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Livestreaming Link: https://www.youtube.com/channel/UCwa3Fs6l4pWAR_4iDZPTNZA 

(The link opens to the YouTube page; access the Board meeting by clicking on the “Live” video icon with the date shown above) 
 

AGENDA 
A. Call to Order 
B. Roll Call 
C. Board Member Attendance by Means Other than Physical Presence 
D. Communications and Petitions (Public Comment) 
E. Recognition of Visitors 
F. Review of Minutes: Committee of the Whole, August 12, 2025 
G. General Presentation 
H. Teaching, Learning & Communications Discussion: Board Liaison Trustee Goldsmith 
     1. Enrollment Update 
     2. Strategic Plan Update: Caring Campus Rollout Plan 
     3. Dual and Articulated Credit Memoranda of Understanding (MOU) 
 a. Keith Country Day School 
 b. Rockford Public Schools District #205 
     4. Running Start Intergovernmental Agreement (IGA) 
 a. Rockford Public Schools District #205 
I. Finance Discussion: Board Liaison Trustee Cardenas Cudia 
     1. Purchase Reports (A and B) 
     2. Cash and Investment Report 
J. Operations Discussion: Board Liaison Trustee Trojan 
     1. Board Policy Manual Update: Article 2-Operations (First Reading) 
     2. Rock Valley College Events Calendar 
     3. Personnel Report 
K. Other Business: Unfinished Business/New Business 
L. Adjourn to Closed Session to discuss 1) The appointment, employment, compensation, discipline, 

performance, or dismissal of specific employees, specific individuals who serve as independent 
contractors in a park, recreational, or educational setting per Section 2 (c) (1); and/or 2) The purchase 
or lease of real property for the use of the public body per Section 2 (c) (5), all in accordance with the 
Illinois Open Meetings Act. 

M. Reconvene Open Session 
 N.  Next Regular Board of Trustees Meeting: September 23, 2025, at 5:15 p.m. The meeting will be 

held in the Performing Arts Room (PAR, Room 0214) in the Educational Resource Center (ERC) on 
the main campus. 

O.  Next Committee of the Whole Meeting: October 14, 2025, at 5:15 p.m. The meeting will be held at 
the Advanced Technology Center (ATC), Room 1300, 1400 Big Thunder Blvd., Belvidere, IL 61008. 
The location has changed for this meeting only. 

P.  Adjourn 
          
                    Paul Gorski, Board Chair 

https://www.youtube.com/channel/UCwa3Fs6l4pWAR_4iDZPTNZA
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Rock Valley College 
Community College District No. 511 

3301 N. Mulford Road, Rockford, IL 61114 
BOARD OF TRUSTEES COMMITTEE OF THE WHOLE MEETING 

5:15 p.m. Tuesday, August 12, 2025 
MINUTES 

 
Call to Order 

The Rock Valley College (RVC) Board of Trustees Committee of the Whole meeting convened on 
Tuesday, August 12, 2025, in the Performing Arts Room (PAR, Room 0214) in the Educational Resource 
Center (ERC). The meeting was called to order at 5:15 p.m. by Chairman Paul Gorski.   

 
Roll Call 

The following members of the Board of Trustees were present at roll call: 
Mr. Paul Gorski Mr. Robert Trojan 
Dr. Jenna Goldsmith Mr. John Nelson joined the meeting at 5:30 p.m. 
Ms. Kristen Simpson Mr. Isiah Blake, Student Trustee 
Ms. Gloria Cardenas Cudia  

 
The following Trustee was absent at roll call: Mr. John Nelson. Trustee Nelson joined the Committee of 

the Whole meeting at 5:30 p.m.  
 

Also present: Dr. Howard J. Spearman, President; Dr. Keith Barnes, Vice President of Cultural 
Excellence; Dr. Patrick Peyer, Vice President of Student Affairs; Dr. Terrica Huntley, Vice President of Human 
Resources; Ms. Heather Snider, Vice President of Institutional Effectiveness and Communications; Dr. Hansen 
Stewart, Vice President of Career and Technical Education and Workforce Development; Mr. Rick Jenks, Vice 
President of Operations; Dr. Amanda Smith, Vice President of Academic Affairs; Ms. Ellen Olson, Vice 
President of Finance; Ms. Ann Kerwitz, Assistant to the President; Ms. Carly Huotari, Assistant to the 
President, Ms. Tracy Luethje, Executive Assistant to the Vice President of Operations, Attorney Thomas C. 
Garretson, Robbins Schwartz. 

 
Board Member Attendance by Means Other than Physical Presence 

There were no Board Members attending by any other means. 
 

Communications and Petitions 
 There were no public comments, communications, or petitions to be recognized.  
 

Recognition of Visitors 
 There were no visitors to be recognized. 
 

Review of Minutes 
 There were no comments on the minutes from the July 8, 2025, Board of Trustees Committee of the 
Whole meeting. 
 

General Presentations 
 There were no general presentations.    
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Teaching, Learning & Communications Discussion: Board Liaison Trustee Goldsmith 
1. FY2025 Enrollment Update 
 Ms. Heather Snider, vice president of institutional effectiveness and communications, presented the 

FY2026 Enrollment Update. Ms. Snider stated that the Fall semester is fast approaching, with weekend classes 
starting Saturday, August 16, 2025, and all other classes beginning on August 18, 2025, resulting in significant 
enrollment fluctuations. As of August 12, 2025, Fall enrollment was 8.6% ahead of FY2024, and RVC is at 
98% of the budget and 94% of the goal. Ms. Snider said that with Summer II and Fall semester combined, RVC 
is at 101% of the budget and 97% of the stretch goal. Discussion ensued. 

