bids for
Tuckpointing were wildly variant. Vice President Jenks stated that Mike Harris was the original contractor who
won the Tuck Point bid, so he is the most familiar with the issue at hand and what has occurred. Mr. Jenks said
he was unsure why Berglund Construction Company came in so high, and Otto Baum Company was high
because of their unfamiliarity with the wall and because it was a rubble wall that needed to be replaced. Mr.
Jenks said that RVC is confident in Mike Harris’ numbers and that they are accurate.

Item F. Consulting Services for Technology Cybersecurity. Chairman Gorski asked if Item F had gone
out for bid. Ms. Olson responded that it had not and that it wasn’t required to go out for bid. Mr. Jenks stated
that [1lumination Consulting, Ltd. was the same company that did the penetration testing for the College.
Chairman Gorski noted that he felt like Illumination Consulting, Ltd. is taking advantage of RVC. Discussion
ensued, and Chairman Gorski stated that he would not make any changes before the Regular Board meeting, but
he wanted quotes for consulting services in the future.

2. Cash and Investment Report
Ms. Ellen Olson, vice president of finance, presented the Cash and Investment Report through
September 30, 2025. Total operating cash is $44,967,644. Total operating cash and investments are
$113,034,422. Operating cash and investments have increased by $10,512,725 since August 31, 2025. Total
capital funds are $89,501,970. Since August 31, 2025, the change in capital funds has been $4,979,451. Ms.
Olson stated that the total operating cash and investment funds were 105.21% of the FY2026 operating budget.

3. 2025 Tax Levy
Ms. Olson presented the 2025 Tax Levy and stated that the increase is $2,694,107, representing 6.50%,

and the tax levy rate decreased by 0.0088 over Levy Year 2024. Ms. Olson stated that the Truth-in-Taxation
Hearing is scheduled for December 16, 2025, at 5:15 p.m. in the Educational Resource Center (ERC),
Performing Arts Room (PAR), Room 0214, on the main campus of RVC. Ms. Olson reminded Trustees that
there was an amendment to the notice requirements for the Illinois Truth-in-Taxation law that required taxing
districts to post a website notice for a period of not less than 30 consecutive days. The law still requires the
notice to be published in a newspaper for not more than 14 days, and not less than seven days, before the date of
the public hearing. Discussion ensued.
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Operations Discussion: Board Liaison Trustee Trojan
1. Board Policy Manual Update: Article 2-Operations (Second Reading)

Mr. Rick Jenks, vice president of operations, introduced the second reading of the Board Policy Manual
Update: Article 2-Operations. Mr. Jenks stated that Article 2 was brought before the Board last month for the
first reading, as per policy guidelines. Mr. Jenks asked if there were any questions, and Chairman Gorski asked
whether any questions had been asked and whether there were any tonight. There were none.

2. Review of the Athletic Turf Fundraising Agreement Between Rock Valley College and the Rock

Valley College Foundation
Vice President Jenks stated the RVC Foundation has the opportunity to secure three $500,000 named

field donors for the three newly approved athletic turf fields. The turf fields will support competitions and
practices for the RVC baseball, softball, and soccer teams. All funds raised will be designated to the RVC
Student Athlete Annual Scholarship fund to support the College’s Division Il student athletes. Each field will
carry a five-year naming opportunity, allowing donors to name the field for five years with pledge installments
spanning one to five years. Mr. Jenks explained that after the five-year commitment, the donors will have the
opportunity to renew the named field, if applicable and approved by the College. Discussion ensued.

3. Downtown West Construction Budget Update
Mr. Jenks discussed the construction cost tracking for the Downtown West building and stated that the
project is on budget and on schedule. To date, the College has spent $13,874,428.07, which is 24.5615% of the
total cost of $58,000,000. Mr. Jenks stated that to date, the contingency total is $97,488.19, which is 4.3869%
of the contingency fund of $2,222,239.00. Mr. Jenks reviewed the change orders to date for the construction and
shared pictures and a video of the construction progress.

4. Classroom Building II Update
Mr. Jenks gave a verbal update on the construction of Classroom Building II. Mr. Jenks stated that the
College continues to meet with the architects and the various College divisions in discussions. Mr. Jenks
explained that this is the programmatic phase, and the next phase will be the schematic design phase.
Discussion ensued.

5. Change Order Update
Vice President Jenks discussed Change Order Updates for the second elevator and the third-floor
buildout of the Health Sciences Center, phase one of the security upgrade, and exterior stone tuckpointing on
the damaged turret of the Stenstrom Student Center (SSC) bridge.

6. Personnel Report
Mr. Jenks reviewed the October 2025 Personnel Report and noted one faculty departure. Trustee Nelson
asked whether the departing position would be an adjunct or a full-time faculty position, and Dr. Smith
answered that it would be a permanent full-time faculty position.

6. RVC Events Calendar
Mr. Jenks presented the October 2025 RVC Events Calendar. Mr. Jenks acknowledged the RVC Golden
Eagles Family Breakfast on October 16, 2025, in the Stenstrom Student Center (SSC) Atrium at 8:00 a.m. The
Rockford Mass Transit District Promotion will take place in the SSC Hub at 10:00 a.m. on October 22, 2025,
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featuring a presentation on the district's free pass program. The Private Illinois College University Transfer Fair
(PICU) will be held at 10:00 a.m. in the SSC Atrium the same date.

New Business/Unfinished Business

1. New Business:
Dr. Spearman stated he would be taking the OSF Third Amendment to the lease of the Health Sciences
Center to the October Regular Board meeting. Because of the third-floor renovations, OSF lost square footage
in the space they were leasing, so RVC had to reduce the square footage.
2. Unfinished Business:

Dr. Spearman stated that at the September Board meeting, he had presented Chairman Gorski with a
proposal from Cultivate Power to place a solar field on RVC property, and that Chairman Gorski asked the
College to bring back its recommendation. RVC reached out to IMEG to determine if this was a good
opportunity for the College. IMEG stated that they do not recommend that RVC move forward with the
proposal, as RVC will not generate enough power to offset the campus utility usage.

Dr. Spearman said that the Fire Tower Agreement will be coming from Loves Park, and the attorneys
have agreed to all changes. To move forward, Dr. Spearman will also be bringing the Fire Tower Agreement to
the October Regular Board meeting.

Adjourn to Closed Session

A closed session was not held.

Reconvene Open Session

A closed session was not held.

Next Regular Board of Trustees Meeting
The next Regular Board of Trustees Meeting will be held on Tuesday, October 28, 2025, at 5:15 p.m., in
the Performing Arts Room (PAR, Room 0214) of the Educational Resource Center (ERC) on the main campus.

Next Committee of the Whole Meeting
The next Committee of the Whole Meeting will be held on Tuesday, November 4, 2025, at 5:15 p.m., in
the Performing Arts Room (PAR), Room 0214, of the Educational Resource Center (ERC) on the main campus.

Adjourn
At 7:41 p.m., a motion was made by Trustee Trojan, seconded by Trustee Nelson, to adjourn the
meeting. The motion was approved by a unanimous roll call vote.

Submitted by: Tracy L. Luethje

Dr. Jenna Goldsmith, Secretary Paul Gorski, Chairman
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Executive Summary

Rock Valley College Athletic programs began competing at the Division Il
National Junior College Athletic Association on August 1, 2022, in the
following programs: Baseball, Softball, Soccer (Men), Soccer (\WWomen),
Basketball (Men), Basketball (Women), Volleyball.

On July 27, 2021 (Board Report #7838), the RVC Board of Trustees
approved the transition from Division Ill to Division Il, in the sports of
baseball, softball, men’s basketball, women’s basketball, volleyball, men’s
soccer, and women'’s soccer. Rock Valley College provides scholarships to
cover partial tuition and fees through course waivers for courses needed to
earn a degree. Rock Valley College funds athletic scholarships at 50% of
the max allowable for the following sports: Volleyball, Men’s Soccer,
Women’s Soccer, Men’s Basketball, Women’s Basketball, Baseball, and
Softball, totaling no more than $300,000 in scholarship expenses per year
for four years.
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Executive Summary - Continued

* InFY2023, 126 student-athletes signed Letters of Intent to participate
in one of the approved DIl programs.

o Those 126 commitments totaled $287,152 of scholarship funds.

* InFY2024, 125 student-athletes signed Letters of Intent to participate
in one of the approved DIl programs.

o Those 125 commitments totaled $314,388 of scholarship funds.

* In FY2025, 129 student-athletes signed Letters of Intent to participate
in one of the approved DIl programs.

o Those 129 commitments totaled $301,248 of scholarship funds.
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Program Totals: FY2023

Spring

NLIs Fall Credit Total Credit

Hours

Sport (roster) NLIs Remain Fall Total Credit Spring Total

Signed Hours Hours

Baseball (42) 24 0 156 $ 21,372.00 231 $ 31,647.00 387
Softball (24) 21 3 173 $ 23,701.00 208 $ 28,496.00 381
Soccer, Men (28) 22 2 147 $ 23,838.00 147 $ 20,139.00 321
Soccer, Women (21) 21 3 186 $ 25,482.00 170 $ 23,290.00 356
Basketball, Men (14) 13 2 111 $ 15,207.00 127 $ 17,399.00 238
Basketball, Women (14) 13 2 117 $ 16,029.00 138 $ 18,906.00 255
Volleyball 13 12 2 110 $ 15,070.00 105 $ 14,385.00 215
140,699.00 $ 154,262.00

Fall Total $ 140,699.00

Spring Total $ 154,262.00

FY2023 $ 294 961.00
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Program Totals: FY2024

Spring

NLIs Fall Credit Total Credit

Hours

Sport (roster) NLIs Remain Fall Total Credit Spring Total

Signed Hours Hours

Baseball (37) 24 0 114 $ 16,188.00 258 $ 36,636.00 372
Softball (23) 22 2 192 $ 27,264.00 183 $ 25,986.00 375
Soccer, Men (28) 21 3 198 $ 28,116.00 171 $ 24,282.00 369
Soccer, Women (23) 23 1 188 $ 26,696.00 186 $ 26,412.00 375
Basketball, Men (13) 12 3 120 $ 17,040.00 134 $ 19,028.00 254
Basketball, Women (13) 13 2 99 $ 14,058.00 147 $ 20,874.00 246
\Volleyball $ 17,182.00 $ 14,626.00
$ 146,594.00
Fall Total $ 146,594.00
Spring Total $ 167,844.00
FY2024 $  *314,488.00

*RVC Foundation provided $14,488
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Sport (roster)
Baseball (34)
Softball (22)
soccer, Men (28)
soccer, Women (20)
Basketball, Men (14)

Basketbal. Women (13)

Volleybal (14)

NLIs

Signed

Program Totals: FY2025

NLIs Remain

Fall Credit
Hours

183
177

221
169
113
113
138

Fall Total

$26,352 00
$25.488.00

$32,688.00
$23.760.00
$16,560.00
$16,272.00
$19,872.00

Spring
Credit
Hours

(145)

129

1118

$160,992.00

: Total Credit
Spring Tofal Hours
$25,488.00 360
$25,920.00 357
$19,584.00 363
§27,216.00 354
$16,416.00 229
$16,704.00 229
$8,928.00 200
$140,256.00 2092
Fall Total | $160,992.00
Spring Total | $140,256.00
Fy2025 *|$301,248.00

*RVC Foundation provided $1,248
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Program Success: FY2023

Highest National

Sport Division Wins Losses Winning % Ranking Post-Season
Baseball 2 32 25 0.561 NA Made Region Elite 8
Won Region 4 Tournament, NJCAA D2 National

Softball 2 44 12 0.786 7 Qualifier

Made Region Semi-Final, Lost to NJCAA D2
Soccer (M) 2 13 4 0.765 12 National Runner-Up
Soccer (W) 2 10 4 0.714 NA Made Region Semi-Final

Made Region Semi-Final, Lost to NJCAA D2
Basketball (M) 2 20 12 0.625 RV National Champions
Basketball (W) 2 25 7 0.781 9 Made Region Championship Game

Volleiball 2 32 11 0.744 10 Made Reiion Chamiionshii Game

NJCAA Division 1 Non-Scholarship National

Bowling (M) 1 1 Champions
NJCAA Division 1 Non-Scholarship National
Bowling (W) 1 1 Champions
Golf (M) 3 NA Completed First Season
Golf (W) 3 Started Fall 2023
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Program Success: FY2024

Highest National

% Ranking Post-Season
Hosted Region 4 Quarterfinal and finished 3 in
Baseball 2 42 15 4% 20 Region 4.
Qualified for NJCAA D2 National Tournement,
Softball 2 34 15 69% 7 placing 7th as Region 4 Champion.
Qualified for NJCAA D2 National Tournement as
Soccer (M) 2 13 6 69% 10 Region 4 Runner-Up.
Qualified for NJCAA D2 National Tournement as
Soccer (W) 2 16 4 76% 9 Region 4 Champion.
Basketball (M) 2 22 10 69% 20 Finished 3 in Region 4.
Qualified for NJCAA D2 National Tournement,
Basketball (W) 2 34 2 94% 3 placing 6th as Region 4 Champion.

Qualified for NJCAA D2 National Tournement as

Volleiball 2 27 13 68% 12 Reiion 4 Chamiion.

NJCAA Division 1 Non-Scholarship National

Bowling (M) 1 1 Champions
NJCAA Division 1 Non-Scholarship National

Bowling (W) 1 1 Champions
2 Individuals Qualified for NJCAA National

Golf (M) 3 NA Tournament
3 Individuals Qualified for NJCAA National

Golf (W) 3 Tournament
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Program Success: FY2025

Highest National

Sport Division Wins Losses Winning % Ranking Post-Season
Baseball 2 42 17 0.712 18 Made Reqgion Elite 8
Softball 2 46 9 0.836 7 NJCAA Division Il Qualifier, 9th Place.
Soccer (M) 2 9 2-7 0.694 12 Region Quarterfinal
Soccer (W) 2 17 4-1 0.795 8 NJCAA National Qualifier
Basketball (M) 2 21 12 0.636 RV Made Region Final
Basketball (W) 2 26 19 0.722 9 Region 4 Champions, NJCAA National Qualifier
Volleiball 2 29 13 0.690 14 Made Reiion 4 Semi-Final.
Bowling (M) 1 3 NJCAA Division 1, 3@ Place
Bowling (W) 1 1 NJCAA Division 1 National Champions
Golf (M) 3 NA 2 Individual Qualifiers
Golf (W) 3 NA 3 Individuals Top 10 nationally.
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Next Steps

« FY2027 — FY2030 Scholarship level
o $400,000 annually approved (BR: 8223)

 Add Men’s and Women’s Bowling to the scholarship
program list. (BR: XXXX)

 Move Men’s and Women'’s Golf to NJCAA Division |l
o And add to the scholarship program list. (BR: XXXX)
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ROCK VALLEY COLLEGE Board Report #XXXX

Background:

Recommendation:

Board Approval:

November 18, 2025

Athletic Golf Program NJCAA Division II Request

The Rock Valley College Athletic program seeks Board approval to transition
the Men’s and Women’s Golf to the NJCAA Division II Athletic Program
beginning in the fall of 2026.

The Rock Valley College golf program had a long history of success before
being cut in December of 2015 due to budgetary restraints. In the program's
history, Rock Valley College golf teams have had 25 All-Americans, won
more than 60 tournaments, including 15 Region Championships, placed second
in the nation four times, and won two NJCAA National Championships. On
July 27, 2021, the Board of Trustees (BR #7837) authorized the return of Golf
as a non-scholarship program.

Moving the Golf program to NJCAA Division II will provide opportunities to
recruit high-quality student-athletes, attract the best local players, create a
highly competitive schedule, and increase placement opportunities at four-year
schools, allowing our student-athletes to move to a higher level of competition
after completing their careers at Rock Valley College.

In July 2021, the Rock Valley College Board (BR #7838) authorized the move
from Division III to Division II NJCAA for Basketball, Baseball, Softball,
Men’s and Women’s Soccer, and Volleyball, and approved scholarship
support.

It is recommended that the Rock Valley College Board of Trustees approves
the Athletic Program request to change the NJCAA Men’s and Women’s Golf
program status to Division I, effective beginning FY2027.

It is further recommended that Rock Valley College fund the Men’s and
Women’s Golf scholarships beginning in FY2027 and allocate a portion of
approved athletic (BR #8223) scholarships for Men’s and Women’s Golf to
cover partial tuition and fees for courses needed to earn a degree at Rock
Valley College.

Howard J. Spearman, Ph.D.
President

Secretary, Board of Trustees



ROCK VALLEY COLLEGE Board Report #XXXX

Background:

Recommendation:

Board Approval:

November 18, 2025

Authorization to Add Bowling as a Rock Valley College

Scholarship Funded Athletic Program

Rock Valley College seeks board approval to add Men’s and Women’s Bowling
as a scholarship-eligible Intercollegiate Sport.

On April 24, 2018 (BR #7515), Rock Valley College authorized the RVC
Bowling Team to join the NJCAA Intercollegiate Bowling program and begin
competition beginning with the spring 2019 season.

In July 2021, the Rock Valley College Board (BR #7838) authorized the move
from Division III to Division II NJCAA for Basketball, Baseball, Softball, Men’s
and Women’s Soccer, and Volleyball, and approved scholarship support.

The Rock Valley College bowling team has competed at the NJCAA Division |
level for eight years. The program has had unprecedented success nationally,
winning the 2020, 2022, 2023, and 2024 NJCAA Men’s Bowling National
Championships, while the men also finished 2nd in 2019, 4th in 2021, and 3rd in
2025. The women have also won the National Championship in 2022, 2023, 2024,
and 2025, and also finished 3rd in 2020.

It is recommended that Rock Valley College fund the Men’s and Women’s
Bowling scholarships beginning in FY2027 and allocate a portion of approved
athletic (BR #8223) scholarships for the Men’s and Women’s Bowling to cover
partial tuition and fees for courses needed to earn a degree at Rock Valley
College.

Howard J. Spearman, Ph.D.
President

Secretary, Board of Trustees
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FY2026 Enrollment Update

Unduplicated Headcount Credit Hours Budget Stretch
% % % to
g5yl FY2025 | FY2026 | Change | Change FY2025 FY2026 Change Change Budget Budget Goal % to Goal
Summer 11 1,857 2,180 323 17.39% 8,236 9,561.5 1,325.5 16.09% 7,900 121% 8,200 117%
Fall 5,657 5,969 312 5.52% 52,517.5 54,674 2,156.5 4.11% 52,400 104% 54,600 100%
Subtotal
(Summer | 7,514 8,149 635 8.45% 60,753.5 | 64,235.5 3,482 5.73% 60,300 107% | 62,800 102%
II + Fall)
Winterim 370 355 -15 -4.05% 1,341 1,294 -47 -3.50% 1,400 92% 1,500 86%
Spring 2,356 2,345 -11 -0.47% 25,050 24,920.5 -129.5 -0.52% 48,800 51% 51,000 49%
Subtotal
(Summer
II+Fall+ | 10,240 | 10,849 609 5.95% 87,144.5 90,450 3,305.5 3.79% 110,500 82% 115,300 78%
Winterim
+ Spring)
Summer | -- -- -- -- -- 4,500 -- 4,700 --
Total - - - == == 115,000 = 120,000 =

Sources: FY2026 Summer II Enrollment Ticker (Final 08/05/25); and Fall, Winterim, and Spring Enrollment Tickers (10/27/2025)

Important Dates:
e Summer II (8-Week & First 4-week) classes began, Monday June 16. Second 4-week session began Monday, July 14.

Summer II classes ended Tuesday, August 5.

Fall tuition payment deadline was Tuesday, July 29.
Fall weekend classes began Saturday, August 16.

Fall weekday classes began Monday, August 18.

14t Day (Fall Census) was Wednesday, September 3.
Fall second 8-week classes began Saturday, October 11.
Winterim and Spring registration opened Monday, October 13.
Winterim classes begin Saturday, December 13.
Spring classes begin Saturday, January 10.




Strategic Plan Update: Persistence Strategies

ReckValleyCollege

RockValleyCollege.edu

Board of Trustees Committee of the Whole Meeting
November 4, 2025

Dr. Patrick Peyer, Vice President of Student Affairs
Ms. Heather Snider, Vice President of Institutional Effectiveness and
Communication



Executive Summary

Rock Valley College (RVC) requested that Interact/25th Hour Communications conduct
an in-depth analysis of its student demographics, onboarding processes, and retention
data to assess the extent to which barriers or opportunities exist to improve processes
and better understand factors that contribute to student success. The results of this
research may inform the development and implementation of strategic enrollment
management, onboarding, and student outreach approaches.

Enrollment trend analysis involved examining three classes of variables:
1. Applicant demographics (gender, race/ethnicity, age);
2. A select set of RVC’s onboarding tasks and requirements; and
3. A select series of RVC’s persistence and retention activities and requirements.
4. Data show an average increase ranging from 7%-35% in persistence if students
participate in targeted retention strategies such as Advising, Tutoring, STU100,
etc.

RVC culled a large data set that sampled two terms “pre-COVID” (F2019 and S2020)
and four terms “post-COVID” (F2023, S2024, F2024, S2025). Across the six-term
window, 8,852 records were included.
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On-Boarding: Applications

3553
I 2953
T T E
Total apps received Enrolled Did not enroll

Findings:
* 6506 total applications received across the three fall terms (F2019, F2023, F2024) *same term applicants
e 3553 applicants enrolled on the 1= day (54.6% conversion rate)
e 2953 applicants did not enroll (45.4% loss rate)
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On-Boarding: Applications by Race/Ethnicity

Applications received by race/ethnicity and fall terms

N F2019 N F2023 F2024

400 600 800

Multiracial

Hispanic
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On-Boarding: New Student Welcome

Participated in RVC orientation by enrollment counts and losses (aggregated across all terms)

18
I

Enrolled Mot enrolled

Observations:

e The results for orientation participation are strikingly clear, participation motivates enrollment at very
high levels
e Enrollment gain for orientation = 97% (542/560 = .97)
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On-Boarding: STU100

Participated in RVC STU-100 by enrollment counts and losses (aggregated across all terms)

Enrolled Mot enrolled

Observations:

e  The results for participation in RVC's STU-100 course are strikingly clear, participation motivates
enrollment at very high levels
. Enrollment gain from STU-100 = 76% (1681/2200 = .76)
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On-Boarding: Advisor Appointment

Met with advisor (post-enrollment) by enrollment counts and losses (aggregated across all
terms)

Not enrolled

Observations:
e  The result of this test is significant, showing that meeting with one of RVC’'s advisors (post enrollment) is
strongly associated with enrolling compared to not enrolling
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On-Boarding: Financial Aid Application

Completed FAFSA by enrollment counts and losses (aggregated across all terms)

Enrolled Not enrolled

Observations:
¢ The result of this test is not significant, showing that completing the FAFSA is not particularly predictive of
enrolling or not enrolling (there is essentially a 50/50 chance of enrolling)
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Overall Persistence

Term Persistence rate Stop out rate
F2019 to S2020 78% 22%
F2023 to S2024 77% 23%
F2024 to S2025 81% 19%

M Persistence M Stop-out

F2019-52020 F2023-52024 F2024-52025
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Persistence: Age Demographics

Persistence rate terms
Age grouping F2019-52020 F2023-52024 F2024-520256 Across term avg.
<18 Fa% T1% B5% T6.3%
15-24 79%: 7T 0% T2 6%
25-34 B7% 62% T7% 68 6%
35-44 Tl% Q2% Bo5o%: B2 6%
45-54 B0% 5096 S0% 60.0%

N F20159-52020 MEF2023-52029 F2024-52025

40% 50% G0% T70%
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Persistence: Race/Ethnicity Demographics

Persistence rate terms
Race/ethnicity F2019-52020 F2023-52024 F2024-52025 Across term avg.
White 78% 79% 83% 80.0%
Hispanic 78% 74% 80% 77.3%
Black 63% 59% 73% 65.0%
Multiracial 55% 69% 67% 63.6%

M Persistence (F2019-S2020) M Persistence (F2023-52024) Persistence (F2024-52025)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

/8%
79%

?8%
Hispanic

83%

80%

59%

Multiracial
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Persistence: Gender Demographics

Persistence rate terms
Gender F2019-52020 F2023-52024 F2024-52025 Across term avg.
Female 83% 76% 81% 80%
Male 73% 77% 81% 77%

M Persistence (F2019-52020) M Persistence (F2023-S2024) m Persistence (F2024-52025)

Female
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Persistence: Veteran Status

Fall 2019 to spring 2020
Veteran Persistence rate Stop out rate
Yes 57% 43%

Fall 2023 to spring 2024
Veteran Persistence rate Stop out rate
Yes 93% 7%

Fall 2024 to spring 2025
Veteran Persistence rate Stop out rate
Yes 71% 29%

M Persistence M Stop-out

93%

F2019-52020 F2023-52024 F2024-52025
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Persistence:

New Student Welcome Attendance

Persistence rate terms

Orientation
completed

F2019-52020 F2023-520243 F2024-52025 Across term avg.

No

7 5% TS% TE* T6%a

Yes

BE6%0 B3%e B9 BE%o

N F2019-52020 N F2023-520249 F2024-52025

S0%

89%

B

B0%

T0%

Mot completed Completed

100
S0

B0
TO
B0
S50%
S0P —
3I0%
20%
10%

o3

Mot completed Completed

Chi-square = 0.62 (1) ns.
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Persistence: Advisor Meeting

Persistence rate terms

Met with advisor
[post-enrollment)

F2019-52020

F2023-52024

F2024-52025

Across term avg.

Mo

43%a

53%e

56%0

S0.6%

Yes

BS%

B4%

91%

BE. 7%

1009

S0

B0

TOR

B0

S0

3I0%

20%

10%

o3

N F2019-52020

N F2023-520249

F2024-52025

BLRE

56%

)

Did not meat

100 036
20.0%
B80.0%
TO.0%
60.0%
S50.0%
40.0% -
3I0.0%
20.0% -
10.0% -

0.0%

£6.7%

50.6%

Did not meet

Chi-square =9.49 (1)}, p < .002
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EEEEEEEE  —————————————
Persistence: FAFSA Completion

Persistence rate terms

Completed
FAFSA F2019-52020 F2023-52024 F2024-52025 Across term avg.
Mo 7 6% T2% T4 Ta%
Yes T9% TE2: 83% 20%

H F2015-52020 N F2023-52024 W F2024-52025

20

T6%
BO% T3%

TO

60

Did mot complete Completed

T4

Did mot complete Completed

Chi-square = 0.23 (1) ns.

ReckValleyCollege




Persistence: STU100 Completion

Persistence rate terms

Completed
STU-100

F2019-52020

F2023-52024

F2024-52025

Across term avg.

Mo

51%

62%

62%

58.3%

Yes

B9%

B5%

91%

B8.3%

N F2019-52020

N F2023-52024

F2024-52025

S0%

B 859

80%

FO%

B0%

50% o

30%

20% -

10%

0%

62%

Diid mnot complete

Completed

91%

100 0%
20.0%

B2 3%

80.0%

TF0.0%

60.0%

5B 3%

S0.0%
A40.0% -
30.0% -
20.0% A
10.0% -

0.0% -

Crid not complete

Completed

1

Chi-square = 6.14 (1), p < .02.
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Persistence: Tutoring Lab Visits

Persistence rate terms

Tutoring lab
visits F2019-52020 F2023-52024 F2024-52025 Across term avg.
Mone 78% = 81% 78.3%

At least once 93% B87% 88% 89 3%

M F2013-52020

WF2023-32024

W F2024-52025

939

E7%

At least once

Nome

100 .0%

29 3%

S0.0%

B0.0% 78.3%

TO.0% -

60.0% -

S50.0% -

40.0%

320.0% -

20.0% -

10.0% <

0.0% -+

Mone At least once

Chi-square = 0.72 (1) ns.
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Persistence: Completed Math Course in First 24 Credit Hours

Persistence rate terms

Completed math
COurse

F2019-52020

F2023-52024

F2024-52025

Across term avg.