 
2. Strategic Plan Update: Workforce Development Non-Credit Metrics Report Update  

 Dr. Hansen Stewart, vice president of career and technology education and workforce development, 
presented the Workforce Development Non-Credit Metrics Report Update. Dr. Stewart explained that, effective 
2024, RVC began a comparative analysis of the non-credit and Workforce Development programs for FY2024 
and FY2025. Dr. Stewart said that the Non-Credit Workforce Development consists of Truck Driver Training, 
Collision Repair, CNC Machining, TechWorks, Customized Training and Development, Continuing Education, 
HCCTP (Highway Construction Careers Training Program), and Massage Therapy. Dr. Stewart reported the 
enrollment figures, completion figures, and revenues of the programs, along with the businesses that engaged in 
Customized Training for FY2024 and FY2025. Discussion ensued. 
 

3. Adult Education Federal Funding Update 
 Dr. Amanda Smith, vice president of academic affairs, explained that Adult Education offers 
programming leading to a high school equivalency, as well as in English as a Second Language. Students in 
upper-level education are encouraged to consider transitioning to further education, either through credit or non-
credit programming at RVC. Currently, the Adult Education program is funded primarily through grant funding, 
which has decreased year-over-year. The College is adjusting to the decreases by restructuring the program, 
utilizing state, federal, and institutional funds, which will allow RVC to respond quickly to community needs. 
Discussion ensued. 
 

4. *Informational Only / Rock Valley College Music Program Update 
 Dr. Smith prepared a presentation on RVC’s music program, highlighting its importance to the College 
and that the music program contributes to the broader mission of the College by fostering creativity, teamwork, 
and critical thinking, skills that are valuable not only in music but also in a wide range of other disciplines and 
future careers. The report also highlighted the Music Department faculty, programming, enrollment trends, and 
projections, and student engagement.  
  

Finance Discussion: Board Liaison Trustee Cardenas Cudia 
1.    Purchase Reports 

 Ms. Ellen Olson, vice president of finance, presented the purchase reports. 
 
Purchase Report A – FY2026 Purchases 
A.  Grounds – (Capital Expense) 
1. Team REIL Union, IL $     837,971.04*(1) 
   Not to Exceed 
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B.  Grounds – (Capital Expense) 
2. Fieldturf USA Chicago, IL $     555,052.30*(2) 
   Not to Exceed 

 
C.  Professional Services – (Other Contractual Services – Board of Trustees) 
3. Studer Education Littleton, CO $     129,390.00*(3) 
   Not to Exceed 

  
D.  Automotive Lifts – (Capital – Downtown West New Facilities) 
4. Standard Industrial Inc. Hanover Park, IL $     742,500.00*(4) 
   Not to Exceed 
 Midwest Millwright Services Rockford, IL $   1,098,394.00 

  
E.  Computer Equipment – (Information Technology – Office Computer Equipment) 
5. TBD TBD $  TBD            
   Not to Exceed 

  
F.  Grant Expense – (Other Contractual Services – SCC4) 
6. McHenry Community College Crystal Lake, IL $ 1,061,468.00*(6) 
   Not to Exceed 

  
G.  Grant Expense – (Other Contractual Services – SCC4) 
7. Highland Community College Freeport, IL $ 1,060,899.00*(7) 
   Not to Exceed 

  
H.  Professional Services – (Other Contractual Services – Starlight Theatre) 
8. Associated Controls + Design Indianapolis, IN $     72,768.00*(8) 
   Not to Exceed 

  
Trustee Simpson requested that Item C, Studer Education, be separated from Purchase Report A. She 

will still vote no, but does not want to reject all of Purchase Report A. 
Vice President Olson explained that for Item E, Computer Equipment, the bid was opened August 8, and 

the lowest responsible bidder was Entre Computer Solutions. Eight vendors submitted bids, and two were 
disqualified. 

 
2.   Cash and Investment Report  

 Ms. Olson presented the Cash and Investment Report through July 31, 2025. Total operating cash is 
$38,525,314. Total operating cash and investments are $106,278,443. The operating cash and investments have 
changed by <$672,064> since June 30, 2025.  Total capital funds are $82,185,396. Since June 30, 2025, the 
change in capital funds has been $1,384,281. Ms. Olson stated that the total operating cash and investment 
funds were 99.54% of the FY2025 operating budget. Discussion ensued. 
 

3.   *Informational Only / Quarterly Report: Purchase Orders $10,000 - $25,000  
 There were no comments or questions regarding the Quarterly Purchase Activity Report for items 
between $10,000 to $25,000. 
 



 

 
Minutes – Rock Valley College Board of Trustees Committee of the Whole, August 12, 2025 

Page 4 of 6 
 

Operations Discussion: Board Liaison Trustee Trojan 
1.   Amendment to Board Policy 3:20.010; Job Posting and Hiring (Second Reading) 

 Vice President Rick Jenks introduced the second reading of the Amendment to Board Policy 3:20.010, 
Job Posting and Hiring. The policy, as it stands, gives the President the authority to approve new hires and 
assign employee start dates; however, the policy also states that the Board is to approve such reports, which 
creates inconsistency. The amendment will remove the Board's approval, and will be strictly informational 
reports presented to the Board at future meetings.  