Mo

62%

68%

Ta4%

68%

Yes

91%

24%

S4%

S3%

110%

H F2015-52020

HF2023-52024

F2024-52025

94%

S0%

B0%

T4%

TO
60 —
S0%

30%
20%
10%

0%

Did mot complete

91%

Completed

110%

93%

S0%

B0%
TO%

60% -
S0%

308
20%
10%

0%

Did mot complete

Completed

Chi-square = 3 .88 (1), p < .05.
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Persistence: Completed Science course in First 24 Credit Hours

Persistence rate terms

Completed
science course

F2019-52020

F2023-52024

F2024-52025

Across term avg.

Mo

B4%

B8%

7l%

67.7%

Yes

95%

93%

95%

94.3%

110%

N F2015-52020

M F2023-52024

F2024-52025

100%

5%

93%

35%

S0%

B0%

TO%

T1%

6O% -
SO -

30%
20% -
10% -

Did mot complete

Completed

110.0%

100.0%

99 3%

90.0%

80.0%
70.0%

67. 7%

60.0% -
50.0%
40.0% -+
30.0% -
20.0% A
10.0% -

0.0% -

Did not complete

Completed

Chi-square = 4.37 (1), p< .04.
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Persistence: Completed English Course in the First 24 Credit Hours

Persistence rate terms

Completed
English course

F2019-52020

F2023-52024

F2024-52025

Across term avg.

Mo

54%

55%

62%

57%

Yes

58%

92%

95%

91.7%

110%

HF2019-52020 MWF2023-52024

F2024-52025

100%
S0

5T%

B0%

T0%

60%

&%

S0% -
40%
0%
20%
10%
0% -

Did not complete

Completed

100.0%

S0.0%

B0.0%

T0.0%

60.0%

57.0%

50.0% -
40.0% -
30.0% -
20.0% -
10.0% -

0.0% -

Did not complete

91.7%

Completed

Chi-square = 8.10 (1), p > .004.
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Takeaways
« On-Boarding

o Improved outreach and communication to Blacks, Multiracial, and
Hispanics shows a positive trend for increased applications

o Overall application conversion success rate =54%, goal is to exceed
60%+

o Attendance at New Student Welcome, enrollment in STU100, and
meeting with an academic advisor motivate enroliment at very high levels

» Persistence and Retention
o Fluctuating, but positive trend in persistence rates for Black and Multi-

racial students, concerning the gap (~12-15%) still exists between white
and Hispanic students

o Students participating in at least one support activity are 7-35% more
likely to persist: New Student Welcome, STU100, Tutoring, Academic
Advising, and complete a math, science, or English course in the first 24
credit hours

o Students completing the Financial Aid application see a slight (3-7%)
gain in persistence compared to those who do not complete
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Next steps:

* Link Groups by Cohort and layer persistence
reporting. Add additional terms to each cohort
group to develop retention data and identify
predictive behaviors that support improved
persistence and retention.

* Follow-up report to be made available in Spring
2026.
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Questions?

g_;
4
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Al Taskforce — Drafting our Future

ol0 = ro0 S

- id, Dean




Purpose

Purpose of the Taskforce:
To explore how Al will be implemented across Rock Valley College and to guide the development
of policies, practices, and resources that empower our community to use Al responsibly and effectively.

Purpose of today’s presentation:
To provide an update on the work that has been done and to cast vision for the future..

1 ReckValleyCollege



Introduce Taskforce

Dr. Kym Blanchard - Interim Dean of Math & Dr. Mathew Oakes - Interim Executive Director, CITI

Sciences
Dr. Jonathan Poore - Faculty, English

Dr. Stephen Brown - Executive Director, Assessment
and Accreditation Dr. Hansen Stewart - Vice President of CTE &

Workforce Development
Clayton Duffy - Faculty, Business

: _ , Dr. Stephanie Wascher - Faculty, CIS
Earle Isibue - Faculty, Physical Sciences

John Wicker - Executive Director of Information

Peter Held - Dean of Workforce Development
Technology

Nathaniel Jordan - Small Business Development
Center Director

2 ReckValleyCollege
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Phases of Work:

Phase 1 — Discover (July 9—-Aug 7)
Each stream researches what others are doing and identifies key insights.

Phase 2 — Synthesize (Aug 11 —Sept 2)
Teams turn insights into micro-drafts and recommendations.

Phase 3 — Feedback (Sept 2 PD Day & ongoing)
We share micro-drafts with the RVC community and collect input.

Phase 4 — Draft (November 2025)
Based on feedback, we will refine, align, and provide the cabinet with
drafted policy language for their consideration and input.

3 ReckValleyCollege



Streams (Areas of Focus)

* Policy, Ethics & Governance

* Curriculum & Pathways

 Teaching & Professional
Development

 Innovation Lab & Tools

« Communications & Engagement
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Policy, Ethics and Governance

Guiding Question: What are the boundaries and
expectations for how we use Al at RVC?

e Establish clear, collegewide standards for responsible use

* Protect privacy and ensure human oversight
e Build ethical guardrails before adoption

5 ReckValleyCollege



Curriculum and Pathways

Guiding Question: How do we prepare students with the
knowledge and skills to thrive in an Al-shaped world?

* |Integrate Al literacy across programs
 Develop new credentials and pathways tied to workforce needs
 Ensure equitable access for all learners

6 ReckValleyCollege



Teaching and Professional Development

Guiding Question: How do we empower faculty and staff
to use and integrate Al wisely and effectively in the
classroom?

* Create tiered Al training for faculty and staff
* Provide hands-on, practical PD opportunities
* Build confidence through mentorship and support

7 ReckValleyCollege



Innovation Lab & Tools

Guiding Question: What Al tools should we explore,
evaluate, or pilot — and how do we do it safely?

* Pilot tools that support learning and efficiency
* Apply guardrails for privacy and compliance
* Share results to guide future adoption

8 ReckValleyCollege



Communications & Engagement

Guiding Question: How do we bring others along for the
journey — and make sure everyone is seen and heard?

e Communicate clearly and consistently about Al initiatives
* Foster transparency and two-way feedback
 Keep the “human touch” in all messaging

J ReckValleyCollege



Feedback Constituents

Who we’ve had feedback from: Who we have yet to receive
- Staff/Faculty/Admin (PD Day) feedback from:
- Faculty Chairs - Students

- Community Leaders
- Industry Partners

10 ReckValleyCollege




Executive Summary of Campus Feedback (Thus Far)

Overall Campus Sentiment —

Campus views Al with cautious optimism—broad interest in using it,
but lingering nerves about how to move forward.

11 ReckValleyCollege




Executive Summary of Campus Feedback (Thus Far)

Top Three Mandates

1. Clear Policy: Campus needs consistent, collegewide Al guidance.

2. Ongoing Training: Move beyond one-off sessions to real skill-
building.

3. Resource Support: Fund access to secure, shared Al tools—cost
remains a major concern.

12
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Executive Summary of Campus Feedback (Thus Far)

Focus Shift

The primary emphasis moving forward must be on enhancing human
efforts (staff productivity, student learning) rather than Al replacing
human roles

13
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Critical Ethical Boundaries (The "Never" List)

Data Privacy (PlIl)

Do not share, upload, or process personal or sensitive information in
Al tools. Protect all individual data and uphold RVC’s privacy and
security standards.

Academic Integrity
Al should support learning, not replace it or complete assignments.
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Critical Ethical Boundaries (The "Never" List)

Personnel & High-Stakes Decisions

In appropriate situations, Al may inform but never decide outcomes in
hiring, evaluation, or student advancement.

Mandatory Human-Only Workflows

Keep human judgment in grading, advising, hiring, and any decision
with lasting personal impact.

15
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Core Institutional Challenges & Resource Needs

IT Capacity & Support

Current IT staff are stretched thin; Al integration needs dedicated experts and
added resources.

Internal Data Utilization

Using student data securely requires costly, high-security systems—seen as
essential but difficult to fund.

ReckValleyCollege




Core Institutional Challenges & Resource Needs

Student Engagement & Training

Students often misuse or misunderstand Al. Faculty need training to teach
responsible, discipline-specific Al use.
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Path Forward: Comprehensive Training and Support

18

Sustained Professional Development (PD)

PD must move beyond one-off workshops. RVC needs an open Q&A
page and resources that faculty can refer back to after sessions

Subject-Specific Support Center

Faculty and staff strongly recommend establishing a "manned lab"
(virtual or in-person) where they can go to get help specifically for
their subject area or course. This personalized troubleshooting is seen
as key to increasing buy-in

ReckValleyCollege



Path Forward: Comprehensive Training and Support

19

Tool Access & Licensing

RVC should cover the cost of approved Al platforms to ensure
equitable access. Central licensing prevents out-of-pocket expenses
and promotes safe, consistent use across campus.

Accessibility & Equity

Al adoption must include clear ethical guidance and accessibility
checks. All tools should be reviewed by humans with lived disability
experience to ensure inclusivity and accuracy.
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Prospects for the Future

Establish an Al Center for Excellence

1. Establish an Al Innovation Lab to implement best practices on
campus (Operational Efficiencies, Curricular Improvements, etc)

2. Expand to support local community organizations and industry
partners in their Al efforts

3. Develop a hub that becomes a regional center of gravity for Al
innovation and implementation

Funding made possible through grants
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*Informational Only*
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2025 ACCT Leadership Congress

From plans to success: The use of scorecards and quarterly action steps

Mrs. Kristen Simpson, Vice Chair Board of Trustees
Mr. Robert (Bob) Trojan, Board of Trustees

Dr. Howard Spearman, President

Dr. Julie Kunselman, Studer Education

Mrs. Heather Snider, Vice President of Institutional Effectiveness & Communications



—
About Rock Valley College

Established 1964
384,931 district population

9,784 unduplicated 14,489 duplicated headcount
headcount credit students non-credit students
(2024-2025) (2024-2025)

White 51%

23 average age

Hispanic or Latino 27%

Black or African American

70% Retention Rate
37% Graduation Rate All Other
16% Transfer-out Rate

6%

4%

2 ReckValleyCollege

Asian



—
More About Rock Valley College

Pell Recipients 29% Career Technical Education
36% Full-time, first-time 71% Liberal Arts & Sciences (Transfer)

students
27% Overall 1,369 completions (2024-2025)

Foundation Scholarships Educational Attainment:

(2025-2026) Associate’s Degree and Higher
416 Total Awards 35% Rockford Region
$700,610 Funds Awarded 46% lllinois

44% Nationally

3 ReckValleyCollege



Finding Our Why

Downtown West

Groundbreaking Respiratory Care

Pinning

SMART Camp

Completion Scholarship

Luncheon

4 ReckValleyCollege



Mission and Vision

Mission Statement
Rock Valley College empowers students and community through lifelong learning.

Vision Statement
Rock Valley College empowers the community to grow as a society of learners
through well-designed educational pathways, leading to further education,
rewarding careers, cultural enrichment, and economic-technological development.

S ReckValleyCollege



Core Values

Learner-centered Community Collaboration

Rock Valley College is dedicated to providing affordable Rock Valley College fosters innovative, enriching

lifelong learning opportunities that foster student partnerships within the college community and among
success. others that serve the region.

Mutual Respect Innovation

At all times, Rock Valley College upholds the dignity of Rock Valley College is a forward thinking institution that
each individual by being ethical, respectful, fair, and explores creative approaches for the future.

courteous in communications and actions.

Excellence Public Trust

Rock Valley College maintains high expectations for Rock Valley College honors and upholds its

teaching and learning and holds itself accountable for commitment to the community through integrity of
promoting continuous improvement. actions and efficient use of resources.

Diversity

Rock Valley College promotes, celebrates, and
embraces differences, including cultural and ethnic
diversity and diversity of thought.

6 ReckValleyCollege



Strategic Plan 2022-2027

Access Education Training Culture

4 ReckValleyCollege



Phase 1
Pre-planning

* 2020 - Hire new
president

* Flatten
organizational
structure

* Review existing plan

* Conduct listening
sessions

* Identify pillars

RVC's Strategic Planning Process

Phase 3
Strategic
Phase 2 Plan
Divisional
Plans 3
2
* Organize

*Seek input from
stakeholders

divisional goals
into four pillars

*Create/update
divisional plans
o Academic Plan * Write strategic
o Strategic Enrollment goals
Management Plan
o Industry Partnerships
& Community
Engagement Plan
o Professional
Development Plan
o Facilities Master Plan
o Equity Plan

* Define pillars

A

Phase 4
Publicize &
Operationalize

* Present plan to
the Board

* Publish strategic
plan and division
plans on website

* 2022 - Hire Studer
Education to
assist with
implementation &
operationalization

* Build scorecard

Board, President, Cabinet, Stakeholder Conversations

ReckValleyCollege

Phase 5
Implement &
Monitor

Update scorecard

Implement
quarterly actions

Share success
Board updates
State of the
College
Professional
Development Days

v



Advance Outcomes with Alignment
Aligned Goals, Aligned Behaviors, Aligned Processes

7N
~N —
~ — \\
-1—-—*-""'

—

| = Disconnected activity and

| working in silos

| = Can’t see how the goals align

| to mission

| = Do not understand how

| projects or key actions fit into
the organization

Conversations for getting to
alignment of arrows connect to
the Strategic Plan (the
common focus that drives us
to be leaders)

Begin moving input into action
aligned to the plan

Set challenging yet achievable
goals

Align measures and
meaningful key actions

Work across units with a
strategic approach to achieve
the overall goals connected to
the Strategic Plan

9 ReckValleyCollege




OPERATIONAL

Everyone Knows What They Do Matters

Finance / Purchasing You
Make sure learning spaces are equipped Your Role
Foundation Information Technology
Nurture relationships with donors Deliver a connected infrastructure
Academics and Workforce Student Services
Develop high-wage, high-demand programs Maximize student enrollment in programs

Priority: Build Downtown West Campus

[expands RVC presence and creates easier access to west side residents]

Strategic Goals

I.1: Provide district residents with improved access to credit programs and certificates.
1.2: Provide district residents with improved access to non-credit programs, certificates,
and training.

STRATEGIC I. Access Il. Education Ill. Training IV. Culture

10 ReckValleyCollege




Levels: From Strategic to Operational

FY23, Q4: Complete implementation of CRM credit application.
90-DAY ACTION FY25, Q4: Create pathways for adult learners.

Sustain 110,000 credit hours annually through
ANNUAL GOAL [SCORECARD] 2027.

Goal 1: Provide district residents
improved access to credit programs and

LONG-TERM STRATEGIC GOAL [SCORECARD] certificates

PILLAR [STRATEGIC PLAN] Pillar I: Access

ReckValleyCollege



Scorecard Example:
Credit Hour Enroliment

Pillar Strategic Goal 5 Year Target Scale Outcomes Related Metrics

Access [.1: Provide district Sustain 110,000 5=130,000 and above FY22:111,994.5 e Credit hour enrollment
residents improved credit hours 4 =1720,000-129,999 FY23: 112,590 by program type
access to credit annually through 3 =110,000-119,999 FY24: 115,517 * Enrollment by region
programs and 2027. 2 =100,000-109,999 FY25: 119,352 * Market distribution by
certificates. 1= below 100,000 region

Source: Enrollment Tickers by term

1= Alert 2 = Area of Concern 3 = Met Goal 4 = Stretch Goal _

12 ReckValleyCollege




e
Scorecard Example:

Workforce (Noncredit) Enroliment

Pillar Strategic Goal 5 Year Target FY2022 FY2023 FY2024 FY2025

Access [.2: Provide Achieve Goal: Goal: Goal: Goal:
district residents 20,000 seats sold | baseline 12,517 14,267 16,017
improved accessibility by 2027. seats sold seats sold Seats sold
to noncredit
programs, certificates, Outcome: Outcome: Outcome: Outcome:
and training. 10,767 12,971 10,867 14,489

seats sold seats sold seats sold seats sold
Source: ICCB Annual Noncredit Enrollment Submission (N1)
Lessons Learned: 1= Alert 2 = Area of Concern 3 = Met Goal 4 = Stretch Goal

13

Know your data
Set achievable goals
Adjust as needed
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e
Tracking 90-Day Actions with Excel

B a/10/2023 B a/17/2023 B a/2a/2023 M 5/1/2023

Research ways to present KPI on redesigned website.
Develop at least one certified student data set in Informer 5
with the longer-term goal of creating data sets and
dashboards for broad use.

Develop a process for determining whether supervisors are
moenitoring plans.

Complete Implementation of CRM Credit Application
([continued from Q1 & Q2)

Hold learning community to focus on increasing OER at RVC.
Implementation of GECC Credential and Communicate to
Students, Faculty (continued from Q1 & Q2)

Analyze Feedback from Professional Development Day to
Communicate (continued from Q1 & Q2)

Create a model for career services and determine funding
cpportunities

Complete design phase of website redesign and begin
migrating content from Common Spot to Modern Campus.

Fiscal Responsibility - Clean audit [F¥23)

Fiscal Responsibility and Strategic use of resources -
Balanced FY24 Budget

Fiscal Responsibility - Implementation of GASB
96-Subscrition Based Information Technology
Arrangements (SBITAs)

Development or Updates of Procedure Manuals written
and/or video

Fiscal Responsibility - Annual Comprehensive Financial
Report (ACFR) - repeat of Excellence in Finacial Reporting
awarded by GFOA FY¥22 Report

= F232. FY23, Q2 F¥22, Q2 FY23, Q4 4

ReckValleyCollege




Tracking 90-Day Actions with Planner

B Frie Quarter 2 B Fric Quarter B rFras Quarter 4 B Fris. Quarter 3
T Add task T Add task T Add task | Add task

President's 2025 G FY26, Quarter 2 President's 2025 G...  [[RERET T President’s 2025 G..  [[RERECAED
FY25, Quarter 4 Completed tasks & “

) Adult Education Enrcllment Ticker
Billas | Facilitate discussion about Board Facilitate an intemnal Board Paolicy
() Policy Manual at Committee of the () Rewiew Team with collaboratson from President's 2023 G
Whole meeting Robbins Schwartz - "
=1 Sk .@ e e e O AT T A T T
All Pillars-Campus Wide All Pilllars-Campus ‘Wide @ bretweerthe- R EFowmdatromramd
s
Presigent's 2025 G FY26, Chaarter 2 - (7 = ®
o g Pillar |
FY25, Chearter 4

oarz Y oo .

Facilitate an internal Board Policy
Review Team with collaboration from
Robbms Schwartz

i -~
= Identify industry partners interestad in CGHMHEE‘ ks 5

Al traimings and careers

- Pillars 11 & Il President’s 2025 G..  ([MERTTOLCRD
@ Aot tdooatorrCareer FPattreray
E‘ 0708 . m All Pillars-Campus Wide
- OHO Pilars 18 & I

Presdent's 2025 G... 26, Quarter 1

Al Pillars-Carmgaat VWisdea

@ Completed by Ellen Olson on 03...

@ Completed by Heather Snider o...

i .k ' t
Facilrtate disceition aBout Board o Gentlf}' Prospects o secure

4 P |
) Policy Manual at Committee of the canatians
W'hole mesting Pillar |
£l Pillars-Campus Wide H (chvﬂllﬂvﬂﬂllﬂgﬁ
-

o ©
L* e —
President's 2025 G. m
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Sustainability:
Short-term Wins Lead to Long-term Success

Success Access Education Training Culture
HLC reaffirmation of accreditation with no monitoring X X X X
Launched RVC Downtown West project X X X

Exceeded credit hour budget goal X

Improved on-time completion rate X

Improvement in graduation rates for Black/African

American students, Hispanic students, and White X X
students

Increased scores on Employee Culture Survey X
Launched collision repair program X X

Implemented CRM with credit and noncredit students X

ReckValleyCollege
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Finance Discussion:
Board Liaison

Trustee Cardenas Cudia



ROCK VALLEY COLLEGE Board Report #xxxx-A
November 18, 2025

Page 1 of 1
Purchase Report-A - FY2026 Purchases
Recommendation: Board approval for items marked with an asterisk.
A. Vehicles — (Fleet Replacement — Capital Service Equipment)
Morrow Brothers Ford, Inc. Greenfield, IL $101,703.00*(1)

1. This expense is for two new vehicles to replace aging equipment. A 2024 Ford E350 with a 14-foot van
body will replace a 2000 GMC Sierra Cube Truck used by Bengt Sjostrom Theater. A 2025 Ford Ranger
Pickup Truck with full LED warning light kits will replace a 2004 Ford Ranger with a rusted-out frame.
The Ford Ranger will be used by the College’s IT team when locating fiber lines and utilities, and the light
kits will improve safety conditions during that utility work. This purchase is made against State Bid
Solicitation #21-416CMS-BOSS4-B-21143 for light, medium, and heavy-duty trucks, which was awarded
to Morrow Brothers Ford, Inc.

FY2026 Budgeted Expense

B. Professional Services — (Remodeling: Professional Services — Security System Upgrades)

Schneider Electric Homewood, IL $29,921.00%(2)

2. This expense is for professional services regarding phase two of the building security system upgrade
project. Current systems are reaching the end of their life and need to be upgraded to the Genetec access
control system. Phase one addressed Spring Brook House, Support Services Building, Bell School, and
Building E. In phase two, Schneider Electric will provide engineering drawings for the Health Sciences
Center, Classroom Building I, Jacobs Center for Science & Math, and the Advanced Technology Center.
Schneider Electric’s expertise is necessary to ensure a smooth transition to the updated technology
because they provided the current system.

This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1)

Exemption A: Contracts for the services of individuals possessing a high degree of professional skill where the ability or
fitness of the individual plays an important part.

Exemption L: Contracts for goods or services which are economically procurable from only one source.

FY2026 Capital Expense

Howard J. Spearman, Ph.D.
President

Board Approval:

Secretary, Board of Trustees



ROCK VALLEY COLLEGE
Cash and Investment Report
As of 10/25/2025

Operating Cash Accounts

Month End Balance

lllinois Bank & Trust 4,283,989

PMA Operating Cash 11,619,005

Petty Cash 4,465

ISDLAF* 24,784,527
Total Operating Cash: 40,691,986
Operating Investments Accounts

PMA Operating 44,055

ISDLAF* 308,965

CD's and CDARS 49,251,235

Treasuries 12,477,772

ISDLAF Term Series 10,250,000
Total Operating Investments: 72,332,027
Total Operating Cash & Investments: 113,024,014
Total Operating Cash and Investments on September 30, 2025 113,034,422
Total Operating Cash and Investments on September 30, 2025 113,024,014
Total Operating Cash and Investments on October 31, 2024 86,909,426

% of Operating Budget 105.20%
Change in Operating Cash and Investments since September 30, 2025 (10,408)
*Illinois School District Liquid Asset Fund
Month End Balance

Working Cash Accounts

ISDLAF* 1,837,130
Total Working Fund Cash: 1,837,130
Total Working Cash Funds on September 30, 2025 1,837,130
Total Working Cash Funds on October 31, 2025 1,837,130
Change in Working Cash Funds since September 30, 2025 (0)
*Illinois School District Liquid Asset Fund

Month End Balance

Capital Funds

Debt Service 13,792,671

Life Safety 4,591,946

CDB Escrow 20,037,980

Building Funds 47,046,104
Total Capital Funds: 85,468,701
Total Capital Funds on September 30, 2025 89,501,970
Total Capital Funds on October 31, 2025 85,468,701
Change in Capital Funds since September 30, 2025 (4,033,269)




Operating Cash Balance and % Coverage of FY'26 Operating

Budget
120,000,000 105.21% 105-20%
100,000,000  golflle;

80,000,000

60,000,000

40,000,000 95.

20,000,000

0
F P EEEEE e
¥ <@ & ° & @ &
C)@Q NS NG <
N FY2026 e=9% of Operating

Month / Year Cash & Investments Capital Total
October 2025 113,024,014 85,468,701 198,492,715
October 2024 86,909,426 36,439,132 123,348,557
September 2025 113,034,422 89,501,970 202,536,392
September 2024 88,096,984 36,073,771 124,170,755
August 2025 102,521,697 84,522,519 187,044,216
August 2024 81,392,300 31,630,251 113,022,551
July 2025 106,278,443 82,185,396 188,463,840
July 2024 94,170,928 18,966,575 113,137,503
June 2025 106,950,507 80,801,115 187,751,622
June 2024 95,190,321 18,733,561 113,923,882
May 2025 103,733,777 73,618,424 177,352,201
May 2024 87,363,344 13,008,319 100,371,663
April 2025 99,245,776 70,778,111 170,023,887
April 2024 86,332,941 12,124,823 98,457,764
March 2025 95,499,192 23,655,986 119,155,178
March 2024 86,836,088 12,144,016 98,980,104
February 2025 93,595,008 23,564,036 117,159,044
February 2024 88,191,264 12,055,291 100,246,555
January 2025 97,793,062 23,489,305 121,282,367
January 2024 89,622,418 12,080,229 101,702,648
December 2024 97,836,468 22,888,518 120,724,986
December 2023 86,619,649 12,022,984 98,642,633
November 2024 86,593,948 34,956,285 121,550,233
November 2023 87,396,331 20,349,393 107,745,724
October 2024 86,909,426 36,439,132 123,348,557
October 2023 86,279,617 20,962,436 107,242,052

106.00%
104.00%
102.00%
100.00%
98.00%
96.00%
94.00%
92.00%
90.00%
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State of lllinois
Rock Valley College
Community College District 511

1st Quarter Y-T-D Financial Report

Submitted:
Prepared by: Ellen Olson, Vice President of Finance and Chief Financial Officer
Presented by: Ellen Olson, Vice President of Finance and Chief Financial Officer
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Rock Valley College
FY26 Operating Funds 1st Qtr Y-T-D

Operating (Funds 01 & 02)

41
42
43
44
45
46
47
48
49

Fund 01 Fund 02 Total 2026
Actual Actual Operating Revenue  Operating Revenue % Actual

Revenues by Source 9/30/2025 9/30/2025 9/30/2025 Budget to Budget
Local Government $ 5,296,696 $ 972,787 $ 6,269,483 $ 22,433,278 27.95%
State Government 1,680,514 153,449 1,833,963 12,341,513 14.86%
Federal Governmental - - - -

Student Tuition & Fees 9,950,541 543,477 10,494,018 18,624,214 56.35%
Sales & Services Fees 33,130 - 33,130 100,200 33.06%
Facilities Revenue - 243,624 243,624 793,630 30.70%
Investment Revenue (157,516) - (157,516) 2,429,370 -6.48%
Gifts, Grants, & Bequests 102,066 - 102,066 378,762 26.95%
Other Sources 3,951,127 24,189 3,975,316 351,080 1132.31%
SURS on Behalf - - - 11,874,105 0.00%
Total Revenues $ 20,856,557 $ 1,937,525 $ 22,794,082 § 69,326,152 32.88%
Revenues excluding SURS on Behalf $ 20,856,557 $ 1,937,525 $ 22,794,082 $ 57,452,047 39.67%

Operating Funds Revenue

25,000,000
20,000,000
15,000,000
10,000,000
5,000,000
2023 Actual 2024 Actual 2025 Actual 2026 Actual 2026 Budget
(9/30)
B Local Government 23,576,931 23,040,318 24,025,634 6,269,483 22,433,278
B State Government 10,463,115 11,901,030 12,396,095 1,833,963 12,341,513
B Student Tuition & Fees | 16,970,781 19,151,385 18,923,146 10,494,018 18,624,214
@ Sales & Services Fees 112,982 112,515 107,837 33,130 100,200
@ Other Sources 2,160,634 623,971 4,470,321 3,975,316 351,080
® SURS on Behalf 10,895,066 10,948,124 11,117,096 - 11,874,105
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Rock Valley College
FY26 Operating Funds 1st Qtr Y-T-D

Operating (Funds 01 & 02)

51
52
53
54
55
56
57
58
59

Fund 01 Fund 02 Total 2026

Actual Actual Operating Expense ~ Operating Expense % Actual
Expenses by Source 9/30/2025 9/30/2025 9/30/2025 Budget to Budget
Salaries $ 4,465,758 $ 550,545 $ 5,016,303 §$ 31,716,470 15.82%
Employee Benefits 1,331,654 128,315 1,459,969 7,007,162 20.84%
Contractual Services 1,036,052 452,975 1,489,027 5,986,897 24.87%
General Materials & Supplies 1,643,631 148,540 1,792,170 3,691,518 48.55%
Travel & Conf/Mtg Expense 78,479 3,296 81,775 655,196 12.48%
Fixed Charges 91,991 279,048 371,039 881,482 42.09%
Utilities 840 358,482 359,322 2,509,985 14.32%
Capital Outlay 5,380 16,325 21,705 144,950 14.97%
Other Expenditures 111,336 111,336 1,061,127 10.49%
SURS on Behalf - - - 11,874,105 0.00%
Total Expenses $ 8,765,121 § 1,937,526 $ 10,702,646 $ 65,528,892 16.33%
Expenses excluding SURS on Behalf 8,765,120.61 1,937,525.52 10,702,646 53,654,787 19.95%

Operating Funds Expense

30,000,000
25,000,000 -
20,000,000 -
15,000,000 -
10,000,000 -
5,000,000 -~ ]
2023 Actual 2024 Actual 2025 Actual zofg /ggt)”a' 2026 Budget
@ Salaries 26,561,390 28,301,677 30,228,493 5,016,303 31,716,470
E Employee Benefits 4,829,021 5,561,617 5,637,561 1,459,969 7,007,162
B Contractual Services 4,185,461 4,144,012 5,242,152 1,489,027 5,986,897
O General Materials & Supplies 2,292,960 2,530,023 2,567,949 1,792,170 3,691,518
O Travel & Conf/Mtg Expense 330,370 358,827 392,923 81,775 655,196
@ Fixed Charges 675,233 702,588 676,614 371,039 881,482
O Utilities 1,773,250 1,935,688 1,944,862 359,322 2,509,985
O Capital Outlay 82,829 163,563 147,084 21,705 144,950
E Other Expenditures 762,549 574,605 782,687 111,336 1,061,127
SURS on Behalf 10,895,066 10,948,124 11,117,096 - 11,874,105
Fund 01 Fund 02 Total 2026
Actual Actual Operating Expense  Operating Expense % Actual
Other Financing Sources (Uses) 9/30/2025 9/30/2025 9/30/2025 Budget to Budget
“Transfers from Other Funds
Transfer to Other Funds - - - N/M
Total Other Financing Sources $ -9 $ -9 - N/M
Total Expenses, Including Transfers $ 8,765,121 § 1,937,526 $ 10,702,646 $ 65,528,892 16.33%
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Revenue
Local Government
State Government
Federal Government
Student Tuition & Fees
Sales & Service Fees
Facilities Revenue
Investment Revenue
Gifts, Grants & Bequests
Other Revenue
SURS on Behalf

Total Revenue

Expenses
Salaries
Employee Benefits
Contractual Services
General Materials & Supplies
Travel & Conf/Meeting Exp
Fixed Charges
Utilities
Capital Outlay
Other Expenditures
SURS on Behalf

Total Expenses

Contingency

Other Financing Sources (Uses)
Transfers from Other Funds

Transfer to Other Funds

Total Other Financing Sources (Uses)

Excess (Deficiency) of Revenues Over
Expenditures and Other Sources (Uses)

Beginning Fund Balance
Change in Fund Balance
Ending Fund Balance

Fund 01 Education-Detail

The Education Fund is established by Section 3-1 of the Public Community College Act. It is used to account for the revenues and expenditures of
the academic and service programs of the college.

(Target % =25%)

FY 2023 FY 2024 FY2025 FY 2026 Actuals o, of 2025 % of 2026
Actuals Actuals Actuals (9/30/2025) Actuals FY 2026 Budget Budget
$ 19,564,767 $ 19,277,274 $ 20,194,161 $ 5,296,696 26.23% $ 18,636,593 28.42%
9,686,656 11,087,541 11,437,584 1,680,514 14.69% 11,383,002 14.76%
16,970,781 17,410,813 16,788,948 9,950,541 59.27% 15,268,033 65.17%
112,982 112,515 107,837 33,130 30.72% 100,200 33.06%
2,725,032 3,847,967 4,574,980 (157,516) -3.44% 2,295,900 -6.86%
323,346 390,094 420,078 102,066 24.30% 378,762 26.95%
1,864,879 377,768 4,266,540 3,951,127 92.61% 190,880  2069.95%
9,898,231 9,151,156 10,082,128 - 0.00% 10,875,535 0.00%
$ 61,146,676 $ 61,655,128 $ 67,872,257 $ 20,856,557 30.73% $ 59,128,905 35.27%
24,123,291 25,654,149 27,207,903 4,465,758 16.41% $ 29,043,079 15.38%
4,452,853 5,091,978 5,123,491 1,331,654 25.99% 6,392,160 20.83%
2,391,346 2,405,617 3,400,063 1,036,052 30.47% 3,621,892 28.61%
1,777,917 2,014,020 2,022,370 1,643,631 81.27% 3,000,093 54.79%
330,821 360,508 388,995 78,479 20.17% 642,261 12.22%
485,456 483,714 416,350 91,991 22.09% 608,673 15.11%
7,928 7,437 9,189 840 9.15% 6,625 12.69%
37,844 113,247 73,013 5,380 7.37% 80,200 6.71%
761,049 575,588 778,141 111,336 14.31% 1,061,127 10.49%
9,898,231 9,151,156 10,082,128 - 0.00% 10,875,535 0.00%
$ 44,266,736 $ 45,857,413 $ 49,501,643 $ 8,765,121 17.711% $ 55,331,645 15.84%
- - 3,797,260
(14,247,008) (13,000,000) (15,000,000) - -
(14,247,008) (13,000,000) (15,000,000) - -
$ 2,632,932 $ 2,797,715 $ 3,370,614 $ 12,091,437 $ -
$ 35,810,571 §$ 38,443,503 $ 41,241,218 $ 44,611,832 $ 44,611,832
2,632,932 2,797,715 3,370,614 12,091,437 -
$ 38,443,503 $41,241,218 $ 44,611,832 $ 56,703,269 $ 44,611,832
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Fund 02 Operations & Maintenance-Detail

The Operations & Maintenance Fund is used to account for the expenditures for the improvement, maintenance, repair, or benefit of buildings and
property, including the costs of interior decorating, installation and repair of fixtures, rental of building and property, payment of insurance premiums
upon buildings, and utilities.

Revenue
Local Government
State Government
Federal Government
Student Tuition & Fees
Sales & Service Fees
Facilities Revenue
Investment Revenue
Gifts, Grants & Bequests
Other Revenue
SURS on Behalf

Total Revenue

Expenses
Salaries
Employee Benefits
Contractual Services
General Materials & Supplies
Travel & Conf/Meeting Exp
Fixed Charges
Utilities
Capital Outlay
Other Expenditures
SURS on Behalf

Total Expenses

Contingency

Other Financing Sources (Uses)
Transfers from Other Funds

Transfer to Other Funds

Total Other Financing Sources (Uses)

Excess (Deficiency) of Revenues Over
Expenditures and Other Sources (Uses)

Beginning Fund Balance
Change in Fund Balance
Ending Fund Balance

(Target % =25%)

FY 2026
FY 2023 FY 2024 FY 2025 Actuals % of 2025 % of 2026
Actuals Actuals Actuals (9/30/2025)  Actuals FY 2026 Budget Budget
$ 4,012,164 $ 3,763,044 $ 3,831,472 $ 972,787 2539% $ 3,796,685 25.62%
776,459 813,489 958,511 153,449 16.01% 958,511 16.01%
1,045,767 1,740,572 2,134,198 543,477 25.47% 3,356,181 16.19%
- - - - N/M - N/M
864,892 899,965 953,728 243,624 25.54% 793,630 30.70%
128,022 125,784 117,213 - 0.00% 133,470 0.00%
1,500 - 1,906 - -
295,755 246,203 203,781 24,189 11.87% 160,200 15.10%
996,835 1,002,541 1,034,967 - 0.00% 998,570 0.00%
$ 8,121,393 § 8,591,598 §$ 9,235,776 $ 1,937,525 2098% $ 10,197,247 19.00%
$ 2,438,099 $ 2,670,243 $ 3,020,590 $ 550,545 18.23% $ 2,673,391 20.59%
376,168 469,639 514,070 128,315 24.96% 615,002 20.86%
1,794,115 1,738,395 1,842,089 452,975 24.59% 2,365,005 19.15%
515,043 516,004 545,579 148,540 27.23% 691,425 21.48%
(451) (1,681) 3,928 3,296 83.91% 12,935 25.48%
189,777 218,874 260,264 279,048  107.22% 272,809 102.29%
1,765,322 1,928,252 1,935,672 358,482 18.52% 2,503,360 14.32%
44,985 50,316 74,071 16,325 22.04% 64,750 25.21%
1,500 (983) 4,546 - 0.00% - N/M
996,835 1,002,541 1,034,967 - 0.00% 998,570 0.00%
$ 8,121,393 § 8,591,598 $ 9,235,776 $ 1,937,526 2098% $ 10,197,247 19.00%
$ - 8 (0) $ -8 (0) $ -
$ - $ - 8 -8 > $ >
- (0) - (0) =
$ - $ 0) $ - $ (0) $ 3
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Fund 05 Auxiliary Enterprises-Detail
The Auxiliary Enterprises Fund is established by Section 3-31.1 of the Public Community College Act. It is used to account for college
services where a fee is charged and the activity is intended to be self-supporting. Accounts in this fund include food services, student
stores, and intercollegiate athletics.

Revenue
Local Government
State Government
Federal Government
Student Tuition & Fees
Sales & Service Fees
Facilities Revenue
Investment Revenue
Gifts, Grants & Bequests
Other Revenue
SURS on Behalf

Total Revenue

Expenses
Salaries
Employee Benefits
Contractual Services
General Materials & Supplies
Travel & Conf/Meeting Exp
Fixed Charges
Utilities
Capital Outlay
Other Expenditures
SURS on Behalf

Total Expenses

Other Financing Sources (Uses)
Transfers from Other Funds

Transfer to Other Funds

Total Other Financing Sources (Uses)

Excess (deficiency) of revenues over
expenditures and other sources (uses)

Beginning Fund Balance
Change in Fund Balance
Ending Fund Balance

(Target % =25%)

FY 2026
FY 2023 FY 2024 FY 2025 Actuals % of 2025 % of 2026
Actuals Actuals Actuals (9/30/2025)  Actuals FY 2026 Budget Budget
$ - $ - $ - $ - NN $ - N/M
52,229 - - - N/N - N/M
- - - - N/N - N/M
1,761,238 1,946,088 2,501,303 1,234,590 49% 2,497,029 49.44%
1,208,997 1,376,676 1,523,708 699,824 46% 1,688,819 41.44%
- 11,700 - N/N - N/M
- - - N/N - N/M
2,744 1,855 6,925 400 6% 3,900 10.26%
369,150 426,085 295,569 92,390 31% 518,300 17.83%
665,008 688,228 774,968 - 0% 1,089,173 0.00%
$4,059,366 $4,438,932 $5,114,173 $2,027,204 40% $ 5,797,221 34.97%
$2,226,594 $2,384,467 $2,760,253 $ 470,871 17% $ 2,899,751 16.24%
465,120 451,403 472,832 138,544 29% 545,618 25.39%
323,345 437,518 442,901 141,818 32% 618,716 22.92%
441,068 422,566 482,440 216,176 45% 638,733 33.84%
229,923 425,389 372,402 78,566 21% 293,255 26.79%
4,230 3,295 3,627 575 16% 5,845 9.84%
647 960 989 216 22% 500 N/M
- - 24,123 16,370 N/N - N/M
775,524 857,649 1,119,860 573,637 51% 1,133,120 50.62%
665,008 688,228 774,968 - 0% 1,089,173 0.00%
$5,131,459 $5,671,475 $6,454,394 $1,636,774 25% $ 7,224,711 22.66%
1,000,000 2,000,000 3,750,000 -
$ 1,000,000 $2,000,000 $3,750,000 $ = $ -
$ (72,093) $ 767,457 $2,409,779 $ 390,430 $ (1,427,490)
$ 38311 $ (33,782) $ 733,675 $3,143,454 $ 3,143,454
(72,093) 767,457 2,409,779 390,429 (1,427,490)
$ (33,782) $§ 733,675 $3,143,454 $3,533,883 1,715,964
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Rock Valley College

FY26
Payroll Year-to-Date
r
July August September October November = December January February March April May June
1,077,558 @ 3,279,929 5,672,882 9,063,654 11,831,531 14,855,881 17,375,881 20,099,986 23,250,906 25,942,816 28,569,035 31,470,783
1,192,998 3,595,678 @ 6,941,833 9,832,990 12,780,299 16,440,073 18,786,435 21,743,193 25,384,304 28,036,392 30,950,559 34,325,375
1,026,443 = 3,550,660 @ 6,970,323 = 9,889,799 12,947,194 16,652,271 19,119,436 22,124,331 25,862,392 28,539,720 31,472,457 34,829,409
1,143,771 = 3,764,270 7,371,433
3,115,861 | 6,231,722 = 9,347,584 12,463,445 @ 15,579,306 18,695,167 21,811,028 24,926,889 | 28,042,751 31,158,612 34,274,473 37,390,334
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Rock Valley College
FY26 Payroll by Month

4,000,000

- AN

3,000,000 M‘
2,500,000
2,000,000
1,500,000

1,000,000

500,000

July August September ~ October = November December January February March April May June
== FY23 Actual = 1,077,558 2,202,371 @ 2,392,953 3,390,772 2,767,877 3,024,350 2,520,000 2,724,105 3,150,920 @ 2,691,909 2,626,219 @ 2,901,748

== FY24 Actuals 1,192,998 2,402,681 @ 3,346,155 2,891,157 2,947,309 3,659,775 2,346,362 2,956,758 3,641,111 @ 2,652,088 2,914,167 3,374,816

—@—FY25 Actuals 1,026,443 = 2,524,217 3,419,663 2,919,477 3,057,394 3,705,077 2,467,166 3,004,895 3,738,061 | 2,677,328 @ 2,932,737 @ 3,356,951
FY26 Budget 3,115,861 3,115,861 @ 3,115,861 3,115,861 3,115,861 3,115,861 3,115,861 3,115,861 3,115,861 @ 3,115,861 3,115,861 3,115,861
FY26 Actuals | 1,143,771 = 2,620,499 3,607,163

10/13/2025 PB98SIP1Y Month



Health Care Costs - Year-To-Date

Rock Valley College

9,000,000
A\
8,000,000
A
7,000,000
A
A
6,000,000
A
5,000,000
A
4,000,000 | = /
i £
3,000,000 -
A
| ‘/ /
2,000,000 P
A
1,000,000 A
A/
) July August September October November December January February March April May June

=== FY23 Actuals 541,426 1,021,168 1,431,027 1,803,738 2,240,380 2,731,416 3,454,818 4,156,422 4,614,784 5,056,952 5,472,292 5,970,719
=== Y24 Actuals 443,324 992,629 1,408,596 1,879,030 2,375,615 2,959,855 3,624,517 4,217,775 4,870,181 5,384,564 5,962,234 6,557,922
=== FY25 Actuals 667,868 1,352,340 1,966,812 2,702,462 3,467,641 4,075,231 4,507,655 5,093,346 5,714,420 6,403,291 6,876,048 7,490,977
ey Y26 Budget 681,405 1,362,810 2,044,215 2,725,620 3,407,025 4,088,429 4,769,834 5,451,239 6,132,644 6,814,049 7,495,454 8,176,859
=== Y26 Actuals 704,276 1,405,027 2,142,105
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Rock Valley College
Health Care Costs - Year-To-Date Average Cost per Participating Employee

2,500.00
2,000.00 — e e——
()]
(]
>
Ke)
3
5 1,500.00 +— —
—
()]
o
®
o
(@]
(]
<
o 1,000.00 - — — —
>
<
()]
|_
>
500.00 ~ — — —
) July August September | October November | December January February March April May June
FY23 Participants 305 307 319 315 318 316 320 313 315 315 315 319
FY24 Participants 317 313 314 314 318 318 318 319 321 321 321 317
FY25 Participants 314 316 316 313 312 312 321 325 317 317 316 312
FY26 Participants 311 317 317
e Y23 Actuals 1,775.17 1,668.57 1,537.09 1,447.62 1,432.47 1,452.88 1,5670.37 1,653.97 1,631.82 1,608.96 1,5682.50 1,580.81
e Y24 Actuals 1,398.50 1,575.60 1,492.16 1,493.66 1,507.37 1,562.75 1,638.57 1,666.45 1,707.64 1,696.99 1,706.42 1,720.79
e FY25 Actuals 2,126.97 2,146.57 2,079.08 2,146.51 2,207.28 2,164.22 2,045.22 2,013.98 2,007.88 2,024.44 1,976.44 1,975.99
FY26 Actuals 2,191.01 2,170.08 2,163.19
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Rock Valley College
Quarterly Purchase Activity Report
1st Quarter FY2026
Items between $10,000 to $25,000

New Blanket Purchase Orders

| BsPO# BPO Date Vendor Name Fund Original Amount |
B0012248 7/1/2025  ACC Business 02 $10,000.00
B0012285 7/1/2025 Amazon Inc 05 $10,000.00
B0012293 7/1/2025  Sonja Newton 01 $10,000.00
B0012302 7/2/2025 Lowe's Home Improvement 05 $10,000.00
B0012305 7/2/2025 Full Compass Systems LTD 05 $10,000.00
B0012381 7/15/2025  Echo Electric 02 $10,000.00
B0012467 7/22/2025 Menard's 02 $10,000.00
B0012525 7/24/2025 Reinders Inc 02 $10,000.00
B0012529 7/24/2025 Home Depot 02 $10,000.00
B0012531 7/24/2025 Napa Auto Parts 02 $10,000.00
B0012537 7/24/2025  First Student 06 $10,000.00
B0012581 7/29/2025  Stratus Networks 03 $10,000.00
B0012585 7/29/2025 Hartwig Mechanical LLC 02 $10,000.00
B0012335 7/11/2025 Henry Schein Inc 01 $11,000.00
B0012618 8/20/2025 On Computer Services LLC DBA SEPS 02 $11,000.00
B0012323 7/7/2025  The SpyGlass Group, LLC 01 & 02 $11,253.00
B0012301 7/2/2025 Pepsi Cola Co 05 $11,500.00
B0012588 7/30/2025 Greater Rockford Airport Authority 01 $11,500.00
B0012300 7/2/2025 Nothing Bundt Cakes 05 $12,000.00
B0012331 7/8/2025 City of Rockford 02 $12,000.00
B0012524 7/24/2025 B & R Bleachers 12 $12,000.00
B0012621 8/22/2025 Sound Incorporated 02 $12,567.00
B0012324 7/8/2025 Finalsite 01 $12,987.00
B0012451 7/21/2025 Johnstone Supply of Rockford 02 $13,000.00
B0012289 7/1/2025 Prey Inc 01 $13,004.50
B0012396 7/17/2025 Speedy Metals LLC 01 $13,500.00



B0012330 7/8/2025  YBP Library Services 01 $14,000.00
B0012278 7/1/2025 Motorola Solutions 02 $14,125.00
B0012639 9/12/2025 Helm Service 02 $14,223.00
B0012392 7/16/2025 Carnow Conibear & Assoc Ltd 12 $15,000.00
B0012393 7/16/2025 Steiner Electric 02 $15,000.00
B0012329 7/8/2025 Kanopy Inc 01 $16,000.00
B0012452 7/21/2025 Skyline Window Cleaning 02 $16,000.00
B0012562 7/29/2025 Frontline Technologies Group LLC 01 $17,500.00
B0012563 7/29/2025 TruView BSI LLC 01 $17,500.00
B0012253 7/1/2025 Uniform Den East, Inc. 02 $18,000.00
B0012446 7/17/2025 Image Signs 02 $18,000.00
B0012468 7/22/2025 Grainger Industrial Supply 02 $18,000.00
B0012526 7/24/2025 Uni-Systems Engineering, Inc. 12 $18,500.00
B0012294 7/1/2025 Precision Sports Training LLC 05 $19,000.00
B0012474 7/22/2025 BP Roofing Solutions 02 $19,000.00
B0012456 7/21/2025 Region 1 Planning Council 01 $19,575.00
B0012250 7/1/2025  Central Management Services 02 $20,000.00
B0012404 7/17/2025 Wolter Inc 01 $20,000.00
B0012453 7/21/2025 Alpha Controls & Service LLC 02 $20,000.00
B0012617 8/15/2025 Ballard Engineering 02 $20,000.00
B0012643 9/22/2025 Geocon Professional Services 03 $20,255.00
B0012614 8/14/2025 Scandroli Construction 03 $20,300.90
B0012469 7/22/2025 Cintas Corporation 02 $21,300.00
B0012454 7/21/2025 Automatic Fire Systems 12 & 02 $21,450.00
B0012455 7/21/2025 Rush Power Systems LLC 02 $22,000.00
Amended Blanket Purchase Orders
BPO Maintenance
BPO # BPO Date Vendor Name Fund Original Amount BPO New Total Date
B0012426 7/17/2025 Evergreen Irrigation Inc 02 3,000.00 12,000.00 08/13/2025
B0012441 7/17/2025 Trane Company 02 3,000.00 12,000.00 09/24/2025
B0012599 8/7/2025  Testing Service Corporation 03 7,450.00 12,400.00 08/13/2025
B0012306 7/2/2025  Bennie's Dry Cleaning & Laundry Ser 05 9,000.00 12,432.00 10/14/2025




New Purchase Orders

| PO # PO Date Vendor Name Fund Amount

P0051806 9/22/2025 Community Foundation of Northern IL 10 $10,000.00
P0051640 8/21/2025 Hobbs Dock & Doors 02 $10,084.00
P0O051590 8/14/2025 AAC&U 06 $10,250.00
P0O051491 7/29/2025 OculuslT, LLC 01 $10,500.00
P0051483 7/29/2025 Standard Industrial & Automotive Eq 02 $11,008.00
P0051844 9/25/2025 Instructure, Inc. 01 $11,250.00
P0051836 9/24/2025 Airgas USA, LLC 06 $11,278.54
P0051797 9/18/2025 Upswing International 01 $11,523.00
P0051427 7/17/2025 Planttours Communications Company 06 $11,992.50
P0051618 8/20/2025 C D W Government Inc 01 $11,993.76
P0O051374 7/3/2025 Lightcast 01 $12,100.00
P0051464 7/24/2025 Mutual of Omaha 12 $12,750.60
P0051482 7/29/2025 IHLS-OCLC 01 $13,978.81
P0O051553 8/8/2025  Hartwig Mechanical LLC 02 $15,404.22
P0051678 8/27/2025 Hudl 05 $15,500.00
PO0O51716 9/4/2025 Blackboard LLC 01 $15,913.50
P0051636 8/21/2025 Dinges Fire Company 06 $16,242.64
P0051548 8/6/2025 lllinois Board Higher Education 06 $16,871.83
P0051744 9/9/2025 CD W Government Inc 06 $17,476.42
P0O051340 7/1/2025 Qualtrics, LLC 01 $17,867.95
P0051547 8/6/2025 lllinois Board Higher Education 06 $18,407.27
P0051676 8/27/2025 Aidex Corporation 06 $19,384.20
P0051554 8/8/2025  lllinois Comm College Trustees Asso 01 $20,164.00
P0051795 9/18/2025 Honorlock Inc 01 $22,095.00
P0051460 7/24/2025  University of lllinois 01 $22,255.76
P0051686 8/28/2025 APCO Graphics Inc 02 $24,005.00



Amended Purchase Orders

PO Maintenance
PO # PO Date Vendor Name Fund Original Amount PO New Total Date

None to report
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The Clery Act
Purpose:

* |In part, to provide the campus community with timely, accurate,
and complete information about crime and the safety of the
campus so that they can make informed decisions to keep

themselves safe.

« The Clery Act is a campus security and crime prevention law with a
focus on consumer information and protection.

Why do we have to comply:
« Compliance with the Clery Act allows us to participate in Title IV

student financial assistance programs such as Pell Grants, Federal
Work Study, Federal Perkins Loans, etc.

« Violations of the Clery Act can result in fines of $71,545 per
violation as of January 25, 2025.

1 ReckValleyCollege



e
Annual Security Report (ASR)

« The Clery Act requires colleges and universities that receive federal
funding to disseminate a public annual security report (ASR) to
employees and students every October 1st (for the preceding

year). This ASR must include statistics on campus crime for the
preceding three calendar years, along with details of efforts to improve
campus safety.

» Material published in this report also reflects requirements for the
State of lllinois Security Enhancement Act.

« RVC policy statements, such as crime reporting, educational
programs, drug/alcohol, and emergency response, are also included.

« The crime statistics are gathered for the main campus and all satellite
campuses.

2 ReckValleyCollege



e
“Clery Crimes” vs other Offenses

Institutions of higher education must include four distinct
categories of crime in their ASR crime data.

« Criminal Offenses such as Robbery, Burglary, and
Arson.

« Hate Crimes involving any of the above-listed crimes
and certain other instances.

* Violence Against Women Act (VAWA): domestic
violence, sexual assault, dating violence, and stalking.

* Arrests and Referrals for Disciplinary Action:
weapons, drugs, and liquor violations.

Only Clery Crimes are listed on the Clery report, not all
crimes.

3 ReckValleyCollege
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Rock Valley College Annual Security Report

* There were only four reportable Clery Crimes for 2024.
Three are occurring at the main campus. One occurred on
public property near the ATC Campus.

o Domestic Battery (dating violence) — Main Campus

o Stalking — Main Campus

o Vandalism — Main Campus

o Drug Law Violation — Belvidere PD arrest, adjacent to
our property

* New policy addition — Hazing
Hard copies are available as well as electronically:

https://rockvalleycollege.edu/ resources/files/RVC-Annual-
Security-Report.pdf

4 ReckValleyCollege
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This Rock Valley College Annual Security Report is published in compliance
with the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistic Act (“Clery Act”) and the State of lllinois Campus Security
Enhancement Act.

This information is being provided as part of Rock Valley College’s commitment
to safety and security on campus. At Rock Valley College (RVC) the safety and
well-being of students, faculty, and staff is important. A truly safe campus can
only be achieved through the cooperation of everyone at Rock Valley College.
We hope that this information will be read carefully to help foster a safe
environment for everyone at RVC.

This report is prepared in cooperation with local law enforcement agencies,
out-of-state law enforcement agencies, the RVC Police Department (RVCPD),
Human Resources, Enrollment Services, Student Life, Community Education
Outreach, the Center for Learning in Retirement (CLR), Athletics, and other RVC
departments. These entities provide updated information on their educational
efforts and programs to comply with the Act.
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THE RVC CAMPUSES

The RVC Main (Mulford) Campus is on the northeast corner of
Mulford and Spring Brook Roads. It is situated on 217 acres in the
city of Rockford, and according to the ICCB fall 2023 enrollment
survey, served approximately 5,500 credit students and more
than 13,000 non-credit students.