2. Leasing of Advanced Technology Center (ATC) Farmland 
Vice President Jenks explained that RVC owns eight acres of field next to the ATC. Several farmers in 

the Belvidere, IL area had reached out to RVC to see if the land would be farmed, so RVC issued a request for 
information, and Mr. Mark Huntington, a Belvidere, IL farmer, was interested in farming the field. RVC’s 
attorneys drew up a lease where Mr. Huntington will pay RVC $800 annually. Mr. Huntington will be 
responsible for all costs associated with the farming of the field. Discussion ensued.      

 
3. Personnel Report 

Vice President Jenks presented the August Personnel Report. Mr. Jenks stated that if the Amendment to 
Board Policy 3:20.010, Job Posting and Hiring, passes, the recommendation will be removed from the 
Personnel Reports, which will then be informational only. The Board will no longer vote on the Personnel 
Report. Mr. Jenks stated that there was one placeholder for the Director of Nursing and one departure. 
Discussion ensued.  

 
 4. Annual Employee Personnel Report 

Vice President Huntley reviewed the Annual Personnel Update. Ms. Huntley stated that as of June 30, 
2025, the College had a total of 391 full-time employees, and that was a 3.46% decrease from the past fiscal 
year. RVC documented a total of 93 full-time employee appointments, indicating a 12.3% decrease from the 
past fiscal year, and RVC promotions remained the same from FY2024 to FY2025 at 25. Ms. Huntley said that 
the College had a total of 57 separations, 18 of which were retirements. Ms. Huntley reminded the Board that 
the College continues to evaluate each position individually to best meet the needs of students and the College 
as a whole. Ms. Huntley stated that the turnover rate was 14.6% for FY2025, which included the 18 retirees. 
Discussion ensued. 

    
5.  Downtown West Update 
 Mr. Jenks provided an update on the Downtown West construction project, including pictures and an 

aerial presentation of the progress. Mr. Jenks discussed the five change orders totaling $16,076.62. There were 
four purchases and one credit. Trustee Nelson wanted to know if the project was on track and when it would be 
completed. Mr. Jenks responded, “Yes, the project is on track and the Downtown West campus opening is 
scheduled for the Fall semester, August 16, 2026.” Trustee Cudia stated that she was at a function and 
commented that the community is excited for the campus to be completed. 

 
6. Change Order Update 

 Mr. Jenks reported on the Change Order Update. He stated that there was one additional change order 
for the Health Sciences Center (HSC). A new hollow metal frame with a sidelite and a new wood door were 
purchased for $2,984.00. Trustee Nelson asked for clarification on the amount remaining for the contingency. 
Mr. Jenks stated that the amount of the contingency is $200,111.00. Mr. Jenks said that $3,489.00 has been 
spent to date on change orders for the HSC. 
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7. Rock Valley College Events Calendar 

Vice President Jenks reviewed the RVC Events Calendar, highlighting the Downtown West Last Beam 
Ceremony scheduled for August 15, 2025, at 1:00 p.m. at the Downtown West Campus. Additionally, Mr. Jenks 
mentioned the Student Welcome Week activities. Discussion ensued.      

 
New Business/Unfinished Business 

1.   New Business:  
 Dr. Spearman explained the Kevin Rice Memorial Bike Ride. Kevin Rice was a Rockford police officer 

who was killed in the line of duty 24 years ago. This year’s ride spanned 157 miles from Wisconsin to 
Rockford, with Dr. Spearman participating in the final 15.7 miles representing Kevin’s badge number. Dr. 
Spearman stated that the stop at RVC included bicycle riders, a police escort, and several Rockford Police 
Officers. Elmer Rice, Kevin’s brother, continues to serve as the driving force behind the memorial ride and the 
Kevin Rice Memorial Scholarship at RVC.  

 Dr. Spearman invited Trustees to volunteer as greeters for Welcome Week for a time slot of their choice 
for the week of August 18, 2025. It is a great way to engage with the students coming to RVC. Dr. Spearman 
stated that a staff member would be paired with the Trustees in the event students ask questions that the 
Trustees are not able to answer. 

 Dr. Spearman talked about the Professional Development Day (PDD) activities and invited the Trustees 
to attend the event to be held on September 2, 2025. 

 Invitations to the Growth Dimensions reception to be held August 28, 2025, were emailed this 
afternoon. He asked to please respond to Ann Kerwitz regarding a reservation and the Trustee's preferred dinner 
option no later than August 15, 2025. Trustee Trojan stated that the keynote speaker for the Growth Dimensions 
reception was Janyce Fadden, who was the very best economic development leader this region has ever had. 
She was a true marketing person, and Trustee Trojan encouraged Trustees to attend the reception to listen to her 
speak.   

 Vice President Jenks informed the Trustees that a situation had developed in the Jacobs Center for 
Science and Math (JCSM). After troubleshooting the air handler system, it was discovered that the desiccant 
wheel, which controls the temperature and humidity in the JCSM, has failed. RVC received a few quotes, and 
the lowest amount quoted was approximately $120,000.00. Because of issues with ordering the part along with 
the cost, Mr. Jenks asked the Board to consider the option of bypassing the bidding process and using the 
emergency exemption that is allowed under ICCB to purchase the part and fix the air handling unit. The Board 
agreed that Mr. Jenks will order the part. The decision would still be voted on at the Regular Board Meeting on 
August 26, 2025, and six votes would be needed by Trustees for the emergency exemption and to approve the 
spending. 