RVC maintains six campuses (see photos on page 19):

1. Main Campus located at
3301 N. Mulford Road, Rockford, IL61114;

2. Advanced Technology Center (ATC) located at
1400 Big Thunder Boulevard, Belvidere, IL 61008;

3. Aviation Career Education Center (ACEC) located at
6045 Cessna Drive, Rockford, IL61109;

4. Bell School Road Center (BELL) located at 3350 N. Bell School
Road (which is home to the Center for Learning in Retirement-
CLR), Rockford, IL61114;

5. RVC Downtown (RVCD) located at 99 East State Street,
Suite 200, Rockford, IL 61104;

6. Samuelson Road Center (SAML) located at
4151 Samuelson Road, Rockford, IL 61109;

RVC also offers various classes at multiple locations owned by
other companies throughout and beyond the RVC district. The
policies in this Annual Security Report apply to all six campuses,
unless otherwise stated in a particular section of the report.

RVC does not have dormitories on any of the campuses. All
students live off campus.

REPORTING OF CRIMINAL ACTIVITIES
OR EMERGENCIES

The Rock Valley College Police Department (RVCPD) is
responsible for law enforcement, security, and emergency
response at RVC. All crimes occurring on any RVC campus should
immediately be reported to the Rock Valley College Police
Department. RVC police are trained to receive, document and
investigate all crimes reported.

An RVC police officer will work with individuals reporting a crime
to obtain information and evidence, identify potential witnesses,
and conduct a thorough

STATE OF WISCONSIN
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RVC police officers have
full law enforcement
authority, including the
authority to effect arrests,
granted by the lllinois
General Assembly under
110 ILCS 805/3-42.1.

This Act authorizes them
to make arrests on view or warrants, for violations of state
statutes, and to enforce county and city ordinances in all counties
that lie within the Community College District (#511), when such
is required for the protection of community college personnel,
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students, property, or interests.

All full time RVC Police Department officers are certified

police officers with approved training through the lllinois Law
Enforcement Training and Standards Board (ILETSB). RVCPD
enforces all the laws of the state of lllinois, cities of Rockford and
Belvidere, and regulations of the college.

Officers are responsible for a full range of public safety services,
including:
« all criminal reports
investigations
« medical emergencies
- fire emergencies
- traffic accidents
« enforcement of laws regulating alcohol use on campus
the use of controlled substances
weapons
- all other incidents requiring police assistance.

The RVC Police Department is located in the Support Services
Building (Room 1100), on the Main (Mulford) Campus and can
be contacted by dialing 911 in emergency situations or (815)
966-2900 for non-emergency situations. RVC Police Officers
provide daily patrol protection for all RVC Campuses. Rockford
Police respond to police calls on campus between 2:00 a.m. and
6:00 a.m. at the Rockford locations. Belvidere Police respond to
calls between 2:00 a.m. and 6:00 a.m at the Belvidere location.

A strong working relationship is maintained with the Rockford
Police Department, Loves Park Police Department, Belvidere
Police Department, Winnebago County Sheriff's Department and
other local, state and federal law enforcement agencies. The
RVCPD maintains mutual aid agreements and assists other local
law enforcement agencies as needed. These agencies include;
City of Rockford Police Department, City of Belvidere Police
Department, Boone County Sheriff's Department and the Illinois
Law Enforcement Alarm System (ILEAS).

Emergency calls should be placed directly to 911. All non-
emergency police -related calls should be placed to (815) 966-
2900. For non-emergency campus-related issues dial (815) 921-
4357 to reach the RVC Police administrative line.

RVC also has numerous Emergency Call Boxes in
place on the Main Campus and off-campus facilities.
These Call Boxes can be used to contact the Rock
Valley College Police Department in emergencies or
whenever assistance is needed. Call Boxes are also
available at the Bell School Road Center, and Aviation
Career Education Center.

The Rock Valley College Police Department maintains
a daily crime log in the RVC Police Department

lobby, in the SSB (Room 1100) as well as it being
available online on the RVCPD web page. The crime
log contains information concerning reported crimes
and typically includes the case number, classification
of the crime, date reported, date occurred, time
occurred, general location, and disposition of the
crime.

MAINTENANCE AND SECURITY
OF CAMPUS FACILITIES

Facilities, Plant Operations, and Maintenance (FPOM)
maintains the campus buildings and grounds with
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a concern for safety and security. The Rock Valley College Police
Department inspects campus facilities regularly and reports

all potential security and safety hazards to FPOM for repairs.
Students, faculty , and staff may also call FPOM at (815) 921-4300
to report any security or safety hazards.

ACCESS TO CAMPUS FACILITIES

« RVC business hours are typically Monday-Friday,
8:00 a.m.-5:00 p.m., except declared holidays and campus
closures.

« Campus buildings are typically open according to the
current semester schedule.
- Campus grounds are accessible daily 6:30 a.m.-11:00 p.m.

« All Campus grounds, buildings, and walking path (Main
Campus) are closed to the public from 11:00 p.m. until

6:30 a.m. daily.

« During non-business hours, access to all college facilities is
by key or card access, if issued, or by admittance via the
RVCPD.

« Questions concerning access to campus facilities can be
directed to the college’s main switchboard (815) 921-4000 or
the Rock Valley College Police Department (815) 921-4357.

- The campus(es) are closed to the public from
11:00 p.m. until 6:30 a.m.

INVESTIGATIONS/CRIME PREVENTION

There is an ongoing effort at RVC to prevent crimes from
occurring rather than react to them after the fact. A method

for accomplishing this goal is the college’s crime prevention
program. The college’s crime prevention program is based upon
the elimination of criminal opportunities and the encouragement
of students, faculty, and staff to be responsible for the security
and safety of all members of the campus community. The
college’s primary crime prevention and awareness programs are
made available to all incoming students, new employees, current
students, and current employees.

The following is a listing of the crime prevention programs and
projects utilized by RVC.

1. SAFE WALK PROGRAM
Provides an escort service, particularly during hours of
darkness, for persons walking on campus. Call (815) 921-4357
or use an Emergency Call Box to request an escort. A RVCPD
police officer will walk with you to any of these on-campus
destinations: Main (Mulford) Campus, Bell School Road Center,
RVC Downtown, Aviation Career Education Center (ACEC),
Samuelson Road Center (SAML), and Advanced Technology
Center(ATQ).

2. NEW STUDENT ORIENTATION
Crime prevention material is made available to new and
returning students during the fall. Crime prevention material
is also available throughout the year at several brochure kiosks
located in buildings on campus.

3. BEHAVIOR INTERVENTION TEAM (BIT)
AND THREAT ASSESSMENT
An anonymous referral regarding concerning behavior can be
made at the Behavior Intervention Team (BIT) section of the

college’s website. The BIT process coordinates a response to a
student behavior(s) of concern. When referrals of concerning
behavior are made by students, staff, or faculty to the Behavior
Intervention Team, the team will follow up on the referral

of concern and respond appropriately. BIT referrals should
only be made for non-emergency situations. Emergencies

and behavior that is life-threatening should immediately be
reported to the RVCPD.

4. EMERGENCY

CALL BOXES
An Emergency Call Box phone
system is in place on campus.
Located inside and outside of
buildings, these Call Boxes
can be used 24 hours a day
to contact the RVCPD.

5. CAMPUS TELEPHONES
Campus NBX telephones (used by staff and faculty) may be
used to report criminal activity, fire, or other emergencies by
dialing 911.

6. ELECTRONIC MONITORING SYSTEMS
A sophisticated electronic alarm system monitors a network
of intrusion and duress alarm systems in campus facilities. A
series of closed-circuit security cameras are also utilized.

7. TIMELY WARNINGS
In the event that a situation arises , that has happened within
10 days, either on- or off-campus, that, in the judgment
of the Chief of the Rock Valley College Police Department,
constitutes an ongoing or continuing threat, a campus-wide
“timely warning” will be issued. Timely Warnings are designed
to inform and direct community members to help mitigate
the damage of a real or potential threat to RVC. To accomplish
this, RVC uses multiple means of communication to provide
Immediate Notifications - RVC Alerts, Timely Warnings, and
Public Safety Advisories to the College community. The type
of alert issued will be based upon each situation and the
alert’s system criteria.

Timely Warning Notices will be distributed as soon as
pertinent information is available, in a manner that withholds
the names of the victims as confidential, and with the goal of
aiding in the prevention of similar occurrences.

Criteria For Issuing A Timely Warning

Criteria for Issuing a Timely Warning. The college will issue a
Timely Warning when the following criteria are met:

+a Clery Act crime is reported including: criminal homicide
(murder and negligent/non-negligent manslaughter); sex
offenses (rape, fondling, statutory rape, and incest); robbery;
aggravated assault

« the crime occurred in a Clery reportable location;
- the perpetrator has not been apprehended; and

- there is a serious or ongoing threat to the college community
because of the crime. This decision considers the following
criteria:

« The nature of the crime;
« When and where the crime occurred, when the crime was
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reported, and the amount of information known about the
crime;

« The continuing danger to the college community; and
« The possible risk of compromising law enforcement efforts.

To make a timely warning consideration, all CSAs and local
law enforcement agencies are directed to immediately report
Clery Act crimes to the RVC Police Department.

If the Timely Warning criteria are met, a notice will be drafted
using crime-specific template by the Chief of Police or
designee, as soon as pertinent information is available.

Timely warnings are generally issued via email, but may also
be distributed through press releases, text messages, posters,
desktop alerts, and with messages on RVC's website when
appropriate.

The college may not use all distribution methods for every
incident.

Content of a Timely Warning

The following information is typically included in a timely
warning, if available:

- a statement of the incident, including the nature and severity
of the threat and the persons or locations that might be
affected;

« any connection to a previous incident(s);

- physical description and/or composite drawing of the
suspect;

- date and time warning was released;

- other relevant and important information, such as the
gender of the victim or whether the threat involves a student
or non-student;

- actions taken by law enforcement;

- a request for witnesses to contact the college’s police
department; and appropriate safety tips.

Timely warnings are not limited to violent crimes or crimes
against persons. They can include crimes that represent
threats to property. For example, a rash of motor vehicle
thefts, burglaries, or thefts of property.

Timely Warning Notices are typically written and distributed
by the Rock Valley College Police Department and/ or the
College’s Communication Team.

Crimes that would otherwise be reportable but are reported
to a licensed mental health counselor in the context of a
privileged, confidential communication are not subject to the
timely warning requirement.

8. EMERGENCY NOTIFICATION
RVC will without delay and considering the safety of the
community determines the content of the emergency
notification and initiate the notification system, unless issuing
a notification will, in the professional judgment of responsible
authorities, compromise efforts to assist a victim or to contain,
respond to or otherwise mitigate the emergency. This
notification is different from a Timely Warning because it is
not limited to Clery crimes. If an emergency notification is
disseminated, it is not required that a timely warning is issued
based on the same circumstances. All RVC segments of the
campus’s community will receive all notifications. Emergency
Notifications are typically written and distributed by the
Rock Valley College Police Department and/or the College’s
Communication and Marketing Department using the RVC

alerts emergency text message and voice message system.

Students and staff can sign up for RVC Alerts at:
RockValleyCollege.edu. Anyone with information warranting

a timely warning should report the circumstances to the
RVCPD, by phone at (815) 921-4357 or in person at the Rock
Valley College Police Department, within the Support Services
Building (SSB), on the Main (Mulford) Campus near Parking Lot
#4.

Persons wishing to report criminal offenses for the purpose of
making a timely warning report or an emergency notification
should contact the RVC Police Department.

EMERGENCY RESPONSE AND
EVACUATION PROCEDURES

To report an emergency occurring on campus, calls should be
placed directly to 911. All non-emergency police related calls
should be placed to (815)966-2900. As required by federal and
state law, Rock Valley College has a comprehensive Emergency
Operations Plan (EOP) that details immediate response and
evacuation procedures, including the use of electronic and
cellular communication. RVC police officers and supervisors have
received training in Incident Command and the National Incident
Management System (NIMS).

Generally, if a serious incident or emergency occurs, RVC police
officers are the first responders to the scene. Depending on the
scope and type of incident, assistance may be requested from
the Rockford Police Department, Belvidere Police Department,
Rockford Fire Department, Belvidere Fire Department, and other
college departments. Other local, state, and federal agencies
could also be involved in the response.

Building Evacuation Definitions and Guidelines:
Evacuation: Actions taken to leave an area for personal safety.

Shelter-In-Place: The process of remaining at your current
location and taking shelter in lieu of attempting to evacuate.

Lockdown: Actions taken to prevent people from entering or
leaving a facility.

The following procedures will be followed if an evacuation of any
RVC building is required:

- Evacuations are mandatory for fire alarms and when directed by
authorities!

- Display Routes for Evacuation - RVC buildings are not required
to display evacuation routes, however, if any evacuation routes
are posted, they should be in well-lit areas, and unobstructed
and clear of debris at all times. All evacuation routes that

are displayed in any RVC building will be unlikely to expose
evacuating personnel to additional hazards.

Resources to Assist the Emergency Response

The following resources are available to assist RVC in the event of
an emergency:

+ Rock Valley College Police Department: Responsible for crimes
in progress, criminal investigations, evidence processing, and
scene security if necessary.

« Rockford Fire Department: Responsible for fire suppression,
rescue and recovery and trench rescue operations. Responsible
for treatment, triage and transportation of injured persons.
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- Plant, Operations, and Maintenance: Responsible for providing
facility and service needs, such as engineering, custodial,
maintenance, construction and equipment.

« Department of Communications and Marketing: Responsible for
information collection and dissemination to the general public
and/or media outlets.

RVC will without delay and considering the safety of the
community, determines the content of the emergency
notification and initiates the notification system, unless issuing
a notification will, in the professional judgement of responsible
authorities, compromise efforts to assist a victim or to contain,
respond to or otherwise mitigate the emergency. This
notification is different from a Timely Warning because it is not
limited to Clery crimes.

If an emergency notification is disseminated, it is not required
that a timely warning is issued based on the same circumstances.
All RVC segments of the campus community will receive all
notifications. Emergency Notifications are typically written and
distributed by the Rock Valley College Police Department and/or
the College’s Communication and Marketing Department.

The activation of the emergency notification can be on any of the
following platforms: RVC Alerts Notification System, Emergency
Web Alert System, Public Broadcast Media Outlets, NOAA
Weather Radios, RVC Emergency Hotline, The Speakerphone Alert
System, Outdoor Warning Sirens, RVC Alert Desktop Warning
System and/or social network sites.

When the emergency situation is resolved, RVC may provide
adequate follow up information to the community as needed.
RVC will use the same method to provide follow up information
to the community as when the emergency notification was
activated.

When disseminating emergency information to the

larger community, RVC will use the Comprehensive

Crisis Communications Plan. The Comprehensive Crisis
Communications Plan consists of two key sections: the Media
Emergency Response Plan and the Internal Communications
Emergency Response Plan. In the event of an emergency on any
of the Rock Valley College campuses, the Communications and
Marketing Department would follow the guidelines contained
within this document to appropriately respond to the media and
to disseminate information to the college community.

Training and testing of the emergency response and evacuation
procedures:

The RVC Building Emergency Management Team or designated
Building Emergency Coordinator will work with RVC Police to
schedule a formal exercise at least annually. A yearly formal
exercise will minimally include a tabletop scenario, which is a
facilitated analysis of an emergency situation in an informal,
stress-free environment. It is designed to elicit constructive
discussion as participants examine and resolve problems based
on existing operational plans and identify where those plans
need to be refined. Tabletop exercises will be based upon the
types of emergencies outlined in the BEAP and will include those
individuals identified as having operational responsibilities within
an RVC Building.

It is understood this Building Emergency Action Plan (BEAP) for
the RVC Building will only be effective if its occupants continually
review and update its content. Therefore, the individuals
referenced in the BEAP for the RVC Building, specifically the
Emergency Management Team Members, those listed on the
Emergency Contact List, Floor Coordinators and any applicable

professors and other instructors shall review this document
every six months. The review process will familiarize applicable
building occupants with the emergency response and overall
command and control operations outlined in the BEAP. Any
substantive operational changes to the RVC Building BEAP will
be documented and provided to the Rock Valley College Police
Department who will have accurate, updated information.

ALCOHOL, DRUG, AND
WEAPONS POLICIES

ALCOHOLIC BEVERAGES

No person shall possess, consume, distribute, or manufacture any
alcoholic beverages on the campus of RVC or any property that
the college may own or lease.

The Rock Valley College Police Department enforces lllinois
underage drinking laws.

Such laws are strictly enforced by the RVC Police Department.
Violators are subject to campus disciplinary action, criminal
prosecution, fine, and imprisonment.

The RVC campus has been designated, “drug free,” and only
under certain circumstances is the consumption of alcohol
permitted.

CONTROLLED SUBSTANCES

No person shall possess, consume, distribute, purchase, or
manufacture any controlled or illegal substance on the campus of
RVC or any property which the college may own or lease.

The Rock Valley College Police Department enforces federal
and state drug laws.

For a complete description of college disciplinary sanctions,
State of lllinois, and Federal Drug Laws Penalties, visit:
RockValleyCollege.edu.

WEAPONS

No person shall wear, transport, store, or possess any firearms

or other weapons while on any property the college may own

or lease (including college-owned vehicles) (720 ILCS 5/21-6).
Possession of “weapons” shall include, but is not limited to,
firearms (including any gun, rifle, shotgun, pistol, BB, or pellet
gun, or any firearm or device from which a projectile may be fired
by explosive or gas/compressed air), knives, explosives, chemical
or biological weapons, slingshot, metal knuckles, blackjack, or
any other object which by use, design, or definition may be used
or threatened to inflict injury upon another. “Weapons” does not
include mace or pepper spray.

Per the lllinois Firearm Concealed Carry Act [Section 65 (a)(15)],
carrying a concealed firearm is prohibited on community college
property even if the individual has a valid Concealed Carry
License (CCL). Prohibited areas include all campus properties. This
includes, but is not limited to, all buildings, parking lots, sporting
event areas, bikes paths, and college-owned vehicles. A person
with a valid CCL (licensee) may carry a concealed firearm on or
about their person within a vehicle into a parking area and may
store a firearm or ammunition concealed in a case within a locked
vehicle or locked container out of plain view within the vehicle

in the parking area. A licensee may carry a concealed firearm in
the immediate area surrounding their vehicle within a parking lot
area only for the limited purpose of storing or retrieving a firearm
within the vehicle’s trunk, provided the licensee ensures the
concealed firearm is unloaded prior to exiting the vehicle. It is the
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licensee’s responsibility for knowing and obeying the Concealed

Carry Law. Violations of lllinois weapons laws may result in arrest.
Additionally, violation of the college’s weapons policy may result
in disciplinary action for students and staff including suspension

and/or termination.

This policy does not apply to certified law enforcement personnel
(police officers, sheriff's deputies, parole agents) who are
authorized by their agency to carry firearms on and off duty.
Activities requiring use of prohibited items may be conducted
only with the prior written approval of the RVC Chief of Police, or
their designee.

TREATMENT

RVC provides a complete listing of personal counseling and
treatment programs available in the Winnebago/Boone

counties area. This listing is available in the Personal and Success
Counseling Center, the Library, Financial Aid Office, the Bell
School Road Center, the Aviation Career Education Center, and at
the office of the Dean of Students.

In addition, students and employees may seek assistance from
the counselor designated to assist with drug education on the
campus who is located in the Personal and Success Counseling
Center on the second floor of the Stenstrom Student Center.

If you are aware of problems with friends or family members, we
encourage you to act responsibly by consulting with the Personal
and Success Counseling Center. Remaining silent or waiting until
a situation has escalated is neither respectful nor responsible.
The college supports the notion of students helping one another
to cooperatively solve alcohol and substance abuse problems as
they occur.

SEXUAL AND OTHER
HARASSMENT POLICY (TITLE IX)

Rock Valley College is committed to providing an educational
environment that is free from all forms of harassment as defined
and otherwise prohibited by state and federal law. It is the policy
of Rock Valley College that sexual harassment or any other form
of harassment of a student by another student, an employee or

a third party is prohibited and will not be tolerated. Any student
or employee who is found after appropriate investigation to have
violated this policy will be subject to disciplinary action, up to and
including expulsion or termination.

Students who believe they have been subjected to harassment in
violation of this policy shall have the right to submit complaints
to the college in accordance with the administrative procedures
implementing this policy.

Consistent with Title IX of the Education Amendments of 1972
(Title 1X), 20 U.S.C. §§ 1681 et seq., and its implementing
regulations, 34 C.F.R. Part 106, the college will provide training
for administrators, teachers, staff, and students to help ensure
that they understand what types of conduct constitute sexual
harassment or violence, can identify warning signals that may
need attention, and know how to properly respond.

Prohibited Conduct: Domestic Violence, Dating Violence,

Sexual Assault, Stalking, Sexual Harassment, Sexual Violence,
Harassment, Retaliation, Reprisals, False Claims, Inappropriate
Consensual Relationships.

Sexual & Other Harassment Defined

Sexual harassment means unwelcome sexual advances, requests

for sexual favors, or other verbal, nonverbal, or physical conduct

of a sexual nature from another student, an employee or a third

party when:

A. Such conduct denies or limits a student’s ability to participate
in or to receive benefits, services, or opportunities in the
college’s programs or activities;

B. Submission to or rejection of such conduct is used as a basis
for educational decisions affecting such individual; or

C. Such conduct has the purpose or effect of unreasonably
interfering with an individual’s academic performance, or
of creating an intimidating, hostile, or offensive educational
environment.

This policy applies in all college environments, whether on
campus, off campus, at college-sponsored social functions, or
otherwise.

Examples of Sexual Harassment

Sexual harassment, as defined above, can range from unwelcome
sexual flirtation to sexual assault. The following is a list of
examples of conduct that may violate this policy. It is not
intended to be an exhaustive list:

1. Direct propositions of a sexual nature

2. Physical assaults or sexual violence

. Unwelcome and offensive physical contact such
as patting or pinching

Unwelcome sexual flirtation

Sexually explicit statements, jokes, or anecdotes
Remarks or speculation about sexual activity

Direct or implied threats that submission to sexual advances
will be a condition of grading, promotion,
or other educational actions

8. Sexual slurs, sexual innuendos, and other comments
about a person’s body

9. Telephone calls, emails, text messages, use of social media,
and other electronic communications of an unwelcome
sexual nature

Deliberate touching of another’s sexual parts without
consent

11. Deliberate sexual contact of another without consent

12. Deliberate constraint or incapacitation of another, without
that person’s knowledge or consent, so as to put another at
substantially increased risk of sexual injury

Any sexual act that occurs without the consent of the

victim, or that occurs when the victim is unable to give
knowing consent due to drug or alcohol intoxication, mental
incapacity, or under the age of 17

Obscene or indecent behavior, which includes, but is not
limited to, exposure of one’s sexual organs or the display of
sexual behavior that would be reasonably offensive to others

This policy also prohibits gender-based harassment, which

may include acts of verbal, nonverbal, or physical aggression,
intimidation, or hostility based on sex or sex-stereotyping, even if
those acts do not involve conduct of a sexual nature.

w
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Other Forms of Harassment

Harassment on the basis of any other protected characteristic is
also strictly prohibited.

Harassment means unwelcome verbal, physical, or other
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conduct based upon student'’s race, color, religion, gender,
sexual orientation, national origin, age, disability, marital status,
citizenship, or any other characteristic protected by law that:

A. Has the purpose or effect of creating an intimidating, hostile
or offensive educational environment

B. Has the purpose or effect of unreasonably interfering
with a student’s academic performance

C. Otherwise adversely affects a student’s educational
opportunities

Harassing conduct includes, but is not limited to: epithets, slurs,
or negative stereotyping; threatening, intimidating, or hostile
acts; offensive jokes; and written material that shows hostility
or aversion towards an individual or group based upon a legally
protected characteristic.

Consensual Relationships

A sexual or romantic relationship between an employee and a
student creates a conflict of interest when one of the individuals
has direct evaluative authority over the other. Voluntary consent
to a relationship of this nature is inherently suspect given the
dynamics of the relationship. Therefore, it is a violation of this
policy for an employee to have a sexual or romantic relationship
with a student enrolled in a course being taught by the employee
or whose work that employee supervises.

Relationships of this nature can affect other students, faculty,
and staff because it places the employee in a position to favor or
advance one student’s interest at the expense of the others. This
relationship may also send an implicit message that obtaining
benefits is contingent on a sexual or romantic relationship.

Please see the RVC Dean of Students web page for additional
information regarding Title IX / Sexual Harassment (Sexual
Assault, Sexual Harassment & Relationship Violence tab):
RockValleyCollege.edu.

SEX-BASED MISCONDUCT
PROCEDURES

Initial Discussion

The college encourages students who have experienced sex-
based misconduct to talk with someone about what happened so
that they can get the support they need and so that the college
can respond appropriately. Different employees on campus

have different reporting obligations with regard to alleged
sex-based misconduct. Designated Responsible Employees are
required to report all incidents of sex-based misconduct to the
Title IX Coordinator and all members of the college community
(including students) are encouraged to report such incidents to
the Title IX Coordinator.

Filing a Formal Complaint

Any student who feels that they have been the victim (or
complainant) of sex-based misconduct of any type by another
student, an employee, or a third party may submit a formal written
complaint to the:

Title IX Coordinator:

(815) 921-1500
cm.maxient.com/reporting.php?RockValleyCollege

or email: RVC-DeanofStudents@RockValleyCollege.edu

Located in the: Dean of Students Office, Main Campus,

Stenstrom Student Center, 2nd Floor

3301 N. Mulford Road, Rockford, IL61114 | (815) 921-4284.
Written complaints must be signed and, to the extent possible,
should state in detail the time, place, pertinent facts, and
circumstances of the alleged harassment along with any
witnesses. Written complaints must also state the remedy or relief
being sought.

Initiating a Complaint

All complaints of sex-based misconduct are taken seriously and
will be investigated promptly. The Title IX Coordinator, or their
designee, will inform and seek consent from the complainant
before beginning an investigation. If the complainant requests
confidentiality (and/or insists that his or her name or other
identifiable information not be disclosed to the alleged
perpetrator, or respondent), the Title IX Coordinator, or their
designee, will inform the complainant that the college’s ability

to respond may be limited and that the college may be required
to act regardless in the interest of the safety of the campus and
community. The Title IX Coordinator or their designee will also
inform the complainant that this policy prohibits retaliation, and
the college will not only take steps to prevent retaliation, but
also take strong responsive action if retaliation occurs. The Title
IX Coordinator or their designee will inform the complainant that
the college cannot ensure confidentiality.

The purpose of the investigation is to determine whether the
alleged violation of the college policy has occurred. In making this
determination, the college uses the preponderance of evidence
standard, i.e., whether it is more likely than not that the sex-based
misconduct occurred.

Supportive Measures
Once the Title IX coordinator or their designee receives the report
and then communicates with the complainant, they will discuss
supportive measures that the complainant may have access to,
which includes but is not limited to the following examples:
« Counseling and mental health support;
Extensions of deadlines or other course-related adjustments;
Leaves of absence;

« Changes to academic, living, dining, transportation and/or
working schedules or situations;

+ Increased security and monitoring of certain areas of campus;
Issuance and enforcement of mutual campus no contact
orders;
and

« Enforcement of an order of protection or no contact order
entered by a State civil or criminal court.

Grievance Process

Once the complainant has spoken with the Title IX coordinator,

if they choose to file a formal complaint, the college will start the
grievance process in accordance with the Federal Title IX Formal
Grievance Procedures. A formal complaint is a document filed by
the complainant or signed by the Title IX Coordinator, alleging a
Sex-Based Misconduct Violation and requesting the college

to investigate. At the time of filing, the complainant must be
participating in, or attempting to participate in the college’s
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programs or activities as a student or employee.

Within 10 business days of signing a formal complaint, The Title IX

Coordinator will provide written notice to all parties involved to

inform them of the following information:

« The Grievance Process

« The Allegations

« Acknowledgement that the respondent is not currently
responsible, and a final determination is made at the
conclusion of the process

« Awareness that parties may have an advisor of their choice
(can be an attorney, but doesn’t have to be)

« Acknowledgement that parties may inspect and review
directly related evidence that is part of the investigation

« Review of the College Code of Conduct provision(s) that
prohibit submitting false statements/information

The college will provide written notice if they investigate

allegations not included in the original written notice of

allegations.

Informal Resolution

After the initial notice of allegations, both parties may agree to
participate in the Informal Resolution Process. The Complainant
and Respondent must provide voluntary written consent to
participate and may withdraw from this process at any time
before a finalized signed agreement is reached. If one party
withdraws from the informal resolution process, the college
resumes the grievance process as a formal complaint. Informal
Resolutions are not permitted for cases involving Sex-Based
Misconduct by a college employee toward a student.

Consolidation/Dismissal of Formal Complaints

The Title IX Coordinator may consolidate related formal
complaints that come from the same facts or circumstances.
The Title IX Coordinator may dismiss an investigation if Title

IX regulations are not applicable. If this occurs, the college will
inform parties of this action and will give directives regarding
other college policies and procedures that may be used to
resolve the concern. A Title IX case may also be dismissed if the
complainant requests in writing that the case be withdrawn,
the respondent is no longer enrolled in and/or employed by
the college or if specific circumstances prevent the college from
gathering evidence needed for a determination.

Investigation of a Formal Complaint:

The Title IX Coordinator will assign a trained investigator to
investigate the complaint. They will gather evidence and witness
information from each party. Both parties may be accompanied
by an advisor of their choice, but the advisor’s role is limited to
providing support, guidance, and conducting cross-examination
during the live hearing. The advisor may not speak on behalf

of the party during the meeting and must comply with the
investigator’s rules and expectations. If these procedures are
violated in any way, that advisor may be prohibited from further
participation.

Each party will receive a notice in writing with the date, time,
location, participants and purpose of the investigative meeting.
Three (3) Business days’ notice will be given to the parties by the
investigator.

At the end of the investigation, the investigator will send each
party (and advisor, if relevant) the evidence collected in electronic

format. The parties will have 10 days to submit a written

response to the evidence for the investigator to consider before
completing their report.

After completing their report, the investigator will forward a copy
to the Title IX coordinator. The Title IX Coordinator will schedule a
hearing. At least 10 business days prior to the hearing, the Title IX
Coordinator will Provide both parties with written notice of the
hearing date, time, location, participants (including the name of
the appointed Hearing Officer) and purpose of the hearing. They
will also send to each party (and the party’s advisor, if any) the
investigative report [in electronic format or hard copy] for their
review and written response.

Hearings

A hearing will be conducted by a Hearing Officer appointed by
the college. Both parties will have the opportunity to request

a substitution if the selected Hearing Officer poses a conflict of
interest. A party wishing to request a substitution must contact
the Title IX Coordinator within three (3) business days after the
party’s receipt of the notice of hearing to make such a request.

At the request of either party, the college will arrange for the

live hearing to occur with the parties located in separate rooms,
with technology enabling the Hearing Officer and parties to
simultaneously see and hear the party or witness answering
questions. This request is made by contacting the Title IX
Coordinator at least three (3) business days in advance of the
hearing. The college may conduct any live hearing virtually, with
the participants in one or more separate geographical locations,
and with technology enabling participants simultaneously to see
and hear each other.

At the live hearing, each party’s advisor will be permitted to ask
the other party and any witnesses all relevant questions and
follow-up questions, including those challenging credibility. Such
cross-examination will be conducted directly, orally, and in real
time by the party’s advisor of choice and may never be conducted
by a party personally.

If a party does not have an advisor who is available to conduct
cross-examination on behalf of that party at the live hearing, then
the college will provide the party with an advisor of the college’s
choice, free of charge, to conduct cross-examination on behalf of
that party.

To invoke this right, the party must notify the Title IX Coordinator
at least three (3) business days in advance of the hearing that the
party does not have an advisor to conduct cross-examination.

A party who fails to notify the college that they do not have an
advisor within the required three (3) business day timeframe will
waive the right to request that an advisor be appointed.

Only relevant questions, as determined by the Hearing Officer,
may be asked of a party or witness. Questions and evidence
about the complainant’s sexual predisposition or prior sexual
behavior are not relevant and will not be permitted, except
where:

1. The questions and evidence about the complainant’s prior
sexual behavior are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant;
or

2. The questions and evidence concern specific incidents of

the complainant’s prior sexual behavior with respect to the
respondent and are offered to prove consent.

If a party or witness does not submit to cross-examination at the
live hearing, either due to absence from the hearing or due to
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the party’s or witness's refusal to answer cross-examination or
other questions, the Hearing Officer will not rely on any statement
of that party or witness in reaching a determination regarding
responsibility; however, the Hearing Officer will not draw an
inference about the determination regarding responsibility based
solely on a party’s or witness’s absence from the live hearing or
refusal to answer cross-examination or other questions.

The college will make all evidence obtained as part of the
investigation that is directly related to the allegations raised in
the formal complaint available for the parties’ inspection and
review during the hearing. In addition, the college will create an
audio or audiovisual recording, or transcript, of the live hearing,
which the Title IX Coordinator will make available to the parties
for inspection and review upon request.

Determination Regarding Responsibility

Within ten (10) business days after the conclusion of the hearing,

the Hearing Officer will make a decision regarding responsibility.

The Hearing Officer will apply a preponderance of the evidence

standard when determining responsibility. Within seven (7)

business days of reaching their decision, the Hearing Officer will

issue a written determination to both parties simultaneously. The
written determination will include:

1. Identification of the allegations potentially constituting
sexual harassment as defined in 34 C.F.R. § 106.30 (Title IX)
and/or constituting sexual violence, domestic violence,
dating violence or stalking pursuant to the Preventing Sexual
Violence in Higher Education Act;

The new Title IX regulations require the college to provide
parties with at least 10 days to submit a written response to
the evidence, and they require the investigator to consider
those responses before completing the report.

2. Adescription of the procedural steps taken from the receipt
of the formal complaint through the determination, including
any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather other evidence,
and hearings held;

3. Findings of fact supporting the determination;

4. Conclusions regarding the application of the College Code of
Conduct or other conduct standards to the facts;

5. A statement of, and rationale for, the result as to each
allegation, including a determination regarding responsibility,
any disciplinary sanctions the college imposes on the
respondent, and whether remedies designed to restore or
preserve equal access to the college’s education program or
activity will be provided by the college to the complainant;
and

6. The procedures and permissible bases for the complainant
and respondent to appeal.

Appeals

Both parties will have the right to appeal any determination

regarding responsibility, and any dismissal of a formal complaint

or allegations therein, to the Vice President of Student Affairs or
designee.

An appeal must be based on one or more of the following

grounds:

1. A procedural irregularity occurred;

2. New evidence or information exists that could affect the
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outcome of the matter;

3. TheTitle IX Coordinator, Investigator or Hearing Officer had
a conflict of interest or bias for or against complainants or
respondents generally, or the individual complainant or
respondent, that affected the outcome of the matter; and/or

4, The sanction is disproportionate with the violation.

A party who wishes to appeal a determination regarding
responsibility or a dismissal of a formal complaint or
allegations therein must submit a written appeal request

to the Title IX Coordinator within seven (7) business days of
the party’s receipt of the written determination or written
dismissal notice. The written appeal request must identify
the ground(s) on which the party seeks to appeal the
determination or dismissal.

Within seven (7) business days of the Title IX Coordinator’s
receipt of an appeal request, the Title IX Coordinator

will forward the appeal request to the Vice President of
Student Affairs or designee and will notify the other party

in writing that an appeal has been filed. Before reaching a
determination regarding the appeal, the Vice President of
Student Affairs will afford both parties an equal opportunity
to submit a statement in support of, or challenging, the
determination or responsibility or dismissal that is the subject
of the appeal. Within seven (7) business days after the Vice
President of Student Affairs or designee has concluded their
review of the appeal, the Vice President of Student Affairs
or designee will issue a written decision simultaneously to
both parties, describing the outcome of the appeal and the
rationale for the outcome. The Vice President of Student
Affairs or designee’s decision is final.

Confidentiality

The college will strive to protect the confidentiality of the
parties and records to the extent permitted by law. However,
the college cannot ensure confidentiality in every situation. The
college will evaluate requests for confidentiality in the context
of its responsibility to provide a safe and nondiscriminatory
environment for all students. Accordingly, the college may weigh
the request for confidentiality against the following factors:

the seriousness of the alleged harassment; the complainant’s
age; whether there have been other harassment complaints
about the same individual; and the alleged harasser’s rights to
receive information about the allegations if the information is
maintained by the school as an “education record” under the
Family Educational Rights and Privacy Act (FERPA),

20 U.S.C. § 1232g; 34 C.F.R. Part 99.15.

Retaliation

Retaliation means adverse action taken against a student because
he or she has, in good faith, reported harassment or provided
information in support of a harassment complaint. Retaliation
violates the college’s policy and is also illegal. A person engaging
in retaliatory conduct will be subject to corrective action, up to
and including expulsion or termination.

Reprisal Against Alleged Harasser

It is against this policy to take into account the filing of a
complaint against an employee or a student when making
determinations such as reappointment, tenure, promotion,
grades, merit, or any other evaluation, unless a final
determination has been made that the employee or student did
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in fact violate this policy. The fact that a complaint has been filed
is not proof of the prohibited conduct and should not be treated
as such.

False Claims

Allegations of harassment are extremely damaging by their very
nature. All claims of harassment must be made in good faith. Any
claims that are brought while knowingly false, with malicious
intent, or out of retaliation are a violation of this policy. Students
who violate this policy will be disciplined and subjected to
corrective actions, up to and including expulsion.

External Complaints

While the college encourages individuals to use the college’s
internal complaint procedure to resolve harassment concerns,
students also have the right to file a complaint with the U.S.
Department of Education’s Office for Civil Rights (OCR) in addition
to orin lieu of filing an internal complaint. Students may also file
a criminal complaint with the college’s Police Department and/
or the Rockford Police Department. No retaliation shall be taken
against a student for filing an external complaint.

] Denver Office - Office for Civil Rights

U.S. Department of Education

Cesar E. Chavez Memorial Building

1244 Speer Boulevard, Suite 310

Denver, CO 80204-3582

Phone: (303) 844-5695 | Fax: (303) 844-4303
Email: OCR.Denver@ed.gov

OCR Website: https://www.ed.gov/

Sexual misconduct or retaliation based thereon in violation of
Title VII of the Civil Rights Act, 42 U.S.C. § 2000e et seq., may file a
complaint with the lllinois Department of Human Rights (IDHR) or
the Equal Employment Opportunity Commission (EEOC):

lllinois Department of Human Rights

555 West Monroe Street, Suite 700, Chicago, lllinois 60601

Phone: (312) 814-6251 | TTY: (866)740-3953

Website: dhr.illinois.gov/

Equal Employment Opportunity Commission
Chicago District Office

John C. Kluczynski Federal Building

230 S Dearborn Street (Suite 1866), Chicago, IL 60661
Phone: (312) 872-9744

Website: eeoc.gov/field-office/chicago/location

SEXUAL AND
INTERPERSONAL VIOLENCE

Sexual Violence:

- refers to physical sexual acts perpetrated against a person’s will,
or where a person is incapable of giving consent. Consent must
be given freely and voluntarily. It must be active and cannot
be passive; silence or an absence of resistance, does not imply
consent.

A person may not give consent if they are unconscious, under
the age of 17, incapacitated due to the use of alcohol or drugs,
or have an intellectual or other disability. Past consent does not
imply future consent, consent can be withdrawn at any time.
Coercion, force,

or threat of either; invalidates consent. Examples of sexual
violence includes; rape, sexual assault, sexual battery, and

sexual coercion. All such acts are forms of sexual harassment
covered under this policy.

- involves the use of force or threat of force to sexually touch
or sexually penetrate the victim’s body or forcing the victim
to touch or penetrate the offender’s body. Threats of death
or use of a weapon increases the severity of criminal charges.
According to lllinois law, sex crimes can be prosecuted even if
the victim knew the attacker; the victim did not fight back; the
victim had consensual sex with the attacker previously; or the
victim was intoxicated or unconscious.

Rock Valley College does not tolerate interpersonal violence,
which includes sexual assault, prohibited sexual contact, stalking,
dating violence, and domestic violence in any form.

Rock Valley College (“college”) is committed to providing a safe
and welcoming campus environment free from discrimination
based on sex, which includes sexual assault, sexual exploitation,
stalking, sexual harassment, dating violence, and domestic
violence (collectively referred to as sexual misconduct). The
college prohibits and will not tolerate sexual misconduct because
such behavior violates the college’s institutional values, adversely
impacts the college’s community interest, and interferes with the
college’s mission. The college also prohibits retaliation against
any person who, in good faith, reports or discloses a violation

of this policy, files a complaint, and/or otherwise participates in
an investigation, proceeding, complaint, or hearing under this
policy. Once the college becomes aware of an incident of sexual
misconduct, the college will promptly and effectively respond

in a manner designed to eliminate the misconduct, prevent

its recurrence, and address its effects. Whenever a student or
employee reports to the institution that they have been the
victim of dating violence, domestic violence, sexual assault,

or stalking, whether the offense occurred on or off campus,

the institution will provide the student or employee with an
explanation of their rights and options. This information is in the
Rock Valley College “Know Your Rights” booklet.

The Lead Title IX Coordinator is responsible for coordinating the
college’s efforts to comply with and carry out its responsibilities
under Title IX of the Education Amendments of 1972 (“Title IX"),
which prohibits sex discrimination, including sexual misconduct,
in education programs and activities for institutions that

receive federal financial assistance, as well as retaliation for the
purpose of interfering with any right or privilege protected by
Title IX. The Lead Title IX Coordinator oversees the college’s
response to all reports and complaints of sexual misconduct

to monitor outcomes, identify and address any patterns or
systemic problems, and to assess their effects on the campus
climate. The Lead Title IX Coordinator also evaluates requests
for confidentiality by those who report or complain about
sexual misconduct in the context of the college’s responsibility
to provide a safe and welcoming campus environment for all
students free from discrimination based on sex. Following a
report or complaint of sexual misconduct, the college is required
to conduct an adequate, reliable, impartial, equitable, and
prompt investigation, including:

1. determining whether the report or complaint alleges conduct
that may, upon further investigation, constitute prohibited
sexual misconduct;

2. identifying if a formal complaint will be held;

3. appointing an investigative team to conduct that
investigation;
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4. determining whether reports and complaints are handled
properly in a prompt and timely manner;

5. informing all parties regarding the disciplinary process and
formal grievance procedures;

6. confirming that all parties have been notified of a decision and
the right to, and procedures for, an appeal, if applicable;

7. maintaining information and documentation related to the
investigation in a secure manner, consistent with the college’s
obligations to disclose information as required by law; and

8. monitoring compliance with timeframes set forth in the
applicable procedures.

ThelLeadTitleIXCoordinatorandcanbecontactedat(815)921-1500;
or by email at RVC-StudentConduct@RockValleyCollege.edu.

A person should contact the Lead Title IX Coordinator or a
Deputy Title IX Coordinator to:

1. seek information or training about rights and available actions
to resolve reports or complaints involving potential sex
discrimination, including sexual misconduct;

2. file a complaint or make a report of sex discrimination,
including sexual misconduct;

3. notify the college of an incident, policy or procedure that may
raise potential Title IX concerns;

4. get information about available resources (including
confidential resources) and support services relating to sex
discrimination, including sexual misconduct; and ask questions
about the college’s policies and procedures related to sex
discrimination, including sexual misconduct.

Domestic Violence and Dating Violence

Involves a person knowingly, without justification, causing bodily
harm to any family or household member, or making physical
contact of an insulting or provoking nature with them. A family
or household member includes spouses, former spouses, parents,
children, stepchildren, and other persons related by blood or
by present or prior marriage, persons who share or formerly
shared a common dwelling, persons who have or allegedly
have a child(ren) in common, person who share or allegedly
share a blood relationship through a child, persons who have
or have had a dating or engagement relationship, persons
with disabilities and their personal assistants, and caregivers as
defined in Section 12-4.4a of the lllinois Domestic Violence
Code.

Stalking

Stalking is committed when a person knowingly engages in a
course of conduct directed at a specific person, and they know
or should know that their course of conduct would cause a
reasonable person to fear for their safety or the safety of a third
person, or causes them to suffer from emotional distress. It can
also involve knowingly following a person and/or placing them
under surveillance, on at least two separate occasions.

ASSISTANCE FOR VICTIMS OF

SEXUAL VIOLENCE

You Have Been the Victim of Sexual Assault

Sexual Assault should be reported immediately to the RVC Police
Department, and/or Title IX Coordinator, or their designee. The
Title IX Coordinator, or their designee, will provide assistance by
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discussing options available at the college including; assistance
with support services, information on college procedures,
providing remedies or administrative measures, and providing
answers to questions or concerns. The Chief of the Rock Valley
College Police Department, or their designee, will complete

a campus report and explain to the student their options for
pursuing the complaint through the legal system. The Rock
Valley College Police Department can also assist with the

needed hospital treatment (or other appropriate agency) and
investigation of the complaint. It is important to have prompt,
thorough medical care after a sexual assault. The primary medical
concerns are physical injuries, sexually transmitted diseases, and
pregnancy. At the time of the medical examination, testing will
also be done to collect evidence that can be used to prosecute
the individual who committed the assault. For this reason, sexual
assault victims should not bathe or change their clothing after an
assault, because it could destroy evidence. Preserved evidence
may be helpful in obtaining a protection order against the
assailant.

The RVC Police Department will notify college officials and will
report the complaint to the Title IX Coordinator, or their designee
for determination of the need for campus adjudication to take
place regardless of prosecution through the legal system.

Any case of sexual assault referred to the Title IX Coordinator, or
their designee, will be investigated. Sanctions for students found
responsible of sexual assault may range from disciplinary warning
or probation to suspension or expulsion from the college.

Rock Valley College provides referral and counseling assistance
for victims of sexual assault through the Title IX Coordinator, or
their designee, and/or the RVC Personal and Success Counselor
(located on the second floor of the Stenstrom Student Center
Main Campus).

A victim may report directly to an RVC Personal and Success
Counselor forimmediate confidential response to obtain
resources, discuss options, and to help navigate the process.

Crisis Centers

Additional sexual assault information

and crisis center locations are available

at the Illinois Coalition Against Sexual -
Assault (ICASA): ICASA.org.

You may also contact Rockford Sexual
Assault Counseling, Inc. (RSAC):
RSAConline.org.

RSAC's services are confidential and
free, 24 hours a day/7 days a week

at (815) 636-9811.

Remedies

RemediesRenewingLives.org/

220 Easton Parkway, Rockford, IL 61108
24 hour Domestic Hotline (815) 962-6102

'_ ROCKFORD

, SEXUAL
| Assaur
, COUNSELING, INC.

The National Domestic Violence Hotline
thehotline.org/?utm_source=youtube&utm_
medium=organic&utm_ campaign=domestic_violence

PO Box 90249 Austin, TX 78709 | Phone: 1-800-799-SAFE (7233)

2.1.1 Get Connected. Get Help
Call 211 for help
https://www.211.org/
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CONSENT

Consent is informed, freely and actively given, mutually
understandable words or actions that indicate a willingness to
participate in mutually agreed upon sexual activity. A person can
withdraw consent at any time. There is no consent when there is
force, threats, intimidation, or duress. A person'’s lack of verbal or
physical resistance does not constitute consent. Consent to past
sexual activity with another person does not constitute consent
to future sexual activity with that person. Consent to engage in
sexual activity with one person does not constitute consent to
engage in sexual activity with another person. A person cannot
consent to sexual activity if such person is unable to understand
the nature, fact, or extent of the activity or give knowing con—sent
due to circumstances including without limitation the following:

A. the person is incapacitated due to the use or influence of
alcohol or drugs;

B. the person is asleep or unconscious;
C. the person is under the legal age to provide consent; or

D. the person has a disability that prevents such person from
having the ability or capacity to give consent.

Rock Valley College will provide written notification to students,
employees and visitors who have been victims of dating
violence, domestic violence, sexual assault and stalking. The
written notification booklet is called Putting Victims First, Victims
Rights book and is distributed by the Rock Valley College Police
Department and the Dean of Students Office.

DATING VIOLENCE

Dating violence is violence committed by a person who is or has
been in a social relationship of a romantic or intimate nature
with the victim, and the existence of such a relationship shall

be determined based on the reporting party’s statement and
with consideration of the length of relationship, the type of the
relationship, and the frequency of the interaction between the
persons involved in the relationship.

SEXUAL EXPLOITATION

The use of another person’s nudity or sexual activity without
consent for the purpose of sexual gratification, financial gain,
personal benefit, personal advantage, or any other non-
legitimate purpose. Sexual exploitation includes, but is not
limited to:

A. without the knowledge and consent of all participants,
observing, recording, or photographing nudity or sexual
activity of one or more persons in a location where there
is a reasonable expectation of privacy, allowing another to
observe, record, or photograph nudity or sexual activity of
one or more persons, or otherwise distributing recordings,
photographs, or other images of the nudity or sexual activity
of one or more persons;

B. exposing one’s genitals without consent of the other
person(s); and

sending sexually explicit materials to another person without
consent of the recipient.

n

ORDERS OF PROTECTION & NO-CONTACT ORDERS

In lllinois, a victim of domestic violence, dating violence, sexual
assault or stalking has rights. Further, the college complies with
lllinois law in recognizing orders of protection. Any person who
obtains an order of protection from Illinois or any other state

should provide a copy to the RVC Police. A complainant may then
meet with the RVC Police to develop a “Safety Action Plan,” which
is a plan for RVC Police and the victim to reduce risk of harm
while on campus or coming and going from campus.

Rock Valley College provides students and employees with
written notification about existing counseling, health, mental
health, victim advocacy, legal assistance, visa and immigration
assistance, student financial aid and other services available

for victims, both within the institution and in the community.
They will also be provided with information about options for,
available assistance in, and how to request changes to academic,
living, transportation, and working situations or protective
measures. The college will make such accommodations or
provide such protective measures if the victim requests them and
if they are reasonably available, regardless if the victim chooses
to report the crime to campus police or local law enforcement.

This information is available in the “Know Your Rights” booklet
published by the college.

CONFIDENTIALITY

The college will attempt to protect the identity of persons who

report having been victims of sexual assault, domestic violence,
dating violence, or stalking, consistent with its legal obligations
to protect the safety of the campus community.

Personal identifiable information about the victim will be treated
as confidential and only shared with persons with a specific need
to know who are investigating/adjudicating the complaint or
delivering resources or support services to the complainant (for
example, publicly available record-keeping for purposes of Clery
Act reporting and disclosures will be made without inclusion of
identifying information about the victim, as defined in 42 USC
1395 (a) (20).)

Further, the institution will maintain as confidential, any
accommodations or protective measures provided to the

victim to the extent that maintaining such confidentiality

would not impair the ability of the institution to provide the
accommodations or protective measures.

The college does not publish the name of crime victims nor house
identifiable information regarding victims in the campus police
department’s Daily Crime Log or online. Victims have the right to
require that directory information about them not be disclosed.
To make this request, a student must submit a “Request to
Suppress Directory Information” to the Office of the Registrar
(815) 921-4250. Students who request suppression of directory
information usually do so because of serious, even dangerous,
circumstances. It is critical that their privacy be protected in
every situation. If a student has elected to suppress directory
information, the college will respond to inquiries as follows:

“There is no information available for any student by that name.

Police reports in the state of lllinois are public records, and the
college Police cannot hold reports of crimes in confidence.
However, victim information is redacted in reports requested via
the Freedom of Information Act (FOIA). Confidential reports for
inclusion in the annual disclosure of crime statistics can be made
to other campus security authorities.

”

INTERIM PROTECTIVE MEASURES AND SANCTIONS

The college may implement protective measures following
the report of domestic violence, dating violence, sexual assault
and/or stalking, which may include some or all of the following
actions: no contact orders, no trespass orders, and changes to
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class schedules.

RESULTS OF DISCIPLINARY HEARINGS

Rock Valley College will, upon written request, disclose to the
alleged victim of a crime of violence, or a non-forcible sex offense,
the results of any disciplinary hearing conducted by the college
against the student who is the alleged perpetrator of the crime or
offense. If the alleged victim is deceased as a result of the crime
or offense, RVC will provide the results of the disciplinary hearing
to the victim’s next of kin, if so requested.

Results of hearings should be released to the victim and the
accused on the same day.

HOW TO BE AN ACTIVE BYSTANDER

Bystanders play a critical role in the prevention of sexual and
relationship violence. They are individuals who observe violence
or witness the conditions that perpetuate violence. They are

not directly involved but have the choice to intervene, speak
up, or do something about it. We want to promote a culture

of community accountability where bystanders are actively
engaged in the prevention of violence without causing further
harm. We may not always know what to do even if we want to
help. Below is a list of some ways to be an active bystander. If you
or someone else is in immediate danger, dial 911.This could be
when a person is yelling at or being physically abusive towards
another and it is not safe for you to interrupt.

1.  Watch out for your friends and fellow students/employees. If
you see someone who looks like they could be in trouble or
need help, ask if they are ok.

2. Confront people who seclude, hit on, try to make out with, or
have sex with people who are incapacitated.

3. Speak up when someone discusses plans to take sexual
advantage of another person.

4. Believe someone who discloses sexual assault, abusive
behavior, or experience with stalking.

5. Refer people to on or off campus resources listed in this
document for support in health, counseling, or with legal
assistance.

RISK REDUCTION

With no intent to victim-blame and recognizing that only rapists
are responsible for rape, the following are some strategies to
reduce one’s risk of sexual assault or harassment (taken from
Rape, Abuse, & Incest National Network, www.rainn.org):

1. Be aware of your surroundings. Knowing where you are and
who is around you may help you to find a way to get out of a
bad situation.

2. Tryto avoid isolated areas. It is more difficult to get help if no
one is around.

3. Walk with purpose. Even if you don't know where you are
going, act like you do.

4. Trust your instincts. If a situation or location feels unsafe or
uncomfortable, it probably isn’t the best place to be.

5. Try not to load yourself down with packages or bags as this
can make you appear more vulnerable.

6. Make sure your cell phone is with you and charged and that
you have cab money.

7. Don't allow yourself to be isolated with someone you don't
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10.

1.

12.

13.

14.

15.

16.

17.

trust or someone you don't know.

Avoid putting music headphones in both ears so that you
can be more aware of your surroundings, especially if you
are walking alone.

When you go to a social gathering, go with a group of friends.
Arrive together, check in with each other throughout the
evening, and leave together. Knowing where you are and
who is around you may help you to find a way out of a bad
situation.

Trust your instincts. If you feel unsafe in any situation, go
with your gut. If you see something suspicious, contact law
enforcement immediately.

Don't leave your drink unattended while talking, dancing,
using the restroom, or making a phone call. If you've left your
drink alone, just get a new one.

Don't accept drinks from people you don't know or trust.

If you choose to accept a drink, go with the person to the
bar to order it, watch it being poured, and carry it yourself.
At parties, don't drink from the punch bowls or other large,
common open containers.