 Dr. Spearman asked Trustees to save the date of January 31, 2026, for the Trustee Retreat. 
 
2.   Unfinished Business:  
 There was no unfinished business. 
 

Adjourn to Closed Session 
 At 6:43 p.m., Trustee Nelson made a motion, seconded by Trustee Simpson, to adjourn to closed session 
to discuss: 1) The appointment, employment, compensation, discipline, performance, or dismissal of specific 
employees, specific individuals who serve as independent contractors in a park, recreational, or educational 
setting per Section 2 (c) (1); and/or 2) The purchase or lease of real property for the use of the public body per 
Section 2 (c) (5), all in accordance with the Illinois Open meetings Act.  

 The motion was approved by a unanimous roll call vote. 
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Reconvene Open Session 
 At 7:20 p.m., a motion was made by Trustee Nelson, seconded by Trustee Trojan, to adjourn the closed 

session and return to open session. The motion was approved by a unanimous roll call vote.  No action was 
taken as a result of the closed session.  

 
Next Regular Board of Trustees Meeting 

The next Regular Board of Trustees Meeting will be held on Tuesday, August 26, 2025, at 5:15 p.m., in 
the Performing Arts Room (PAR, Room 0214) of the Educational Resource Center (ERC) on the main campus. 

 
Next Committee of the Whole Meeting 

 The next Committee of the Whole Meeting will be held on Tuesday, September 9, 2025, at 5:15 p.m., in 
the Performing Arts Room (PAR, Room 0214) of the Educational Resource Center (ERC) on the main campus. 
 

Adjourn 
 At 7:23 p.m., a motion was made by Trustee Nelson, seconded by Trustee Cardenas Cudia, to adjourn 
the meeting. The motion was approved by a unanimous roll call vote.  
 

Submitted by: Tracy L. Luethje  
 
 
 _________________________________   ________________________________ 
 Dr. Jenna Goldsmith, Secretary    Paul Gorski, Chairman 



  

 

 

FY2026 Enrollment Update 
Board of Trustees Committee of the Whole – September 9, 2025 
 

Term 

Unduplicated Headcount Credit Hours Budget Stretch 

FY2025 FY2026 Change 
% 

Change FY2025 FY2026 Change 
%  

Change Budget 
% to 

Budget Goal % to Goal 

Summer II 1,857 2,180 323 17.39% 8,236 9,561.5 1,325.5 16.09% 7,900 121% 8,200 117% 

Fall 5,406 5,954 548 10.14% 52,371.5 55,247 2,875.5 5.49% 52,400 105% 54,600 101% 

Subtotal 
(Summer 

II + Fall) 
7,263 8,134 871 11.99% 60,607.5 64,808.5 4,201 6.93% 60,300 107% 62,800 103% 

Winterim         1,400  1,500  
 

Spring         48,800  
51,000 

 
 

Subtotal  
(Summer 
II + Fall + 
Winterim 
+ Spring) 

        110,500  
115,300 

 
 

Summer I         4,500  
4,700 

 
 

Total         115,000  
120,000 

 
 

Sources: Final FY2026 Summer II Ticker (08/05/25) and FY2026 Fall Enrollment Ticker (09/02/2025) 
 

Important Dates: 
• Summer II (8-Week & First 4-week) classes began, Monday June 16. Second 4-week session began Monday, July 14.  
• Summer II classes ended Tuesday, August 5. 
• Fall tuition payment deadline was Tuesday, July 29. 
• Fall weekend classes began Saturday, August 16. 
• Fall weekday classes began Monday, August 18. 
• 14th Day (Fall Census) is Wednesday, September 3. 

 
 



Strategic Plan Update:
Caring Campus Rollout Plan

Board of Trustees Committee of the Whole Meeting
September 9, 2025

Amanda Smith, Ed.D., Vice President of Academic Affairs



Executive Summary
Students who feel connected to their college are more likely to 
persist and complete their academic goals.  Caring Campus is an 
initiative that identifies commitments to common behaviors that 
faculty and adjuncts can employ in their classrooms to foster a 
sense of connectedness.

Moving from transactional to relational, specific activities were 
identified for each of the six behavioral commitments. As this is 
rolled out to faculty at the Fall Professional Development Day, these 
activities can be replicated in their classes as a means of fostering a 
sense of belonging in our students.

Implementation of Caring Campus will continue throughout the 
year, with faculty adding to the repository of activities that 
demonstrate the Caring Campus behavioral commitments.   
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RVC Caring Campus Team

Lucas Greenlee (Engineering)

Dr. George Hernandez (Psychology)

Bill Isham (Welding)

Dr. Jenni Roloff Welch (Composition & Literature)

Chad Roth (Fire Science)

Dr. Rob Srygler (Biology)

Dr. Mathew Oakes, Facilitator
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What Is Caring Campus?

The Institute for Evidence-Based Change (IEBC) has 
developed the Caring Campus initiative based on 
research that demonstrates students who feel more 
connected to their college are more likely to be retained, 
persist from semester to semester, and achieve their 
academic goals.

Students come where they are welcome and stay 
where they feel cared about. If students do not feel 
connected to the college they attend, they are far less 
likely to persist and succeed, regardless of the 
academic interventions and support services the college 
provides.