Watch out for your friends, and vice versa. If a friend seems
out of it, is way too intoxicated for the amount of alcohol
they've had, or is acting out of character, get him or herto a
safe place immediately.

If you suspect you or a friend has been drugged, contact law
enforcement immediately. Be explicit with doctors so they
can give you the correct tests (you will need a urine test and
possibly others).

If you need to get out of an uncomfortable or scary situation
here are some things that you can try:

a. Remember that being in this situation is not your fault.
You did not do anything wrong, it is the person who is
making you uncomfortable that is to blame.

b. Be true to yourself. Don't feel obligated to do anything
you don’t want to do. “I don’t want to” is always a good
enough reason. Do what feels right to you and what you
are comfortable with.

¢. Have a code word with your friends or family so
that if youdon't feel comfortable you can call them and
communicate your discomfort without the per—son you
are with knowing. Your friends or family can then come
to get you or make up an excuse for you to leave.

d. Lie.If you don't want to hurt the person’s feelings it is
better to lie and make up a reason to leave than to stay
and be uncomfortable, scared, or worse. Some excuses
you could use are: needing to take care of a friend or
family member, not feeling well, having somewhere else
that you need to be, etc.

Try to think of an escape route. How would you try to get
out of the room? Where are the doors? Windows? Are there
people around who might be able to help you? Is there an
emergency phone nearby?

If you and/or the other person have been drinking, you can
say that you would rather wait until you both have your full
judgment before doing anything you may regret later.
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Student Code of Conduct Policies

The college recognizes each student’s procedural right to due
process, which includes providing notice setting forth alleged
violation(s) of the Student Code of Conduct (hereafter referred
to as the “Code”), and a speedy and fair hearing/administrative
meeting. An appeals process is available to students that are
suspended or expelled from the college. Any member of the

college community can initiate accusation of an alleged violation.

If a student referred to the Dean of Students for an alleged
violation, he or she will receive notice of the alleged violation
which will include a request for an administrative meeting with
the Dean of Students, or their designee.

Procedural Right to Due Process

Any student facing possible disciplinary action is entitled to the
following procedural due process:

+ To be notified of the allegations against them
- The right to a speedy and fair hearing/administrative meeting

« To know the nature of the information against them, unless
release of the information would endanger the health or safety
of victim(s) or witness(es)

« To present information and/or witnesses relevant to the
allegation

- To appeal a sanction of suspension or expulsion, if applicable

College Jurisdiction

Jurisdiction is maintained between periods of enrollment for all
students. The term “student” includes all persons taking courses
at Rock Valley College, either full-time or part-time, in person

or online. Persons who withdraw after allegedly violating the
Code, who are not officially enrolled for a particular term, but
who have a continuing relationship with the college or who have
been notified of their acceptance for admission are considered
“students.”

This Code applies to all college locations including the Main
(Mulford) Campus, Samuelson Road Center, RVC Downtown, and
all other sites.

Sanctions may be imposed for prohibited conduct which
occurs on college premises, at off-campus instructional sites
(e.g., experiential coursework, internships, lab, or clinical sites),
at college-sponsored extracurricular activities or events when
a student serves as a representative of the college, or in the
instance of using college technology or property.

Student Conduct and
Conflict Resolution Model

The Dean of Students, or their designee, shall determine whether
the Code shall be applied to conduct occurring off campus in
accordance with the best interests of the college. Sanctions

may be imposed for conduct that occurs on- or off-campus
which substantially interferes with the college’s operation or
educational programs or the safety and welfare of the college
community. A substantial college interest is defined to include:
A. Any situation where it appears that the student’s conduct

may present a danger or threat to the health or safety of
themselves or others

B. Any situation that significantly impinges upon the rights,
property, or achievements of self or others
or significantly breaches the peace and/or causes social
disorder

C. Any situation that is detrimental to the educational mission
and/or interests of the college

The Student Code of Conduct may be applied to behavior
conducted online, via email, or other electronic medium.
Students should also be aware that online postings such as blogs,
web postings, chats, and social networking sites are in the public
sphere and are not private.

These postings can subject a student to allegations of conduct
violations if evidence of policy violations is posted online.

The college does not regularly search for this information, but
may take action if and when such information is brought to the
attention of college officials.

Records maintained and/or created by a law enforcement unit of
an educational institution for purposes of law enforcement are
not considered “student records” under the Family Educational
Rights and Privacy Act (“FERPA”) and may be released to third
parties as necessary without violating FERPA. Contact the RVCPD
on how to view law enforcement records.
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Violations of The Law

1. College discipline may be imposed on students charged with
an off-campus violation of federal, state, or local laws even
when there is no accusation of any other violation of the Code.

This action is necessary to provide for the safety and welfare
of the college community. Disciplinary action may be taken
and sanctions imposed only for grave misconduct, which
demonstrates flagrant disregard for the college community.

2. College disciplinary proceedings may be instituted against
a student charged with violation of a federal, state, or local
law which is also a violation of this Code, that is, if both
violations result from the same factual situation, without
regard to pending civil litigation in court or criminal arrest
and prosecution. Proceedings under this Code may be carried
out prior to, simultaneously with, or following civil or criminal
proceedings off-campus.

3. When a student is charged by federal, state, or local authorities
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with a violation of law, the college will not request or agree
to special consideration for that individual because of their
status as a student. If the alleged offense is also the subject
of a proceeding before a judicial body under the Code,
however, the college may advise off-campus authorities of
the existence of the Code and of how such matters will be
handled internally within the college community. The college
will cooperate fully with law enforcement and other agencies
in the enforcement of law on campus, and in the conditions
imposed by criminal courts for the rehabilitation of violators
who are also students. Individual students and faculty
members, acting in their personal capacities, remain free to
interact with governmental representatives as they consider
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friend, family member, or Rock Valley College employee).

The advisor/support person may be present during the
administrative meeting, but may not speak for or on behalf of
the student.

If the student does not meet with the Dean of Students, or
their designee, or chooses not to participate in the process
within 10 business days of the notice, the Dean of Students
will make a decision without input from the student.

A student against whom a Code violation has been filed and/
or disciplinary charges are pending may have a “hold” placed
on their academic record until charges are resolved. A hold

will prevent the student from requesting an official transcript,
registering for classes or withdrawing, dropping courses, etc.

appropriate.

Student Conduct Expectations

Rock Valley College considers the behavior described in the
following section below as inappropriate for the college
community and in opposition to the core values and qualities set
forth in this document. These expectations and rules are applied
to all students. The college encourages community members to
report to college officials all incidents that involve the following
actions. Any student found to have committed, or to have
attempted to commit, the following misconduct is subject to the
sanctions outlined in this document.

STUDENT CODE OF CONDUCT

Students accused of crimes may request to take a leave from the
college until the criminal charges are resolved. In such situations,
the college procedure for voluntary leaves of absence is subject
to the following conditions;

« The responding student must comply with all campus
investigative efforts that will not prejudice their defense in the
criminal trial

« The responding students must comply with all interim actions
and/or restrictions imposed during the leave of absence

« The responding student must agree that, in order to be Abuse of Conduct Process:
reinstated to active student status, they must first be subjectto, 1. Failure to obey a notice from a college official to appear for
and fully cooperate with, the campus conduct process and must an administrative meeting or hearing as part of the Code
comply with all sanctions that are imposed process

Conduct Process Overview 2. Falsification, distortion, or misrepresentation of information
A. Reporting a Code Violation before the Dean of Students, their designee, and/or the

Any member of the college community may file a Code Conduct Review Board
violation allegation against any student (with the exception of
complaints of academic misconduct — faculty have original
jurisdiction over these matters). Reports may be sent to the <
Dean of Students, or their designee. Reports can be made in I
person or online at: \
cm.maxient.com/reporting.php?RockValleyCollege. e 1]

There is no time limit on reporting violations of the Code;
however, the longer someone waits to report an offense, the
harder it becomes for college officials to obtain information
and witness statements and to make determinations
regarding alleged violations. Though a nonymous complaints
are permitted, doing so may limit the college’s ability to

|

investigate and respond to a complaint. Those who are ; g
aware of misconduct are encouraged to report it as quickly w
as possible to the Dean of Students Office, or RVC Police el

Department.

B. Notice and Response
Within 30 business days of receiving an alleged Code
violation, the Dean of Students, or their designee, will notify
the responding student of the allegation.
The notice shall include:
(1) the alleged Code violation
(2) the opportunity for the student(s) to meet with the Dean
of

Students for purposes of resolving of the allegation(s)

The student may choose to have an “advisor or support
person” accompany them during the meeting (such as a peer,

-

MAIN CAMPUS
Stenstrom Student Center, ground floor
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3. Disruption or interference with the orderly conduct of Code
proceedings

4. Attempting to discourage an individual’s proper participation
in, or use of the Code system

5. Attempting to influence the impartiality of a member of the
Conduct Review Board prior to and/or during the course of
the Code proceeding

6. Harassment (verbal, written, or physical) and/or intimidation
of a member of the Conduct Review Board prior to, during,
and/or after a Code proceeding

7. Failure to comply with the sanctions(s) imposed under
the Code

8. Influencing or attempting to influence another to commit an
abuse of the Code system

9. Being an accessory to any person on the college campus who
violates this Code

Alcohol and Other Substances, or Acts

10. Possession, use, to distribution of alcohol or paraphernalia,
except as expressly permitted by law

11. Possession, use, distribution, of illegal drugs and other
controlled substances or drug paraphernalia except as
expressly permitted by law

12. Under the influence of drugs, or alcohol, or public intoxication

13. Prescription Medications, abuse, misuse, or distribution of
prescription of over the counter medications

14. Smoking or use of tobacco or electronic smoking devices on
any RVC campus property is prohibited as of July 1,2015. See
RVC adoption of lllinois Smoke Free Illinois Act — 410 ILCS 82

College Officials and Resources

15. Failure to comply with reasonable directives of college
officials or RVC Police Officers during the performance of their
duties and/or failure to identify oneself to these persons when
requested to do so.

16. Forgery, alteration or misuse of any college document,
record, electronic file, form, or instrument of identification
or providing false information to a college official, or college
business office, on behalf of oneself, or another, to defraud
the college or falsify a college record or document.

17. Unauthorized possession, duplication or use of identification
badges, and keys to any college premises or unauthorized
entry to or use of college premises

18. Personal misrepresentation, defined as representing oneself
as another, giving false information to any college official,
or alleging to represent the college or any of its recognized
organizations without specific prior consent of the respective
college official(s)

19. Trademark, unauthorized use (including misuse) of college or
organizational names and images

Disruptive Behavior

20. Substantial disruption of college operations including
obstruction of teaching, learning, research, administration
other college activities and/or other authorized non-college
activities which occur on campus. Including, its public service
functions on- or off-campus

21. Conduct that is lewd or indecent. May include deliberately
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and publicly exposing one’s intimate body parts, public
urination, defecations, and public sex acts
22, Leading or inciting others to disrupt scheduled and/or
normal activities within any college building or area
23. Rioting, causing, inciting, or participating in any disturbance
that presents a clear and present danger to self or others,
causes physical harm to others, or damage and/or
destruction of property
Participation in a campus demonstration which disrupts the
normal operations of the college and infringes on the rights
of other members of the college community

25. Health and safety-creation of health and safety hazards such
as dangerous pranks, or acts, on the college premises

24,

Technology

26. Violations of the “RVC Acceptable Use of Information
Technology Systems Policy.” (Refer to the college
website for the entire policy.) The policy can be found at:
RockValleyCollege.edu.

Unauthorized use of cell phones and other communication
devices in all instructional areas, the Es telle M. Black Library,
computer labs, and including all labs and classrooms during
instructional sessions or while participating in college-
sponsored educational programs or activities on- or off-
campus

27.

Theft and Property

28. Intentional and unauthorized taking of college property or
the personal property of another, including goods, services,
and other valuables

29. Knowingly taking or maintaining the possessions of stolen
property

Damage and Destruction

30. Intentional, reckless and/or unauthorized damage to, or
destruction of, college property or the personal property of
another

31. Unauthorized Entry — misuse of access privileges to college
premises or unauthorized entry to or use of buildings,
including trespassing, propping or unauthorized use of
alarmed doors for entry into or exit from a college building

32. Fire Safety - violation of local, state, federal, or campus fire
policies include, but not limited to, intentionally or recklessly
causing a fire which damages college or personal property
or causes injury. Failure to evacuate a college-controlled
building during a fire alarm, or tampering with or improperly
engaging a fire alarm or detection/control equipment on
college property

Threatening or Alarming Conduct

33. Threatening Behaviors — written, physical, or verbal conduct
that intimidates or causes a reasonable expectation of injury
to the health or safety of any person or damage to any
property

34. Intimidation - threats or acts that cause a reasonable fear of
harm to another

35. Harm to persons — intentionally or recklessly causing physical
harm or endangering the health or safety of any persons

36. Conduct to alarm or disturb another and/or provoke a breach
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of the peace

Initiation of or participation in a hate crime as defined in
lllinois Criminal Code 720/ILCS 5/12-7.1

38. Bullying and Cyberbulling - bullying and cyber bullying are
repeated and/or severe aggressive behaviors that intimidate
or intentionally harm or control another person physically or
emotionally, and are not protected by freedom of expression

Hazing, defined as an act that endangers the mental or
physical health or safety of a student, or that destroys or
removes public or private property, for the purpose of
initiation, admission into, affiliation with, or as a condition

of continued membership in a group or organization.
Participation or cooperation by the person(s) being hazed
does not excuse the violations. Failing to intervene to prevent
and/or failing to discourage or report those acts may also
violate this Code

40. Dating violence: Violence or abuse committed by a person
who is or has been in a social relationship of a romantic or
intimate nature with the survivor.

Domestic violence: A felony or misdemeanor crime of
violence committed by a current orformer spouse or intimate
partner of the survivor; or physical abuse, harassment,
intimidation of a dependent, interference with personal
liberty or willful deprivation of a family or household member

Stalking - stalking is a course of conduct directed at a
specific person that is unwelcome and would cause a
reasonable person to feel fear

43. Sexual misconduct - includes, but is not limited to, sexual
harassment, non-consensual sexual contact, non-consensual
sexual intercourse, and/or sexual exploitation. (See RVC
Sexual and Other Harassment Policy on page 5.)

Deliberate attempts to use gang representation signing or
graffiti-tagging to cause alarm

45, Participating in on-line behavior, or use of electronic
technology to harass, threaten or intimidate another member
of the college community, delivered by Facebook, email,
blogs, web pages, Twitter, text or instant messaging, social
networking sites, and any other electronic entries. The
college does not regularly seek out this information, but will
take action if and when such information is brought to the
attention of college officials

37
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41

42
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General Compliance

46. Discrimination - any act or failure to act that is based upon
an individual or group’s actual or perceived status; sex,
gender, race, color, age, creed, national or ethnic origin,
physical or mental disability, veteran status, pregnancy
status, religion, sexual orientation, or other protected status,
that is sufficiently severe that it limits or denies the ability
to participate in or benefit from the college’s educational
program or activities

47. Harassment - any unwelcome conduct based on actual
or perceived status including; sex, gender, race, color, age,
creed, national or ethnic origin, physical or mental disability,
veteran status, pregnancy status, religion, sexual orientation,
or other protected status. Any unwelcome conduct should
be reported to campus officials who will act to remedy
and resolve reported incidents on behalf of the victim
and community. (See RVC Sexual and Other Harassment
Procedures on page 6.)

48. Retaliation - any intentional, adverse action taken against
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another individual that has, in good faith, reported an alleged
Code or college policy violation

49, Collusion - the act or inaction with another or others to
violate the Code

50. Trust - the violations of positions of trust within the college
community

51. Violation of published other college policies, rules or
regulations

52. Bribery is the offering, giving, receiving, or soliciting of
anything of value to influence action as an official or in
discharge of legal or public duty.

53. Extortion is the attempt to obtain property, services or
benefits from another induced byactual or threatened force,
violence, fear or coercion, or false pretense.

54. Violation of student life clubs and organizations regulations
and policies

55. Violation of local, county, state, or federal law, whether it is
on or off campus, when the Dean of Students is notified a
definite college interest is involved and/or where the student
misconduct distinctly and adversely affects the college’s
pursuit of its educational mission. Violation of these laws may
lead to prosecution by law enforcement agencies in addition
to sanctions by the college.

Weapons

56. The college prohibits anyone from wearing, transporting,
storing, or possessing firearms or other weapons on college
property (including college-owned vehicles, personal
vehicles and parking lots), at college-sponsored or college-
related functions or events, and during times when acting
as a representative of the college whether on or off college
premises. Individuals who commit such acts may be removed
from college premises and/or subject to disciplinary action,
criminal penalties, or both. The term “weapon” is defined
in accordance with state law and includes any object or
substance designed to inflict a wound or cause bodily injury
or damage to property. “Weapons” does not include mace or
pepper spray type products designed and carried solely for
the purpose of self-protection.

a. This does not apply to any certified law enforcement
personnel engaged in official duties.

b. Activities requiring use of the prohibited items may be
conducted only with the approval of the Chief of Police,
RVC Police Department.

c. lllinois Concealed Carry license holders cannot legally carry
their weapons on campus, but may store their weapon in
their vehicle, in a locked container, compartment, or trunk,
out of plain view, as provided in the Illinois Concealed
Carry Act.

NOTE: Please also see pages 4 and 5 regarding “Weapons”
Policies.

Conduct Sanctions

One or more of the following sanctions may be imposed upon
any student for any single violation of the Code or other college
policies, rules or regulations.

A. Temporary Suspension
In certain circumstances, the Dean of Students or RVC
Police Department, or their designee, may impose a college
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temporary suspension prior to an administrative meeting
and/or the hearing before a Conduct Review Board.

Temporary suspension may be imposed only:

« To ensure the safety and well-being of members
of the college community or preservation of
college property;

« To ensure the student’s own physical or emotional safety
and well-being; or

- If the student poses a definite threat of disruption of or
interference with the normal operations of college.

During the temporary suspension, students will be denied
access to the campus (including classes) and/or all other
college activities or privileges for which the student might
otherwise be eligible, as the Dean of Students may determine
to be appropriate.

Students may be allowed make-up privileges if they are
found not to have violated the Code. This will be at the
discretion of the Dean of Students, Faculty, and the Academic
Dean.

Warning

An unofficial written notice that the student’s conduct was
inappropriate for the educational environment and future
violations will result in more severe sanctioning.

Disciplinary Probation

A reprimand for the violation(s) of specified regulations.
Probation is for a designated period of time and includes
the probability of more severe disciplinary sanctions if the

student is found to be violating any institutional regulation(s).

Regular probationary meetings may also be imposed.

Discretionary Sanctions

Work assignments, Community Service, other service to

the college or neighboring communities, or other related
discretionary assignments (such assignments must have the
prior approval of the Dean of Students).

Loss of Privileges
Denial of specified privileges for a designated period of time.

Restitution

Repayment for loss, damage, or injury. This may take the
form of appropriate service and/or monetary or material
replacement.

. Withdrawal from Class

Administrative withdrawal with consequent loss of tuition
and fees from a class, classes, or program.

Limited Access
Administrative restriction to selected parts/locations of
campus buildings.

Educational programming

Educational programming - required to attend, participate,
or present in a program related to the violation. Student may
be required to pay for any cost related to participation in

the program, may include online programs. Student may be
asked to complete a reflection paper as part of the outcome
of this sanction.

Behavioral Requirement

Student may be required to provide proof of participation
or completion of recommendations which includes required
activities, but not limited to; seeking academic advising,
personal counseling, substance abuse screening, etc.

19

K. College Suspension
Separation of the student with possible loss of tuition and
fees from the college for a designated period of time, after
which the student may be eligible to return. Student must
meet with Dean of Students prior to registering for courses to
discuss Conditions for re-enrollment. Conditions may include
ineligibility for specific courses, services, and the restrictions.

L. College Expulsion
A permanent separation from the college with consequent
loss of tuition and fees. Due to the severity of this sanction
it may be noted on the student’s official college academic
transcript.

M. Parental Notification
The college reserves the right to notify the parents/guardians
of dependent students regarding any conduct situation,
particularly alcohol and other drug violations. The college
may also notify parents/guardians of non-dependent
students who are under the age of 21 for alcohol and or their
drug violations. Parental notification may also be utilized
discretionarily by administrators when permitted by FERPA
or consent of the student.

N. College Record
A hold may be placed on a student’s academic record,
denying them access to official transcripts, registration or
degree until all of the obligations of the college conduct
process and/or assigned sanctions are completed.

Additional or alternate sanctions may be created and
designed as deemed appropriate to the offense with the
approval of the Dean of Students, or their designee.

Sanctions may be imposed upon college groups or
organizations found to have violated the Code; such as
deactivation,

de-recognition, or loss of all privileges including the status as
a college-registered organization for a specific period of time,
or one or more of the sanctions listed above.

0. Sexual Misconduct Sanctions
Student who have violated the College’s prohibition of
sexual discrimination, harassment and/or misconduct are
subject to sanctions identified in the comprehensive policy
from minimumsanction, up to and including expulsion.
Please see the website or contact the Dean of Students Office
for the comprehensive policy.

Student Discipline/Conduct Procedure

Conduct procedures are based on fundamental fairness practices
and preponderance of evidence. They are not formal legal
proceedings and are not subject to the same rules that govern
civil or criminal hearings including, but not limited to, the rules of
evidence.

A. PRELIMINARY INVESTIGATION AND
ADMINISTRATIVE MEETING WITH THE
DEAN OF STUDENTS

The Dean of Students, or their designee, will conduct a
preliminary investigation to determine if the allegation has
merit. If the allegation can be disposed of at the preliminary
investigation stage, such disposition will be final and there will
be no subsequent proceedings.

If necessary, the Dean of Students, or their designee, shall meet
with the responding student and inform the student of their
procedural rights to due process. The Dean, or their designee,
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may determine the following:

« Find student responsible for Code violation(s)

- Issue sanctions for Code violations

« Dismiss the case

« Refer parties to conflict resolution or mediation

- Refer case to Behavioral Intervention Team (BIT)

« Refer student to educational programming

« Refer student to RVC Personal and Success Counselor

+ Refer the case to the appropriate college administrator,

or their designee

+ Refer to community resource
The Dean of Students, or their designee, will notify the student in
writing within 20 business days of the decision.

The outcome of the conduct process is part of the education
record of the responding student and is protected from release
under FERPA, except under certain conditions. As allowed by
FERPA, when a student is accused of a policy violation that would
constitute a “Crime of Violence” or forcible or nonforcible sex
offense, the college will inform the alleged victim/party bringing
the complaint in writing of the final results of an administrative
meeting regardless of whether the college concludes that a
violation was committed. Such release of information may only
include the alleged students, responding students name, the
violation committed, and the sanctions assigned (if applicable).
In cases of sexual misconduct and other offenses covered by
Title IX Coordinator, or their designee, only, the rationale for the
outcome will also be shared with all parties to the complaint in
addition to the finding and sanction(s).

In cases where the college determines through the student
conduct process that a student violated a policy that would
constitute a “Crime of Violence,” the college may also release the
above information publicly and/or to an third party.

FERPA defines “crimes of violence” to include: Arson, Assault
offenses (includes stalking), Burglary, Criminal Homicide
(Manslaughter by negligence), Criminal Homicide (Murder and
non negligent manslaughter), Destruction /damage/vandalism of
property, kidnapping/abduction, Robbery, Forcible sex offenses,
Non-forcible sex offenses.

B. APPEAL PROCESS

1. Appeal of Sanctions:
The Conduct Review Board or Chief Academic Officer
(CAO) will hear cases of appeal for suspension or
expulsion sanctions only. The “Conduct Review Board”
may consists of a minimum of three (3) individuals and
no more than six (6), two (2) faculty members appointed
by Academic Affairs, two (2) students appointed by the
Director of Student Life, and two (2) Student Development
administrators (one of whom will serve as non-voting
Chair) appointed by the Chief Academic Officer (CAO) . The
Dean of Students, or their designee, shall serve as non-
voting Secretary and advisor to the Conduct Review Board.
No Conduct Review Board member may sit on the Board
during a hearing if that member is a complainant, witness,
has a direct or personal interest in the outcome of the
hearing, or has previously acted in an advisory capacity
to the accused student. The Chair of the Conduct Review
Board may establish a hearing format consistent with
this Code. In cases involving more than one responding
student, the chair of the Conduct Review Board and the
Dean of Students, or their designee, will determine if

hearings or conferences concerning each student will be
conducted jointly or separately.

2. Appeal Hearing Procedures:

Formal appeal hearings will be conducted by the Conduct
Review Board or the Chief Academic Officer (CAO)
according to the following guidelines:

d.

A written appeal must be received within 10 business
days

from sanction notice date, sent by the Dean of
Students.

. The Dean of Students, or their designee, will determine

if the appeal will be referred to the Conduct Review
Board, or the Chief Academic Officer (CAO).

. The Dean of Students, or their designee, will notify the

student of the appeal hearing within 15 days of receipt
of appeal request. The notice will include the date, time,
location, and type of hearing.

Decisions made by the Conduct Review Board or Chief
Academic Officer (CAO), are final.

3. The Student’s Role:

The student must submit an appeal in writing, within
10 business days of the date of the sanction notice to
the Dean of Students.

. The responding student may be accompanied by an

advisor. The advisor may attend the hearing with the
student to support them. The responding student and
advisor may be present during the entire hearing, but
neither may be present during deliberations of the
Conduct Review Board. In no event, may the advisor
participate directly by speaking for the student or
questioning witnesses or the Conduct Review Board.
Admission of any other person to a Conduct Review
Board hearing will be at the discretion of the Chair.

. Both the responding student and the complaining

parties may present information, including witnesses
and written statements.

4. The Dean of Students’ Role:

a.

Notify the student by certified mail of the appeal

hearing within 15 business days in advance of the

hearing.

The letter will inform the student of:

« The violation(s) and assigned sanction

- The time, date, and location of the hearing

« If the appeal will be heard by the Conduct Review
Board or the Chief Academic Officer (CAO).

. The Dean of Students, or their designee, shall notify

the student via certified mail, return receipt requested
within 15 days of the appeal decision by the Conduct
Review Board or the Chief Academic Officer (CAO).

5. Chief Academic Officer (CAO) Role:

a.
b.

Review the written appeal

Review all documents or information available
pertaining to the case

. Meet with the student who originated the appeal
. Arrive at a decision within 10 business days after

hearing the appeal

. The Chief Academic Officer (CAO) will communicate to

student in writing the results of their decision. A copy
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of this letter will be provided to the Dean of Students
Office.

6. Conduct Review Board Role and Process:
a. Hearings will be closed to the public.

b. In all cases, information related to the case will be
presented and considered whether or not either party is
in attendance.

¢. Quorum for a hearing requires that a minimum of
three (3) Conduct Review Board members are present
for the hearing.

d. Pertinent and relevant information may be reviewed
without regard to the legal rules of evidence.

e. The Conduct Review Board may accommodate
concerns for the personal safety, well-being, and/or
fears of confrontation of the complainant, accused
student, and/or other witness during the hearing by
providing separate facilities, by using a visual screen,
and/or by permitting participation via telephone, video-
phone, closed-circuit television, video conferencing,
CD/DVD, audio tape, written statement, or other means.

f. Both the responding student and the complaining
parties may present information, including witnesses
and written statements. The Chair of the Conduct
Review Board will determine the format of the hearing,
the admissibility of witnesses or written statements,
and may elect not to hear such information if deemed
redundant or irrelevant.

d. The Chair of the Conduct Review Board retains authority
to question witnesses and parties to the alleged
violations and will determine the appropriateness of
questions posed by the parties.

h. The Chair of the Conduct Review Board may opt to hear
the witnesses separately.

i. There will be a single verbatim record, such as an audio
recording, of all hearings before the Conduct Review
Board. Review of the verbatim record may only occur
on college premises and in the presence of the Dean
of Students, or their designee. The verbatim record is
property of the college.

j- Determination of final sanction shall be made based on
the preponderance of evidence.

k. Decisions by the Conduct Review Board shall be by
majority vote of the members present for the hearing. A
decision reached by the Conduct Review Board is final.

NOTE: If the sanction decision is overturned by the Conduct
Review Board or the Chief Academic Officer (CAQ), and if
coursework has been missed as a direct result of action taken
against the student, appropriate accommodations may be made
in order to assist the student.

Interpretation & Revision

Any question of interpretation regarding the Code may be
referred to the Interim Dean of Students, or their designee, for
final determination. The Code may be periodically reviewed

and amended as necessary under the direction of the Dean of
Students, or their designee. See the college website for the most
recent version. For more information on the Code, contact the
Interim Dean of Students, located in the Stenstrom Student
Center, via telephone at (815) 921-4284 or via email: RVC-
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StudentConduct@RockValleyCollege.edu.

Rock Valley College Student Code of Conduct Adopted August
21, 2006; Revisions, June 2010; August 2012; June 2013;
July 2014; and August 2015.

CAMPUS SEX CRIMES PREVENTION ACT

On October 28, 2002, the Campus Sex Crimes Prevention Act
became effective. This is in conjunction with the federal law
enacted on October 28, 2000 that provides for the tracking of
convicted sex offenders enrolled at or employed by institutions of
higher education.

The act amends the “Jacob Wetterling Crimes Against Children
Act” and “Sexually Violent Offender Registration Act” to require
sex offenders already required to register in a state to provide
notice, as required under state law, of each institution of higher
education in that state at which the person is employed, carries
on a vocation, or is a student. Sex offenders who fail to register
their status as a student or employee at an institution of higher
education are in violation of the Registration Act and face arrest.

This act also amends the “Jeanne Clery Act” to require
institutions of higher education to issue a statement, in
addition to other disclosures required under that act, advising
the “Campus Community” where law enforcement agency
information provided by a state concerning registered sex
offenders may be obtained.

The lllinois State Police provides a listing of sex offenders
required to register in the state of lllinois. The database is
updated daily and can be found at the following website:
https://isp.illinois.gov/Sor/Disclaimer.

The RVC Police Department also maintains a “Sex Offender List”
that lists all known sex offenders who are students and
employees at Rock Valley College. This Sex Offender List is
available for viewing on the RVC Police Department on the
Main (Mulford) Campus, in both the Welcome Center (located
on the first floor of the Stenstrom Student Center(SSC), and the
RVC Police Department office (located in the Student Support
Building (SSB, Room 1100), Advanced Technology Center (ATC),
Aviation Career Education Center-ACEC, Bell School Road Center,
RVC Downtown-RVCD, and Samuelson Road Center (SAML). You
may call the RVCPD (815) 921-4357 for more information.

In addition, registered sex offenders are required to meet with
the Dean of Students, or their designee, prior to the beginning of
each semester they are enrolled.

Lastly, the act amends the Family Educational Rights and

Privacy Act of 1974 (FERPA) to clarify that nothing in the act

may be construed to prohibit an educational institution from
disclosing information provided to the institution concerning
registered sex offenders; and requires the Secretary of Education
to take appropriate steps to notify educational institutions that
disclosure of this information is permitted.

HAZING POLICY

Rock Valley College is committed to maintaining a safe, inclusive,
and respectful environment for all students. Hazing is strictly
prohibited and is not tolerated under any circumstances, whether
on or off campus. All students have the right to participate in
student organizations, athletic teams, and college-affiliated
activities without the fear of physical or emotional harm. Please
find the full hazing policy below.

Definition of Hazing



22

Hazing, defined as an act that endangers the mental or physical

health or safety of a student, or that destroys or removes public

or private property, for the purpose of initiation, admission into,

affiliation with, or as a condition of continued membership in

a group or organization. Participation or cooperation by the

person/s being hazed does not excuse the violations. Failing to

intervene to prevent and/or failing to discourage or report those

acts may also violate this Code.

Examples of hazing include, but are not limited to:

»  Physical abuse, such as beating, branding, or forced physical
activity.

e Forced or coerced consumption of food, alcohol, drugs, or other
substances.

¢ Acts of humiliation, degradation, intimidation, or mental abuse.

e Sleep deprivation, isolation from peers, or interference with
academic obligations.

»  Any activity that causes embarrassment, ridicule, or emotional
distress.

Consent to hazing is not a defense.
Scope

This policy applies to all students, student organizations
(including clubs, athletic teams, and honor societies), and any
individuals acting on behalf of a college-affiliated group. It also
applies to any behavior occurring off campus that affects the
College community.

Reporting Hazing

Anyone who witnesses or suspects hazing is strongly encouraged
to report the behavior.

Reports can be made confidentially to:

e The Dean of Students

e RVCPD

e VP of Student Affairs

*  Viathe College’s anonymous reporting system Maxient
https://cm.maxient.com/index.php?rvc

Retaliation against anyone who reports hazing in good faith is
strictly prohibited and will be subject to disciplinary action.

Disciplinary Actions

Individuals or organizations found responsible for hazing may be
subject to:

e Suspension or expulsion from the College

e Revocation of recognition of a student organization or club

e Loss of privileges, including participation in college activities
or access to facilities

e Referral to local law enforcement if criminal behavior is
involved

Education and Prevention

The College will provide annual training and educational

resources to raise awareness about hazing, promote safe group

initiation practices, and empower students to intervene in

harmful situations. These trainings will be offered through the

Dean of Students office.

Compliance with State Law

This policy complies with 720 ILCS 5/12C-50

ACCUMULATION OF CRIME STATISTICS

Crime statistics are gathered throughout the year utilizing
campus police dispatch and report records. The Rock Valley
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College Police Department also contacts several college
departments and determines where RVC is holding off-campus
classes and activities. The police agencies who have jurisdiction
over the off-campus locations are then contacted and any crime
statistics concerning crimes committed during RVC classes or
activities at these off-campus locations are requested. All crimes
occurring at off-campus RVC classes or activities which the
“Jeanne Clery Act” requires in the Annual Security Report are
included in our annual report. Rock Valley College does not have
any officially recognized student organizations with off-campus
facilities or housing.

Campus security authorities as defined by the Clery Act are

also contacted during the year to report crimes that may have
been reported to them but not to campus police. Campus
security authorities are defined as campus employees who have
significant responsibility for student and campus activities. If the
incident is believed to be founded, it is included in the Annual
Security Report.

The Annual Security Report is completed prior to October 1st
each year and students, staff, and faculty are notified of the
reports availability via an email sent to their RVC email account.
The report is also available online at: RockValleyCollege.edu.

CONFIDENTIAL AND
ANONYMOUS REPORTING

The RVCPD encourages anyone who is the victim or witness

of any crime to promptly report the incident to the police
department. Because police reports are public records under
state law, RVCPD cannot hold reports of crime in confidence.
Victims, witnesses and others can, generally make voluntary
anonymous reports for purposes of inclusion in the annual
disclosure of crime statistics and crime log, to RVC employees
that are designated as campus security authorities. Reports filed
anonymously are counted and disclosed in the annual crime
statistics for the college.

The college will protect the identity of persons who report
having been victims of sexual assault, domestic violence, dating
violence, or stalking to the full extent permissible by law. When

a complainant does not consent to the disclosure of his or her
name or other identifiable information of the alleged perpetrator,
the college’s ability to respond to the complaint may be limited.
Persons who are designated by the institution as a person,

with whom students may speak confidentially, are identified
specifically as personal success counselors, while performing
their duties as a personal success counselor. These individuals are
requested to provide information anonymously for the purpose
of notifying campus of emergency situations and for accurate
disclosure of crime statistics.

ROCK VALLEY COLLEGE “COUNSELORS
& CONFIDENTIAL CRIME REPORTING”
PROTOCOL

Persons wishing to report criminal offenses for the purpose of

inclusion in the annual statistical disclosure should report this

information to the RVC Police, the Dean of Students office, or a
campus security authority (CSA).

If you are the victim of a crime and do not want to pursue action
within Rock Valley College or criminal justice system, you may
still want to consider making a confidential report. With your
permission, the personal success counselor or a designee can
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file a report on the details of the incident without revealing
your identity. The purpose of a confidential report is to comply
with your wish to keep the matter confidential, while taking
steps to ensure the future safety of yourself and others. With
such information, we can keep accurate records of the number
of incidents involving students, staff and faculty, determine
patterns in location, method, or subjects, and alert the campus
community to potential danger. Reports filed in this manner are
counted and disclosed in the annual crime statistics.

As a result of the negotiated rulemaking process which followed
the signing into law, the 1998 amendments to 20 U.S.C. Section
1092 (f), clarification was given to those considered to be
campus security authorities. Campus “Pastoral Counselors” and
Campus “Professional Counselors”, when acting as such, are

not considered to be a campus security authority and are not
required to report crimes for inclusion into the annual disclosure
of crime statistics. As a matter of policy, they are encouraged;

if and when they deem it appropriate, to inform persons being
counseled of the procedures to report crimes on a voluntary,
confidential basis, for inclusion into the annual crime statistics. If
they wish to remain anonymous and have their reported crimes
included in the annual crime statistics, victims and witnesses
may report through the RVC counselor acting as a professional
counselor or may use the confidential reporting methods listed
below.

Reporting Options:
« Anonymous Reporting: (815) 921-1500
Lead Title IX Coordinator

« Electronic Reporting for All parties:
(also has the option of reporting anonymous electronically):
cm.maxient.com/reporting.php?RockValleyCollege

« Third Party & Bystander Reporting: (815) 921-4184

- Confidential Reporting: (815) 921-5100

RVC Personal & Success Counselor
THE RULEMAKING COMMITTEE DEFINES COUNSELORS AS:
Pastoral Counselor
An employee of an institution, who is associated with a religious
order or denomination, recognized by that religious order or
denomination as someone who provides confidential counseling
and who is functioning within the scope of that recognition as a
pastoral counselor.

Professional Counselor

An employee of an institution, whose official responsibilities
include providing psychological counseling to members of the
institution’s community, and who is functioning within the scope
of his or her license or certification.

Programs Offered by Rock Valley College

Wellness Wednesday which are mental health focused seminars
offered 6 times a year that students and staff are invited to
attend.

Participate in Take Back the Night walk. Their mission is to end
sexual violence in all forms and to support survivors in their
healing journey.

Participate in Denim Day where we practice solidarity and
support survivors in exposing harmful behaviors and attitudes
surrounding sexual violence.

List Rock Valley College CSA’s
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Rock Valley College CSA’s are campus police staff, Student Life
Manager, student club advisors, athletic director and coaches, Dean
of Students, academic advisors and Human Resources. To make a
report to a CSA, the following are the locations where you can make a
report. The RVC police department is located in the Support Services
Building room 1100. RVC Human Resources is located in the Support
Services building room 1200 The Student Life Manager, Dean of
Students and academic advisors are located in the Stenstrom Student
Center on the 2nd floor. You can also make a report on the websight
at: RockValleyCollege.edu/Student-Life/file-a-report-or-complaint/
index

The athletic director and coaches are located in the Physical
Education Center on the 1st floor in the faculty office suite. All
incident reports received from CSAs are reviewed by the campus
police. The Dean of Students office is consulted if necessary. If an
incident reported to a CSA is believed to be founded, and meets

the requirements of a Clery Act defined crime, it is included in the
Annual Security Report. Reviewed CSA incident reports, founded
and unfounded, will be retained in the Clery Act files for that specific
reporting period.

The Annual Security Report will be completed prior to October

1st each year and students, staff, and faculty will be notified of the
reports availability via a postcard mailed to their residence or by an
email notification sent to their campus email address. A notification
notice will also be printed in college class catalogs each semester. The
Annual Security Report will be available on the Rock Valley College
website for online viewing. A copy of the Annual Security Report will
be mailed to anyone who requests a paper version of the document.
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DEFINITIONS OF TERMS
(per Jeanne Clery Act)

Academic Year - is defined as beginning with the fall semester,
spring semester, and the two (2) summer sessions.

Administrative Meeting - is defined as a discussion between the
Dean of Students, or appointed designee, and the student(s) who
committed an alleged code violation, to resolve the matter(s).

Advisor or Support Person - is defined as a friend, family member,
staff /faculty member of the College, or peer.

Aggravated Assault - An unlawful attack by one person upon
another for the purposes of inflicting severe or aggravated bodily
injury. This type of assault is usually accompanied by the use of a
weapon or means likely to produce death or great bodily harm.

Arson - Willful or malicious burning or attempt to burn with
or without intent to defraud a dwelling house, public building,
motor vehicle or aircraft, personal property of another, etc.

Burglary - The unlawful entry of a structure to commit a felony or
a theft.

Business Day - is defined as any day excluding Saturdays, Sundays,
breaks in the academic year, or any holidays recognized by the
College.

Campus Security Authority - also referred to CSA

The Code - means Student Code of Conduct.
College - means Rock Valley College.

College Official - includes any person employed by the
College performing assigned administrative or professional staff
responsibilities.

College Premises, Campus(es), On Campus(es), Non
Campus(es), Off Campus(es), and all other sites - includes all
land, buildings, facilities and other property in the possession of or
owned, used, or controlled by the College (including adjacent streets
and sidewalks).

Complainant - means any person who submits a charge alleging
that a student violated this Code.

Conduct Review Board - consists of two faculty members
appointed by Academic Affairs, two (2) students appointed by the
Manager of Student Life, and two (2) administrators (one of whom
will serve as non-voting Chair) appointed by the Provost. The Conduct
Review Board will only consider an appeal to sanctions of suspension
or expulsion imposed by the Dean of Students, or appointed
designee.

Dating Violence - Violence committed by a person who is

or has been in a social relationship of a romantic or intimate
nature with the victim. The existence of such a relationship shall
be determined based on the reporting party’s statement and
with consideration of the length of the relationship, the type

of relationship, and the frequency of interaction between the
persons involved in the relationship. For the purposes of this
definition, dating violence includes, but is not limited to, sexual or
physical abuse or the threat of such abuse.
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Dating violence does not include acts covered under the
definition of domestic violence. Any incident meeting this
definition is considered a crime for the purposes of Clery Act
reporting.

Domestic Violence - A felony or misdemeanor crime of violence
committed by a current or former spouse or intimate partner

of the victim; a person with whom the victim shares a child in
common; a person who is cohabitating with, or has cohabitated
with, the victim as a spouse or intimate partner; a person similarly
situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence
occurred; any other person against an adult or youth victim who
is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction in which the crime of violence
occurred.

Drug Law Violations - Violations of state and local laws relating
to the unlawful possession, sale, use, growing, manufacturing,
and making of narcotic drugs. The relevant substances include:
opium or cocaine and their derivatives (morphine, heroin,
codeine); marijuana; synthetic narcotics (demerol, methadones);
and dangerous non-narcotic drugs (barbiturates, benzedrine).

Faculty Member - includes any person who is either a credit or non-
credit, full- or part-time, teacher, coach, or librarian.

Fondling - The touching of the private body parts of another
person for the purpose of sexual gratification, without the
consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental incapacity.

Hate Crime - Any criminal offense that manifests evidence that
the victim was intentionally selected because of the perpetrator’s
bias against the victim. Bias categories under the Clery Act
involve the victim’s actual or perceived: race, religion, sexual
orientation, gender, gender identity, ethnicity, national origin,
and disability.

Hazing - Hazing, defined as an act that endangers the mental or
physical health or safety of a student, or that destroys or removes
public or private property, for the purpose of initiation, admission
into, affiliation with, or as a condition of continued membership
in a group or organization. Participation or cooperation by the
person/s being hazed does not excuse the violations. Failing to
intervene to prevent and/or failing to discourage or report those
acts may also violate this Code.

Incest - Sexual intercourse between persons who are related to
each other within the degrees wherein marriage is prohibited by
law.

Larceny - The unlawful taking, carrying, leading, or riding away
of property from the possession, or constructive possession, of
another person.

Liquor Law Violations - The violation of laws or ordinances
prohibiting: the manufacture, sale, transporting, furnishing,
possessing of intoxicating liquor; maintaining unlawful drinking
places; bootlegging; operating a still; furnishing liquor to a minor
or intemperate person; using a vehicle for illegal transportation of
liquor; drinking on a train or public conveyance; and all attempts
to commit any of the aforementioned. (Drunkenness and driving
under the influence are not included in this definition.)



Rock Valley College Annual Security Report

Manslaughter by Negligence - The killing of another person
through gross negligence.

Motor Vehicle Theft - The theft of a motor vehicle. Note: A
“motor vehicle” is a self-propelled vehicle that runs on the surface
of the land and not on rails, and which includes automobiles,
buses, recreational vehicles, trucks, motorcycles, motor scooters,
trail bikes, mopeds, snowmobiles, and golf carts.

Murder and Non-negligent Manslaughter - The willful (non-
negligent) killing of one human being by another.

Rape - The penetration, no matter how slight, of the vagina or
anus with any body part or object, or oral penetration by a sex
organ of another person, without the consent of the victim.

Responding Student - means any student accused of violating the
Code of Conduct.

Robbery - The taking, or attempting to take, anything of value
from the care, custody, or control of a person or persons by force
or threat of force or violence and/or by putting the victim in fear.

Sanction - is defined as a penalty or punishment for disobeying a law
orrule.

Sexual Assault - An offense that meets the definition of rape,
fondling, incest, or statutory rape as used in the FBI's UCR
program.

Sex Offenses - Any sexual act directed against another person,
without the consent of the victim, including instances where the
victim is incapable of giving consent.

Stalking - Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to fear for the
person’s safety or the safety of others or suffer substantial
emotional distress.
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For the purpose of this definition:

Course of conduct means two or more acts, including, but not
limited to, acts in which the stalker directly, indirectly, or through
third parties, by any action or interferes with a person’s property.

Reasonable person means a reasonable person under similar
circumstances and with similar identities to the victim.
Substantial emotional distress means significant mental suffering
or anguish that may, but does not necessarily, require medical or
other professional treatment or counseling.

Any incident meeting this definition is considered a crime for the
purposes of Clery Act Reporting.

Student - includes all persons taking courses at Rock Valley College,
either full-time or part-time, in person or online, persons who
withdraw after allegedly violating the Code, who are not officially
enrolled for a particular term but who have a continuing relationship
with the College or who have been notified of their acceptance

for admission are considered “students.’This Code does apply at all
locations of the College.

Statutory Rape - Sexual intercourse with a person who is under
the statutory age of consent.

Unfounded Crimes - Before a crime is classified as “unfounded”,
it is fully investigated by RVC, Police Department officers and
investigators and found to be false or baseless, meaning that
the crime did not occur or was never attempted. Arrests and
Disciplinary Referrals cannot be unfounded.

Weapon Law Violations - The violation of laws or ordinances
dealing with weapon offenses, regulatory in nature, such as
manufacture, sale, or possession of deadly weapons; carrying
deadly weapons, concealed or openly; furnishing deadly
weapons to minors; aliens possessing deadly weapons; and all
attempts to commit any of the aforementioned.
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MAIN CAMPUS
3301 N. Mulford Road, Rockford, IL 61114
on the northeast corner of N. Mulford & Spring Brook Roads
overlooking Spring Creek (which runs through the campus),
showing the Educational Resource Center (ERC) and
Classroom Building Il (CLII)

Reck
Valley |
College |
ADVANCED

TECHNOLOGY
CENTER

ADVANCED TECHNOLOGY CENTER (ATC)
1400 Big Thunder Boulevard, Belvidere, IL 61008

Programs offered at the ATC include:
CNC Machining, Fork Lift Training, Mechatronics, Welding
Custom Training, and Truck Driver Training Program
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AVIATION CAREER EDUCATION
Center (ACEC)

6045 Cessna Drive,
Rockford, IL 61109

near the Chicago-Rockford
International Airport

BELL SCHOOL ROAD CENTER (BELL) located at
3350 N. Bell School Road, Rockford, IL 61114

Home to the Center for Learning in Retirement-CLR
on the southwest corner of N. Bell School & Spring Brook Roads

RVC DOWNTOWN (RVCD)
99 East State Street, Suite 200
Rockford, IL 61104

in the Rockford Register Star
building on the 2nd Floor

SAMUELSON ROAD CENTER (SAML)
located at 4151 Samuelson Road, Rockford, IL 61109
just east of Rockford Jefferson High School



28 Rock Valley College Annual Security Report

Main Campus | 3301 N. Mulford Road, Rockford, IL 61114

Off On Campus Non Campus > Public Property >
enses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024

MURDER 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY NEGLIGENCE 0 0 0 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 1 0 0 0 0 0 0 0
ARSON 0 0 0 0 0 0 0 0 0
BURGLARY 1 0 0 0 0 0 0 0 0
RAPE 0 0 0 0 0 0 0 0 0
FONDLING 0 0 0 0 0 0 0 0 0
INCEST 0 0 0 0 0 0 0 0 0
STATUTORY RAPE 0 0 0 0 0 0 0 0 0
LIQUOR LAW ARRESTS 0 0 0 0 0 0 0 0 0
DRUG LAW ARRESTS 0 0 0 0 0 0 0 0 0
WEAPON LAW ARRESTS 0 0 0 0 0 0 0 0 0
LIQUOR LAW REFERRALS 0 0 0 0 0 0 0 0 0
DRUG LAW REFERRALS 0 0 0 0 0 0 0 0 0
WEAPON LAW REFERRALS 0 0 0 0 0 0 0 0 0
DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0
DATING VIOLENCE 0 0 1 0 0 0 0 0 0
STALKING 1 0 1 0 0 0 0 0 0

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022, 2024, 1 unfounded burglary 2023 | No hate crimes 2022, 2023, in 2024 1-Dectruction/Damage/Vandalism of property - National Origin Bias

Advanced Technolog enter (ATC) i nder Blvd, Belvidere IL 61008 (Facility began operations in Jan.2022)
Off On Campus Non Campus > Public Property >
enses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024
MURDER 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY NEGLIGENCE 0 0 0 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0
ARSON 0 0 0 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0 0 0 0
RAPE 0 0 0 0 0 0 0 0 0
FONDLING 0 0 0 0 0 0 0 0 0
INCEST 0 0 0 0 0 0 0 0 0
STATUTORY RAPE 0 0 0 0 0 0 0 0 0
LIQUOR LAW ARRESTS 0 0 0 0 0 0 0 0 0
DRUG LAW ARRESTS 0 0 0 0 0 0 0 0 1
WEAPON LAW ARRESTS 0 0 0 0 0 0 0 0 0
LIQUOR LAW REFERRALS 0 0 0 0 0 0 0 0 0
DRUG LAW REFERRALS 0 0 0 0 0 0 0 0 0
WEAPON LAW REFERRALS 0 0 0 0 0 0 0 0 0
DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0
DATING VIOLENCE 0 0 0 0 0 0 0 0 0
STALKING 0 0 0 0 0 0 0 0 0

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022, 2023,2024. | No hate crimes 2022, 2023, 2024.
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Aviation Career Education Center (ACEC) formerly Falcon Road Center | 6045 Cessna Drive, Rockford, IL 61109

” On Campus Non Campus > Public Property >
Offenses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024
MURDER 0 0 0 0 0 0 0 0 0
MANSLAUGHTER 0 0 0 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0
ARSON 0 0 0 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0 0 0 0
RAPE 0 0 0 0 0 0 0 0 0
FONDLING 0 0 0 0 0 0 0 0 0
INCEST 0 0 0 0 0 0 0 0 0
STATUTORY RAPE 0 0 0 0 0 0 0 0 0
LIQUOR LAW ARRESTS 0 0 0 0 0 0 0 0 0
DRUG LAW ARRESTS 0 0 0 0 0 0 0 0 0
WEAPON LAW ARRESTS 0 0 0 0 0 0 0 0 0
LIQUOR LAW REFERRALS 0 0 0 0 0 0 0 0 0
DRUG LAW REFERRALS 0 0 0 0 0 0 0 0 0
WEAPON LAW REFERRALS 0 0 0 0 0 0 0 0 0
DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0
DATING VIOLENCE 0 0 0 0 0 0 0 0 0
STALKING 0 0 0 0 0 0 0 0 0

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022,2023,2024. | No hate crimes 2022, 2023, 2024.

Bell School Road Center (BELL) | 3350 Bell School Road (houses CLR), Rockford, IL 61114
On Campus Non Campus > Public Property >

2022 2023 2024 2022 2023 2024 2022 2023 2024

0

Offenses

MURDER

MANSLAUGHTER BY NEGLIGENCE
ROBBERY

AGGRAVATED ASSAULT
MOTOR VEHICLE THEFT
ARSON

BURGLARY

RAPE

FONDLING

INCEST

STATUTORY RAPE

LIQUOR LAW ARRESTS
DRUG LAW ARRESTS
WEAPON LAW ARRESTS
LIQUOR LAW REFERRALS
DRUG LAW REFERRALS
WEAPON LAW REFERRALS
DOMESTIC VIOLENCE
DATING VIOLENCE
STALKING

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022,2023,2024. | No hate crimes 2022, 2023, 2024.
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O O O O O O OO OO OO O o oo o o o o o
O O O O O O O O OO OO O O o o o o o o
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O O O O 0o © OO OO OO O o o o o o o

O O O O O O OO OO OO O o o o o o o o
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Cold Forming Training 424 Buckbee Street, Rockford, IL 61104 (Facility ended operations in Dec. 2021)
On Campus Non Campus > Public Property >

2022 2023 2024 2022 2023 2024 2022 2023 2024

X

Offenses

MURDER

MANSLAUGHTER BY NEGLIGENCE
ROBBERY

AGGRAVATED ASSAULT
MOTOR VEHICLE THEFT
ARSON

BURGLARY

RAPE

FONDLING

INCEST

STATUTORY RAPE
LIQUOR LAW ARRESTS
DRUG LAW ARRESTS
WEAPON LAW ARRESTS
LIQUOR LAW REFERRALS
DRUG LAW REFERRALS
WEAPON LAW REFERRALS
DOMESTIC VIOLENCE
DATING VIOLENCE
STALKING

1. RVC does not operate any student residential housing.
2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

>
>
>
>
>
>
>

X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X
X X X X X X X X X X X X X X X X X X X X

RVC Downtown (RVCD) 99 E. State Street (RR Star Building), Rockford, IL 61104 (Facility began operations in July 2016)

” On Campus Non Campus > Public Property >
Offenses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024
MURDER 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY NEGLIGENCE 0 0 0 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 1 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0
ARSON 0 0 0 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0 0 0 0
RAPE 0 0 0 0 0 0 0 0 0
FONDLING 0 0 0 0 0 0 0 0 0
INCEST 0 0 0 0 0 0 0 0 0
STATUTORY RAPE 0 0 0 0 0 0 0 0 0
LIQUOR LAW ARRESTS 0 0 0 0 0 0 0 0 0
DRUG LAW ARRESTS 0 0 0 0 0 0 0 1 0
WEAPON LAW ARRESTS 0 0 0 0 0 0 0 0 0
LIQUOR LAW REFERRALS 0 0 0 0 0 0 0 0 0
DRUG LAW REFERRALS 0 0 0 0 0 0 0 0 0
WEAPON LAW REFERRALS 0 0 0 0 0 0 0 0 0
DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0
DATING VIOLENCE 0 0 0 0 0 0 0 0 0
STALKING 0 0 0 0 0 0 0 0 0

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022,2023,2024. | No hate crimes 2022, 2023, 2024.
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Samuel Road Center (SAML formerly Stenstrom Center for Career Education (SCCE) | 4151Samuelson Road, Rockford, IL6TI09
Off On Campus Non Campus > Public Property >
enses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024
MURDER 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY NEGLIGENCE 0 0 0 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0
ARSON 0 0 0 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0 0 0 0
RAPE 0 0 0 0 0 0 0 0 0
FONDLING 0 0 0 0 0 0 0 0 0
INCEST 0 0 0 0 0 0 0 0 0
STATUTORY RAPE 0 0 0 0 0 0 0 0 0
LIQUOR LAW ARRESTS 0 0 0 0 0 0 0 0 0
DRUG LAW ARRESTS 0 0 0 0 0 0 0 0 0
WEAPON LAW ARRESTS 0 0 0 0 0 0 0 0 0
LIQUOR LAW REFERRALS 0 0 0 0 0 0 0 0 0
DRUG LAW REFERRALS 0 0 0 0 0 0 0 0 0
WEAPON LAW REFERRALS 0 0 0 0 0 0 0 0 0
DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0
DATING VIOLENCE 0 0 0 0 0 0 0 0 0
STALKING 0 0 0 0 0 0 0 0 0

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022,2023,2024. | No hate crimes 2022, 2023, 2024.