3



From Transactional To Relational

https://youtu.be/jlKS8sIhE8Y

4
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Commitment 1
Begin By Building Community
What does this mean?
Early in the course, faculty engage in a series of community-building activities to 
connect students with the instructor and with one another.

How do we implement this?
Example: Connect the class to your and your students’ educational journeys by 
creating a brief presentation that incorporates maps, pictures, or other visual 
elements to illustrate your educational journey. Focus on how the current class 
connects to your past, present, and future.

Why does this matter?
When faculty tell their story, we offer students the opportunity to relate to our 
experiences. We show students that we were once at the same point in this 
“journey.” Being humble and vulnerable shows students that we all face struggles, 
but we all can persevere and succeed.

5



Commitment 2
Use Students’ Preferred Names
What does this mean?
Early in the course, faculty learn each student’s name/preferred name, if 
applicable, and encourage students to learn each other's preferred names, using 
them regularly.

How do we implement this?
Example: Students create name cards that they bring to every class period. The 
students have written positive and encouraging comments on these cards, which 
their peers will be reminded of during every class period.

Why does this matter?
Students take pride in creating and sharing their name cards, placing them in front 
of them for every class. Instructors can quickly learn their names, and when they 
work in groups, they bring their name cards so that they are also learning their 
peers' names. 

6



Commitment 3
Clearly Communicate Expectations

What does this mean?
Early in the course, faculty clearly explain the course content, expectations, and 
grading framework using the course syllabus and LMS.

How do we implement this?
Example: Co-create and simplify expectations by creating a one-pager that 
summarizes the most important expectations of the course and that refers students 
to fuller explanations elsewhere. Refer to it regularly.

Why does this matter?
It’s less important that students remember all the salient details about the course 
than if they remember where to find all the salient details of the course. We live in a 
culture awash in information, so we must find ways to direct our students to the 
information that matters most.

7



Commitment 4
Create Meaningful Moments

What does this mean?
Throughout the course, faculty members engage students as individuals first and 
create opportunities for genuine interaction.

How do we implement this?
Example: Use simple techniques to connect with students individually by sending 
individual check-in emails to online students. Begin with a template and then 
customize based on individual information. Create a rolling schedule and check in 
with each student once every set number of weeks.

Why does this matter?
We like to feel important. Individual communications between instructor and 
student can create a sense of belonging in a place that can feel big and 
intimidating. Whether it's a planned check-in email or a chance encounter, each 
contact strengthens connections.

8



Commitment 5
Provide Feedback Early and Often
What does this mean?
Throughout the course, faculty provide regular feedback to support 
learning and improvement.

How do we implement this?
Example: Discuss common pitfalls by sharing an exemplar of a 
successful student assignment and including an earlier version of 
that assignment with your feedback attached to highlight 
improvement over time. 

Why does this matter?
Like all of us, students seek affirmation. Most of us want to know 
whether we are successfully completing the activities conducted 
inside and outside of the class/lab. Early and frequent feedback 
allows us to determine if path correction is required.

9



Commitment 6
Practice Situational Fairness
What does this mean?
Throughout the course, faculty treat the challenges that affect a student’s 
learning and success on a case-by-case basis with understanding and 
compassion.

How do we implement this?
Example: Expect the unexpected by creating class structures that anticipate 
unavoidable obstacles to learning. For example, students could earn PTO for 
class attendance or participation and use it to excuse absences or remove late 
penalties.

Why does this matter?
Our expectations, as educators, should also take into account the situations of 
our students.   We expect regular attendance, attentiveness, and grace when 
"things happen" to us.  That should be mirrored in our treatment of our students.

10



Resources

11



Resource Bank
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Rollout Plan

September 2, 2025: Professional Development 
Day (PDD)

Launched Caring Campus to RVC faculty & 
community
Shared & collected best practices

January 9, 2026: Faculty Development Day (FDD)

13



Needed: Faculty Support

We ask all faculty and adjuncts for their support this 
year:

1. Explore the Behavior Commitments (BC)
• Post BCs somewhere visible in your workspace
• Connect BCs to your existing practices
• Share your existing practice in the Resource Bank

2. Discuss the Behavioral Commitments
• Formal: PDD (Sept), Division Meeting (Oct), FDD (Jan)
• Informal: Chat with your colleagues

14



ROCK VALLEY COLLEGE Board Report #XXXX  
 September 23, 2025 
 

2025–2026 Dual and Articulated Credit Memorandum of Understanding 
Between 

Keith Country Day School and Rock Valley College 
 
Background:   The Dual and Articulated Credit initiative is designed to provide qualified 

high school students with the opportunity to enroll in dual credit classes at 
their high school in designated transfer, career, and technical education 
pathways that lead to advanced standing for certificate and degree 
opportunities at Rock Valley College. Furthermore, this initiative 
facilitates students' transition from secondary coursework into Rock 
Valley College.   

 
    Dual and articulated credit offerings have increased annually with the 

further development of the Dual Credit Quality Act. These initiatives, and 
their continued development and implementation, remain at the forefront 
of Rock Valley College partnerships with regional school districts.   

 
    The school district will provide, at its cost, a school district dual credit 

instructor who is qualified to deliver dual credit instruction in compliance 
with the Illinois State Board of Education, the Illinois Community College 
Board, and the Higher Learning Commission. The school district will also 
provide, at its cost, appropriate academic support to ensure the delivery of 
quality instruction.   

 
    Appendix A notes the courses approved to be taught at Keith Country Day 

School as dual credit for the 2025–2026 academic year. 
 
Recommendation:  It is recommended that the Rock Valley College Board of Trustees 

approves the Dual and Articulated Credit Memorandum of Understanding 
between Rock Valley College and Keith Country Day School, effective 
August 1, 2025, and ending June 30, 2026.  Attorney Reviewed.  

 
 

 
_____________________________________ 
Howard J. Spearman, Ph.D. 
President  

 
 
 
 
Board Approval:  _________________________________ 
       Secretary, Board of Trustees 
 
 
 
Attachments: Keith Country Day School Dual and Articulated Credit Memorandum of Understanding 























ROCK VALLEY COLLEGE Board Report #XXXX  
 September 23, 2025 
 

2025–2026 Dual and Articulated Credit Memorandum of Understanding 
Between 

Rockford Public Schools District #205 and Rock Valley College 
 
Background:    The Dual and Articulated Credit initiative is designed to provide qualified 

high school students with the opportunity to enroll in dual credit classes at 
their high school in designated transfer, career, and technical education 
pathways that lead to advanced standing for certificate and degree 
opportunities at Rock Valley College. Furthermore, this initiative 
facilitates students' transition from secondary coursework into Rock 
Valley College.   

 
    Dual and articulated credit offerings have increased annually with the 

further development of the Dual Credit Quality Act. These initiatives, and 
their continued development and implementation, remain at the forefront 
of Rock Valley College partnerships with regional school districts.   

 
    The school district will provide, at its cost, a school district dual credit 

instructor who is qualified to deliver dual credit instruction in compliance 
with the Illinois State Board of Education, the Illinois Community College 
Board, and the Higher Learning Commission. The school district will also 
provide, at its cost, appropriate academic support to ensure the delivery of 
quality instruction.   

 
    Appendix A notes the courses approved to be taught at Rockford Public 

Schools District #205 as dual credit for the 2025–2026 academic year. 
 
Recommendation: It is recommended that the Rock Valley College Board of Trustees 

approves the Dual and Articulated Credit Memorandum of Understanding 
between Rock Valley College and the Board of Education of Rockford 
Public Schools District #205, effective August 1, 2025, and ending June 
30, 2026.  Attorney Reviewed.  

 
 

 
_____________________________________ 
Howard J. Spearman, Ph.D. 
President  

 
 
 
 
Board Approval:  _________________________________ 
       Secretary, Board of Trustees 
 
 
Attachments: Rockford Public Schools District #205 Dual and Articulated Credit Memorandum of 

Understanding 
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ROCK VALLEY COLLEGE                                                                Board Report XXXX  
                                                                                                                    September 23, 2025 

 
2025–2026 Running Start Intergovernmental Agreement (IGA) 

Rockford Public Schools District #205 
 

Background: Running Start is a formal program that allows qualified students from Rockford Public 
Schools District #205 to attend Rock Valley College (RVC) for their junior and senior 
years of high school. Students will enroll in a two-year degree completion program in 
which students take dual credit courses that meet requirements for both a high school 
diploma and a Rock Valley College Associate’s Degree simultaneously. The Running 
Start program will be administered through the Early College office at Rock Valley 
College in conjunction with Rockford Public Schools District #205.   

 
 Students selected for Running Start need to be academically and socially ready for 

college.  Running Start provides an opportunity for students to work toward a more 
challenging educational environment and to excel both in high school and college; at the 
same time, they may continue to participate in sports and activities at their high schools, 
as their schedule allows. The Running Start program provides students with additional 
experiences to develop the independence, study skills, and confidence needed to succeed 
beyond high school and into college. 

 
 The financial arrangement between Rock Valley College and Rockford Public 

Schools District #205 requires the district to calculate the cost equivalent of tuition 
and fees with the assistance of the College for the courses taken per Running Start 
student and pay the College the cost associated with this tuition and fees 
calculation, not to exceed $192,000 during the term of this agreement. 
Participating students will then be financially responsible for paying the remaining 
balance of tuition and fees, along with covering the costs for any repeated courses, 
and the cost of textbooks and course supplies. The district’s financial assistance 
helps to reduce the overall cost of college for students and their families. 

 
Recommendation: It is recommended that the Rock Valley College Board of Trustees approves the Running 

Start Intergovernmental Agreement with Rockford Public Schools District #205, effective 
as of the date both parties approve and execute the Agreement, for classes beginning 
Summer 2025, and automatically expiring on June 30, 2026. Attorney Reviewed. 

 
 
  ___________________________________ 
                                                   Howard J. Spearman, Ph.D. 
                                                    President 
             
 
 
Board Approval: ___________________________ 
                            Secretary, Board of Trustees 
 
 
Attachment: Rockford Public Schools District #205 Running Start Intergovernmental Agreement 
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ROCK VALLEY COLLEGE  Board Report #xxxx-A 
  September 23, 2025 
   Page 1 of 1 
 

Purchase Report-A - FY2026 Amendments 

Recommendation:  Board approval for items marked with an asterisk    

A. Accounting Services – (Other Contractual Services – ISBE State Performance) 
 
John Morrissey Accountants Inc Rockford, IL $4,000.00*(1) 

 
 1. This expense is for accounting services that support the Adult Education Program. John 

Morrissey Accountants have been supporting the needs of Adult Education since 2022, and 
this increase is to cover the annual cost increase for the continued services. The expense 
will be paid for by the Illinois State Board of Education (ISBE) State Performance grant. 
This is a not to exceed. 