Work Force Connection | 303 N.Main Street (Supply Core Building), Rockford, IL 61101 (Facility ended operations July 2023)

Off On Campus Non Campus > Public Property >
enses 2022 | 2023 | 2024 | 2022 | 2023 | 2024 | 2022 | 2023 | 2024
MURDER 0 0 X 0 0 X 0 0 X
MANSLAUGHTER BY NEGLIGENCE 0 0 X 0 0 X 0 X
ROBBERY 0 0 X 0 0 X 0 0 X
AGGRAVATED ASSAULT 0 0 X 0 0 X 0 0 X
MOTOR VEHICLE THEFT 0 0 X 0 0 X 0 0 X
ARSON 0 0 X 0 0 X 0 0 X
BURGLARY 0 0 X 0 0 X 0 0 X
RAPE 0 0 X 0 0 X 0 0 X
FONDLING 0 0 X 0 0 X 0 0 X
INCEST 0 0 X 0 0 X 0 0 X
STATUTORY RAPE 0 0 X 0 0 X 0 0 X
LIQUOR LAW ARRESTS 0 0 X 0 0 X 0 0 X
DRUG LAW ARRESTS 0 0 X 0 0 X 0 0 X
WEAPON LAW ARRESTS 0 0 X 0 0 X 0 0 X
LIQUOR LAW REFERRALS 0 0 X 0 0 X 0 0 X
DRUG LAW REFERRALS 0 0 X 0 0 X 0 0 X
WEAPON LAW REFERRALS 0 0 X 0 0 X 0 0 X
DOMESTIC VIOLENCE 0 0 X 0 0 X 0 1 X
DATING VIOLENCE 0 0 X 0 0 X 0 0 X
STALKING 0 0 X 0 0 X 0 0 X

1. RVC does not operate any student residential housing.

2. Some outside police agencies did not respond to or provide information per our request for crime statistics in the Non Campus and Public Property categories. Some outside police agencies
advised us hate crime data was not available.

3. No unfounded crimes 2022,2023. | No hate crimes 2022, 2023.



ReckValleyCollege

ROCK VALLEY COLLEGE POLICE DEPARTMENT (RVCPD)
3301 N. Mulford Road | Rockford, lllinois 61114-5699

Emergency Phone 911
Non-Emergency Phone (815) 966-2900 or RVC Police Administrative (815) 921-4357
Main Switchboard: (815) 921-4000 or Toll Free: (800) 973-7821

For this Annual Security Report: RockValleyCollege.edu
For more about the Rock Valley College Police Department: RockValleyCollege.edu

RVCis an equal opportunity educator & employer. Learn more at RockValleyCollege.edu. | Rev.9/2024



Project: Turf Athletic Fields BASEBALL & SOFTBALL (Sitework)- Construction 2025-2026

Committee of the Whole: 11/04/2025

*Denotes updated information from last presentation

$89,922.95
Change
Order Date Amount Amount Date Contingency
Number Description Received Requested Approved Status Approved | Company Name| Running Total
Additional Cost for Builders Risk insurange policy
required by Contract, was not in the contractors'
*1 original cost. 9/25/2025 $1,429.96| $1,429.96|APPROVED 10/21/2025 TEAM REIL $88,492.99




Project: Bid 25-02 BST Lighting Phase 1 - Construction 2025
Committee of the Whole: 11/04/2025
*Denotes updated information from last presentation

$13,764.00
Change
Order Date Amount Amount Date Contingency
Number Description Received Requested Approved Status | Approved [ Company Name | Running Total
DEDUCT This change order removes the remainder of
*1 the contingency unused from the contract. 10/1/2025 $13,764.00| $13,764.00|Approved 10/9/2025 BARBIZON $0.00




Construction Manager at Risk - Downtown West Campus: Construction 2024-2025
Committee of the Whole: 11/04/2025
*Denotes updated information from last presentation

$2,222,239.00
Change Order Date Amount Amount Contingency Total
Number Description Received Requested Approved Status Date Approved Company Name Running Total Expensed
BR8245 BR8245 Board Resolution for Contingency for Downtown West

Construction Project. 3/25/2025 $2,222,239.00
PCO CCF-009

This PCO is for the outstanding balance of $5,915.00 where

$25,626.21 was applied to contaminated soils, fully exhausting NISC Northern

Sitework Allowance #2 (Associated with PCO SA2 004) 4/21/2025 5,915.00 5,915.00 (Approved 5/1/2025|Illinois Service Co $2,216,324.00| $ 5,915.00
PCO CCF-008 |CE#019-DLC Foundation vs. Storm Sewer

Due to conflict between the foundation in the SE corner of the

DLC and the storm drain; the top of the footing is 728.5 and the

bottom of the 12 inch

storm pipe is at approximately 727.8.

Ruiz will perform the following as a solution: Drop the elevation

of the Foundation Walls approximately 1'-0", and refabricate Ruiz Construction

concrete reinforcement. 4/15/2025 2,565.00 2,565.00 |Approved 5/1/2025|Systems $2,213,759.00( $  8,480.00
PCO CCF-011

CE #023 - Contaminated Soils Use on 4/24

This PCO is for the unsuitable contaminated soils use on 4/24 NISC Northern

Total Due = $11,877.08 4/25/2025 11,877.08 11,877.08 |Approved 5/1/2025|Illinois Service Co $2,201,881.92| $ 20,357.08
PCO CCF-012 |CE #024 - UST Removal in DLC Foundation

NIS to perform the following due to an underground storage

tank discovered in the DLC foundation: Remove and properly

dispose of UST that had been

discovered during excavation beneath the proposed NISC Northern

foundation of the new DLC building. 4/28/2025 37,395.00 37,395.00 |Approved 5/1/2025]lllinois Service Co $2,164,486.92( $ 57,752.08
TerraconCO 4

Terracon’s scope of services for the UST removal observation

and reporting services related to the removal of the UST at the

site willinclude: perform project coordination, UST removal

observation, and associated data Terracon

evaluation and reporting. 4/29/2025 12,250.00 12,250.00 (Approved 4/29/2025|Consultants Inc $2,152,236.92| $ 70,002.08
PCO-CCF-006 Ruiz Construction

Precast Insulation Credit Deduct 2/26/2025 (10,000.00) (10,000.00) (Approved 5/16/2025|Systems $2,162,236.92| $ 60,002.08
PCO CCF-013

DTC EV Charger Electrical Rough Scope Removall Credit back

to owner for removal of EV Chargers at DTC 5/20/2025 (2,228.00) (2,228.00)|Approved 5/22/2025|HELM Electric $2,164,464.92( $ 57,774.08




PCO CCF 18 Contaminated Soils on 5/8 & 5/30:
Overage on Contaminated Soils: NISC Northern
Use for unsuitable Contaminated Soils on 5/8 & 5/23. 5/30/2025 2,670.41 2,670.41 (Approved 6/10/2025|Illinois Service Co $2,161,794.51| $ 60,444.49
PCO CCF 14 DLC & DTC ComEd New Service Costs 5/21/2025 9,326.00 9,326.00 |Approved 6/12/2025|HELM Electric $2,152,468.51| $ 69,770.49
PCO CCF 15 Ringland Johnson
RFP #001 Floor Drain/ Floor Box Elimination 5/27/2025 (3,540.00) (3,540.00)|Approved 6/12/2025|Construction $2,156,008.51 $ 66,230.49
PCOCCF 17
Hand Dryers: Helm to provide the following due to no electrical
connection shown on drawings: Add conduit wire and connect
Hand Dryer in Bath 1210 and 1212. 5/30/2025 2,473.00 2,473.00 |Approved 6/12/2025|Helm Electric $2,153,535.51| $§ 68,703.49
PCOCCF019 [Unsuitable Soils Sitework Allowance #1 (Remaining
Balance Due) - - This PCO is for the oustanding balance due, Ringland Johnson
fully exhausting Sitework Allowance #1 5/30/2025 4,416.00 4,416.00 |Approved 6/18/2025|Construction $2,149,119.51| $ 73,119.49
PCO CCF 020 (Four Rivers Sanitation Authority (FRSA) Add for IC Permit Ringland Johnson
Variance. 6/3/2025 205.00 205.00 |Approved 6/18/2025|Construction $2,148,914.51| $ 73,324.49
PCO CCF 16 NISC Northern
PIC Adds on DLC & DTC (Control value indictor Code Req) 5/29/2025 12,266.22 12,266.22 |approved 6/30/2025|lllinois Service Co $2,136,648.29( $ 85,590.71
PCO CCF 022 NISC Northern
Add for Switching DLC Pavers to Concrete Sidewalk 6/11/2025 1,5639.75 1,539.75 |Approved 7/11/2025|lllinois Service Co $2,133,706.54( $ 87,130.46
PCO CCF 024 (Barrier Curbs & ADA - RFI 100 Pricing Reconciliations (ADA NISC Northern
Detectable Warning Panels) 6/17/2025 840.23 840.23 |Approved 7/24/2025(Illinois Service Co $2,132,866.31| $ 87,970.69
PCO CCF 025
Chestnut St. Entrance Apron - Owner Request for Additional NISC Northern
Pavement Reconstruction (RHA @ Chestnut/Rockton) 6/17/2025 12,294.64 12,294.64 (Approved 7/23/2025|lllinois Service Co $2,120,571.67| $ 100,265.33
PCO CCF 028
DTC Hand Dryers connections with GFCI breakers Added 6/24/2025| $ 3,950.00 3,950.00 (Approved 7/14/2025|HELM Electric $2,132,698.29( $ 104,215.33
PCO CCFO032R1 |Eliminate Furring at DLC Elec Rooms 7/3/2025| $  (2,548.00) (2,548.00) | Approved 7/23/2025|Rockwell Group $2,135,246.29| $ 101,667.33
PCO CCF 007 REV Ruiz Construction
4 Structural ASI 001 7/17/2025 9,704.90 9,704.90 |Approved 8/11/2025|Systems $2,125,541.39| $ 111,372.23
PCO CCF 021 REV1|Credit Request for Switching Cast to PVC in Autobody and Auto MILLER
Lab 6/10/2025 (14,626.20) (14,626.20)|Approved 8/6/2025|ENGINEERING $2,140,167.59| $ 96,746.03
PCO CCF 033R1
Compressed Air Piping
Miller Engineering to perform the following due to ASI #009: MILLER
Add for compressed air piping in the DTC building. 7/9/2025 18,036.43 18,036.43 |Approved 8/6/2025|ENGINEERING $2,122,131.16| $ 114,782.46
PCO CCF 034 [Credit for Remove scope of furnishing and installing the AMERICAN IGLOO
phenolic panels at the soffit 7/22/2025 (53,200.00) (53,200.00) (Approved 8/6/2025|BUILDERS $2,175,331.16| $ 61,582.46
PCO CCF 030 R1 |DTC rebar Shops: Jimmy'Z to perform the following: Step down
CMU to 0'0" at Stair 2. Refer to masonry rebar shop drawings
detial Z RO2E. 712/2025 3,138.00 3,138.00 |Approved 8/14/2025|Jimmy'Z Masonry $2,172,193.16| $ 64,720.46
PCO CCF035 [Helm Electric RCO 11 & 12 Deduct VFDs 7/28/2025 (28,886.00) (28,886.00)(Approved 8/14/2025|Jimmy'Z Masonry $2,201,079.16( $ 35,834.46




PCO CCF 036 R1 |ASI 010 Revised Scope Adjustment
Cardinal Glass Company to provide labor and materials for the
following: on the DTC - Changing from glass type GL10 to GL14
on Door 6100A.
Approximately 48 square feet. Change from GL14 to GL10 at
curtainwall elevation C includes door 6105A. 7/29/2025 (1,182.00) (1,182.00)|Approved 8/14/2025|Cardinal Glass Co $2,202,261.16 34,652.46
PCOCCF 037 |NicorGas Sleeves -Northern llinois proposes the following:
Provide and install 4" PVC sleeve for Nicor Gas service at DLC
& DTC (approx. 70' for DLC & approx. 90' for NISC Northern
DTC). 8/1/2025 4,803.90 4,803.90 |Approved 8/20/2025|lllinois Service Co $2,197,457.26 39,456.36
PCO CCF 038 NISC Northern
Storm Sewer and Grade Conflict/ Bustin DTC Lot 8/1/2025 8,551.25 8,551.25 (Approved 8/20/2025|lllinois Service Co $2,188,906.01 48,007.61
PCO CCF 039 Nelson Fire
Relocate FHV Cabinet 8/5/2025 1,478.20 1,478.20 |Approved 8/20/2025|Protection $2,187,427.81 49,485.81
PCO CCF 023 REV
2 ASI 033 Mechanical and Electrical Updates: Miller Plumbing
and Helm Electric shall incorporate project changes (Plumbing
& Electrical) differing from original basis of design; as
modified/noted by the Architect of Record and Engineer of Helm Electric and
Record and as set forth in ASI #003. 6/16/2025 20,812.60 20,812.60 |Approved 8/29/2025|Miller Plumbing $2,166,615.21 70,298.41
PCO CCF 029 Rev3 [ASI #006
Per AS| - 6R1, there are changes that are being made to the
location/orientation of the exterior site lighting. These changes
are at no cost to the Project
per standard details that are included in the Electrical Project
Drawings. This zero-dollar change order is an official
acknowledgement of the changes
being incorporated as set forth by the Design Teams of record.
6/24/2025 - - |Approved 9/16/2025|HELM Electric $2,166,615.21 70,298.41
PCO CCF040 [ASI002-RVC Structural Ruiz Construction
Ruiz to perform the following labor and materials: 8/12/2025 21,032.78 21,032.78 |Approved 9/16/2025|Systems $2,145,582.43 91,331.19
PCO CCF 044 [ASI 016 Exterior Insulation: Changes per ASI 016
American Igloo,
8/20/2025 3,532.00 3,532.00 |Approved 9/11/2025|Rockwell Group $2,142,050.43 94,863.19
PCOCCF051 |CE #066 - RFl #165 Adds
Excavate and backfill as required to allow for concrete saw
cutting. Saw cut walls of precast concrete inlets to shorten NISC Northern
structures as required in (3) locations. o )
9/15/2025 2,625.00 2,625.00 |Approved 9/26/2025|lllinois Service Co $2,139,425.43 97,488.19




Project: Bid 25-20 Fire Alarm Phase 1- Construction 2025

Committee of the Whole: 11/04/2025
*Denotes updated information from last presentation

$52,500.00
Change
Order Date Amount Amount Date Contingency
Number Description Received Requested Approved Status | Approved [ Company Name | Running Total
Data Line replacement - run two data cables to panel
in BH for fire alarm to communicate without using
*1 pots line 10/16/2025 $800.00 $800.00|Approved | 10/21/2025| P&H ELECTRIC $51,700.00




Project: HSC 3rd Floor Buildout & 2nd Elevator - Construction 2025
Committee of the Whole: 11/04/2025

*Denotes updated information from last presentation

$ 203,600.00
Change
PCO Order Date Amount Amount Date Contingency
Number | Number Description Received Requested Approved Status Approved | Company Name | Running Total
This is a Credit for elimination of the hat channel
framing behind the wood panels at the Student STENSTROM
PCO 4 CO1 [Lounge (plan) south Elevation. 6/10/2025 -$1,007.00 -$1,007.00(Approved 6/24/2025| CONSTRUCTION $204,607.00
Provide new Plumbing chase wall and revised toilet to
be floor mounted in Gender Neutral Restroom as STENSTROM
PCO 5 CO1 [indicated in Response to RFI-15 and CB N0.003. 6/10/2025( $ 1,072.00 | $ 1,072.00 [Approved 6/24/2025| CONSTRUCTION $203,535.00
Provide and additional Handrail at the rear of the STENSTROM
PCO 6 CO1 |[Elevator cab as requested by the Owner. 6/10/2025( $ 440.00 [ $ 440.00 [Approved 6/24/2025| CONSTRUCTION $203,095.00
Provide a new Hollow Metal Frame with sidelite and
new wood door (LH swing) per Response to RFI-021 STENSTROM
PCO7 CO2 |[(OptionA). 7/1/2025| $ 2,984.00 | $ 2,984.00 |Approved 7/3/2025| CONSTRUCTION $200,111.00
STENSTROM
PCO 8 CO2 |Door swing 7/1/2025| $ 2,977.00 | $ - Rejected 7/3/2025| CONSTRUCTION $200,111.00
Change to fluid applied waterproofing application to
perimeter walls of elevator pit, in lieu of 15 mil vapor STENSTROM
PCO 11 CO3 |[barrier. 8/14/2025( $ 2,640.00 | $ 2,640.00 [Approved 8/20/2025|CONSTRUCTION $197,471.00
The following proposal s to provide additional
flooring work to infill new doorways between corridor
sheet STENSTROM
*PCO13| *CO4 |[vinylasdirectedin Construction Bulletin 009. 9/30/2025( $ 1,650.00 | $ 1,650.00 [Approved 10/1/2025|CONSTRUCTION $195,821.00
PCO - 14 - The following proposal is to incorporate
the cost for additional steel framing, fire proofing and
installation at each level STENSTROM
*PCO14 | *CO5 [around the elevator door. 9/30/2025( $ 17,761.00 | $17,761.00 [Approved 10/1/2025|CONSTRUCTION $178,060.00
Provide sump alarm in elevator pit with wiring and STENSTROM
*PCO10| *CO6 [alarm. 9/30/2025( $ 4,211.00 | $ 4,211.00 [APPROVED | 10/9/2025|CONSTRUCTION $173,849.00




Project: Bid 24-14 Exterior Stone Tuckpointing (Phase 1) - Construction 2025

Committee of the Whole: 11/04/2025

*Denotes updated information from last presentation

Contingency
Starting Balance
$50,310.00

Contract Value
$ 301,860.00

Change
Order
Number

Description

Date
Received

Amount
Requested

Amount
Approved

Status

Date
Approved

Company Name

Contingency
Running Total

Contract Value
Running Total

01

SSC and PEC

PCO 001 - Additional material and labor costs to
complete additional required tuckpointing identified
and documented on Stairway 1, Stairway 2, and PEC.
This amount will be subtracted from the
Contingency.

8/8/2025

$8,139.00

$8,139.00

APPROVED

8/11/2025

MIKE HARRIS
CONSTRUCTION

$42,171.00

$ 301,860.00

02

PCO 02 - SSC BRIDGE

The following proposal is to remove material and
labor costs for tuckpointing on the portion of stair 2
removed from the project scope in response to CB-
001. The contract sum will be decreased by
$17,968.00 (Credit).

8/8/2025

$ (17,968.00)

$

(17,968.00)

APPROVED

8/11/2025

MIKE HARRIS
CONSTRUCTION

$60,139.00

$ 283,892.00

03

PCO 03 - SSC BRIDGE

The following proposal is to credit stainless steel
flashing and sealant material costs and flashing and
stone cap installation

labor costs for the portion of stair 2 removed from the
project scope in response to CB-001.

The contract sum will be decreased by $6,520.00
(Credit).

8/8/2025

$ (6,520.00)

$

(6,520.00)

APPROVED

8/11/2025

MIKE HARRIS
CONSTRUCTION

$66,659.00

$ 277,372.00

04

PCO 04-CLIl

The following proposal is to material and labor costs
associated with removing CLII (Alternate 3) from the
project scope.

The contract sum will be decreased by $12,300.00
(Credit).

8/8/2025

$ (12,300.00)

$

(12,300.00)

APPROVED

8/11/2025

MIKE HARRIS
CONSTRUCTION

$78,959.00

$ 265,072.00

* 05

Added labor and material costs associated with
concrete repairs at three 3" x 16' areas as outlined in
PCO.

Also includes added labor and material costs for
expansion joint repair at the top of each bridge stair
per PCO 10/02/2025.

8/20/2025

$28,400.00

$28,400.00

APPROVED

10/9/2025

MIKE HARRIS
CONSTRUCTION

$50,559.00

$ 293,472.00




ROCK VALLEY COLLEGE Board Report XXXX
November 18, 2025

Personnel Report
A. Appointments

, Economics Instructor, Full-time, FAC, , Lane _,Step ., $ , effective

B. Departures

Dr. Michelle Rotert, Philosophy Professor, Full-Time Faculty, retirement effective August 10, 2026.

Howard J. Spearman, Ph.D.
President



ROCK VALLEY COLLEGE 2025 - AT A GLANCE CAMPUS FACILITY EVENTS

Date Event Staff | Student | Athletic |ICommunit
11/3/2025 First Generation Speaker Series - SSC Atrium, 12pm X X
11/4/2025 What's the Tea Tuesday - SSC 1124, 2pm X X
11/4/2025 First Tuesday Lecture - SSC Atrium, 5:30pm X X X
11/5/2025 Native American Heritage Month Kick off - SSC Atrium, 10:30am X X
11/5/2025 Volleyball Game - PEC Gym, 6pm X X X X
11/6/2025 NIU Engineering @ RVC Info Session - SSC Atrium, 5:30pm X X X
11/6/2025 HCCTP Graduation Ceremony - ERC PAR, 3pm X X X
11/8/2025 Art in the Family Showcase - SSC Atrium, 11am X X X
11/11/2025 Veteran's Day Celebration - SSC Atrium, 12pm X X X
11/11/2025 Women's & Men's Basketball Games - PEC Gym, 5:30pm & 7:30pm X X X X
11/12/2025 Wellness Wednesday - SSC Atrium, 1pm X X
11/13/2025 Banned Book Event : Book Discussion - ERC Library, 12pm X X
11/14/2025 TRiO Friendsgiving Event - SSC Atrium, 11am X X
11/14/2025 RVC Together in Song Winter Concert - ERC PAR, 7pm X X X
11/17/2025 ALAS Appreciation Luncheon - SSC Culture Center, 12pm X
11/17/2025 DAP Club Goalball - SSC Atrium, 2pm X X
11/18/2025 What's the Tea Tuesday - SSC 1124, 2pm X X
11/19/2025 Know Your Rights Event - SSC Atrium, 3pm X X X
11/19/2025 Men's Basketball Game - PEC Gym, 6pm X X X X
11/20/2025 2025 RVC Band Concert - ERC PAR, 6pm X X X
11/20/2025 International Showcase - SSC Atrium, 6pm X X X
11/21/2025 Women's Basketball Game - PEC Gym, 6pm X X X X
11/22/2025 Women's & Men's Basketball Games - PEC Gym, 1pm & 3pm X X X X
11/24/2025 New Student Visit Day - SSC Atrium, 12pm X X
11/25/2025 Women's Basketball Game - PEC Gym, 5pm X X X X
11/25/2025 Community Orchestra Concert - ERC PAR, 7pm X X X
December
12/1/2025 First Generation Speaker Series - SSC Atrium, 12pm X X
12/2/2025 What's the Tea Tuesday - SSC 1124, 2pm X X
12/2/2025 Women's & Men's Basketball Games - PEC Gym, 5pm & 7pm X X X
12/2/2025 First Tuesday Lecture - SSC Atrium, 5:30pm X X X
12/3/2025 RVC Fall Jazz Concert - ERC PAR, 7pm X X X
12/4/2025 DAP Club Goalball - PEC Gym, 2pm X X
12/05-12/06 |Old Towne Band Concert - ERC PAR, 7pm X X
12/6/2025 Women's & Men's Basketball Games - PEC Gym, 1pm & 3pm X X X
12/10/2025 Winter Employee Appreciation Celebration - SSC Atrium, 2pm X
12/11/2025  [Nursing Program Pinning Ceremony - SSC Atrium, 10am X X X
12/11/2025 |Phlebotomy Pinning Ceremony - HSC Lobby, 6pm X X X
12/16/2025 |Graphic Art Design Award Ceremony - SSC Atrium, 5:30pm X X X
12/19/2025 |WEI Winter Completion Ceremony - PEC Gym, 10am X X X
January (2026)
1/3/2026 Women's & Men's Basketball Games - PEC Gym, 12pm & 2pm X X X X
1/6/2026 Women's Basketball Game - PEC Gym, 5:30pm X X X X
1/8/2026 New Student Welcome Event - SSC Atrium, 12pm X X X
1/10/2026 Rumble in the Rock - PEC Gym, 7:30am X X X X
1/21/2026 MLK Day Celebration - SSC Atrium, 11:30am X X
1/24/2026 Men's Basketball Game - PEC Gym, 1pm X X X X
1/27/2026 Women's & Men's Basketball Games - PEC Gym, 5pm & 7pm X X X X
1/28/2026 Wellness Wednesday - SSC Atrium, 1pm X X
1/29/2026 Women's Basketball Game - PEC Gym, 5pm X X X X
1/30/2026 Women's Basketball Game - PEC Gym, 5pm X X X X




*Informational Only*



*Informational Only*
Human Resources FY2026 First Quarter Report

ReckValleyCollege

RockValleyCollege.edu

Board of Trustees Committee of the Whole Meeting
November 4, 2025

Dr. Terrica Huntley, Vice President of Human Resources




Executive Summary Personnel Report
FY2026 (July- September 2025)

» This report provides information on full-time employees hired and separated from the
college within the first quarter of FY2026. The months included in this analysis are July,
August, and September of 2025.

* The hires report includes the number of employees who moved to a different position, new
employees to the college, and the total number of hires.

» The termination report includes the number of employees who retired, separated from the
college, and the total number of terminations.

* The college hired a total of 39 employees during the first quarter. 15 of the 39 (38.5%) of
these employees were already employed with the college and moved from one position to
another. 10 of the 39 (25.6%) employees hired were full-time or temporary full-time faculty
members.

* The college was separated from a total of 12 employees. Two of the 12 (16.6%) separated
employees retired after serving the institution.

« The college will analyze year-over-year trends to determine peak hiring and departure
periods to inform staffing needs and support.

1 ReckValleyCollege



Quarterly Human Resources Hires
FY2026 (July-September 2025)

Hires

ADM
ESP
FAC
FOP
PSA
SSA

Total

* Moves include promotions (elevation to a higher grade) and/or transfers (moved from one
position to another, same grade) as reported in detail in the HR Annual Report.

ReckValleyCollege




Quarterly Human Resources Terms
FY 2026 (July-September 2025)

Terms

ADM
ESP
FAC
FOP
PSA
SSA

Total

*Separations include resignations, terminations, and reduction in force (RIF)/layoffs as

reported in detail in the HR Annual Report
3 ReckValleyCollege



Annual Hires/Departures Comparison
FY2024-FY2026

Hires Departures
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Questions/Comments:

5 ReckValleyCollege
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