  
 Original approved amount    $30,000.00 
 Increase requested                 $ 4,000.00 
 New total expenditure           $34,000.00 Not to Exceed 
 

FY2026 Grant Expense 
Original Board Report BR #8287-B-2 
 

B. Software – (Maintenance Services Software Support – IT Administration) 
 
Ellucian Company, LLC Reston, VA $53,000.00*(2) 

   
 2. Ellucian Colleague is the College’s campus-wide Enterprise Resource Planning (ERP) 

system, and we are in the second (2nd) year of a five-year contract. As part of the contract, 
there are time and labor charges for work being done to update the system to a SaaS 
platform. Ellucian initially advised that they would complete this portion of the work in 
FY2025. They did not complete all the work, so RVC is transferring the remaining FY2025 
funds to FY2026 for the work to be completed. This is a not to exceed price. 

  
 Original approved amount    $1,300,000.00 
 Increase requested                 $     53,000.00 
 New total expenditure           $1,353,000.00 Not to Exceed 
 

FY2026 Budgeted Expense 
Original Board Report BR #8287-D 
 

  __________________________________ 
   Howard J. Spearman, Ph.D.  
   President 
 
 
Board Approval:  __________________________________ 
            Secretary, Board of Trustees 



ROCK VALLEY COLLEGE  Board Report #xxxx-B 
  September 23, 2025 
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Purchase Report-B – FY2026 Purchases 

Recommendation:  Board approval for items marked with an asterisk. 

 
A. Fire Science Equipment – (Capital Instructional Equipment – Perkins Grant) 
 
 Air One Equipment Inc. South Elgin, IL $43,800.00*(1) 
 
 1. This expense is for five (5) Mine Safety Appliance (MSA) Self-Contained Breathing 

Apparatuses (SCBA) and accessories for the Fire Science Department. Each SCBA will 
include the facepiece, harness, air cylinder, and regulator. The majority of fire 
departments in Rock Valley College’s jurisdiction use MSA SCBAs, and our students 
will benefit from training with this equipment. Air One Equipment, Inc. is the sole-source 
authorized dealer for MSA SCBAs in our region. 

 
 This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 
 Exemption L: Contracts for goods or services which are economically procurable from only one source 
 
 FY2026 Grant Expense 
 
 
B. Robotic System – (Capital Instructional Equipment – SCC4 Adv Manufacturing Grant) 
 
 Airgas USA Rockford, IL $78,600.43*(2) 
 
 2. This is for the ClassMate CRX-10iA collaborative robotic welding system 

manufactured by Lincoln Electric. The system features a FANUC CRX-10iA robotic 
arm, Lincoln Electric’s Power Wave R450 power source, and the Cooper App, which 
enables intuitive programming through a tablet-based interface. Designed for educational 
environments, the system will support hands-on training for students in the Welding 
Program. FANUC robotic systems are only procurable through regional distributors 
based on their specialization. Airgas USA is the College’s regional distributor 
specializing in the welding configuration of the system. 

 
 This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 
 Exemption L: Contracts for goods or services which are economically procurable from only one source 
 
 FY2026 Grant Expense 
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Purchase Report-B – FY2026 Purchases 

C. Furniture – (Instructional Equipment/Furniture – HSC Buildout & Elevator) 
 
 Atmosphere Commercial Interiors  Minneapolis, MN $110,000.00*(3) 
    Not to exceed 
 
 3. This expense is for office furniture, marker boards, privacy pathway walls, and media 

furniture for the Health Sciences Center (HSC). These items will furnish newly 
remodeled areas on the third floor, including Communications & Marketing, Massage 
Therapy, and the Refugee Program (RVCD). Additional items include walls for the 
Stenstrom Student Center (SSC) to accommodate two new offices, and a podcast studio 
table and chairs for Mass Communications. Atmosphere Commercial Interiors is the 
College’s standard office furniture provider and is the sole source for this configuration. 
This is a not to exceed. 

 
 This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 
 Exemption L: Contracts for goods or services which are economically procurable from only one source 
 
 FY2026 Budgeted Expense 

 
 
D. Furniture – (Instructional Equipment/Furniture – HSC Buildout & Elevator) 
 
 Krueger International    Green Bay, WI $27,000.00*(4) 
    Not to exceed 
 
 4. This expense is for furniture for the third-floor remodel of the Health Sciences Center 

(HSC), including the Massage Therapy classroom, lounge area, and Mother's Room. 
These are newly created spaces as part of the HSC build-out project. The order also 
includes portable power/USB-C charging stations to complement furniture previously 
purchased for the student lounge areas in the Stenstrom Student Center (SSC). Krueger 
International is the College’s standard provider for classroom, lab, and lounge furniture 
and is the sole source for this configuration. This is a not to exceed. 

 
 This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 
 Exemption L: Contracts for goods or services which are economically procurable from only one source 
 
 FY2026 Budgeted Expense 
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Purchase Report-B – FY2026 Purchases 

E. Lighting System Upgrade – (Other Capital Outlay – Starlight Theatre) 
 
 Helm Electric Freeport, IL $1,567,500.00*(5) 
    Not to exceed 
 
 5. This expense is for the second and third phases of the three-phase project to replace 

the entirety of the architectural lighting system in the Bengt Sjostrom Theatre (BST). Bid 
#25-19 BST LED Lighting Upgrade, Phases 2 & 3, received one submittal, which was 
opened on August 26, 2025. Helm Electric previously served as the subcontractor for 
electrical work during Phase 1 of the project. This expense includes a 10% contingency 
and is a not to exceed. 

 
 FY2026 Budgeted Expense 
 
 
F. Consultant Services – (Other Contractual Services – General Institutional Expense) 
 
 Sheridan Wealth Advisors                    Miami, FL $592,096.68*(6) 
 
 6. This expense is for a consulting fee. Upon request of the Board of Trustees, the 

College engaged Sheridan Wealth Advisors to pursue the opportunity for the Employee 
Retention Credit in October 2023. The College filed for the credit with the Internal 
Revenue Service for quarters 1 (Q1) and 2 (Q2) for calendar year 2021. The College 
received the Q1 2021 payment in May 2025 and is now receiving the payment for Q2 
2021 in the amount of $2.96 million plus interest for a total of $3.83 million. The 
consulting fee due to Sheridan Wealth Advisors is twenty percent (20%) of the claim 
amount filed. 
 
This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 

 Exemption A: Contracts for the services of individuals possessing a high degree of professional skill where 
the ability or fitness of the individual plays an important part. 

  
 FY2026 Budgeted Expense 
 
 
G. Vehicle – (Automotive – RVC Police Department) 
 
 Sutton Ford                                     Matteson, IL $58,708.00*(7) 
 
 7. This expense is for a white 2025 Ford Police Interceptor for the Rock Valley College 

Police Department. The vehicle will replace a 2013 Ford Police Interceptor with 
extremely high mileage. This purchase is made against State Bid Solicitation #22-
416CMS-BOSS4-B-27256 for Police Pursuit & Special Service Vehicles, which was 
awarded to Sutton Ford. 

 
 FY2026 Budgeted Expense 
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Purchase Report-B – FY2026 Purchases 

H. Site Testing – (Site Improvements - Professional Services - Downtown West Project) 
 
 Testing Service Corporation Carol Stream, IL $40,000.00*(8) 
    Not to exceed 
 
 8. This expense is for testing services for the Downtown West Campus site. The work 

includes observation and testing of soils, concrete, and other associated structural and 
construction monitoring testing. Testing Service Corporation will provide fieldwork, 
laboratory services, consultation, and report preparation throughout the construction. This 
is a not to exceed. 
 
This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 

 Exemption A: Contracts for the services of individuals possessing a high degree of professional skill where 
the ability or fitness of the individual plays an important part. 

 
 FY2026 Budgeted Expense 
 
 
I. Software – (Subscriptions – Web Applications – Business Services) 
 
 Euna Solutions                                        Chicago, IL $25,594.00*(9) 
 
 9. This expense is for Bonfire, an online bid portal web application. This subscription 

with improve efficiency, vendor engagement, and contract management processes. 
Bonfire will streamline how the College manages solicitations, evaluations, and awards, 
while also providing centralized access to bid documentation and audit trails. This is the 
first (1) year of a three-year contract. 
 
This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 

 Exemption F: Purchases and contracts for the use, purchase, delivery, movement, or installation of data 
processing equipment, software, or services, and telecommunications and inter-connect equipment, 
software, and services 

 
 FY2026 Budgeted Expense 
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Purchase Report-B – FY2026 Purchases 

J. Software – (Administrative Software – IT Administration) 
 
 CDW-G                                        Chicago, IL $170,206.25*(10) 
 
 10.  This expense is for a software subscription to CrowdStrike, a managed detection and 

response (MDR) solution. The service will assign 7–10 Security Operations Center 
analysts to constantly monitor and protect Rock Valley College’s network, computers, 
and servers. This cybersecurity investment will help safeguard the College against 
ransomware and other cyber threats. 
 
This is exempt from Bid under the Illinois State Statute (110 ILCS 805/3-27.1) 

 Exemption F: Purchases and contracts for the use, purchase, delivery, movement, or installation of data 
processing equipment, software, or services, and telecommunications and inter-connect equipment, 
software, and services 

 
 FY2026 Budgeted Expense 
 
 
   
   __________________________________ 
   Howard J. Spearman, Ph.D.  
   President 
 
 
 
 
 
 
 
Board Approval:  ____________________________       
            Secretary, Board of Trustees 



Operating Cash Accounts
    Illinois Bank & Trust 4,906,870        
    PMA Operating Cash 11,578,559      
    Petty Cash 7,665                
    ISDLAF* 18,086,746      

Total Operating Cash: 34,579,840                         

Operating Investments Accounts
    PMA Operating 43,902              
    ISDLAF* 220,611           
    CD's and CDARS 47,238,564      
    Treasuries 13,188,781      
    ISDLAF Term Series 7,250,000        

Total Operating Investments: 67,941,857                         

Total Operating Cash & Investments: 102,521,697                      

Total Operating Cash and Investments on July 31, 2025 106,278,443                     

Total Operating Cash and Investments on August 31, 2025 102,521,697                     

Total Operating Cash and Investments on August 31,  2024 81,392,300                        
       % of Operating Budget 95.42%
Change in Operating Cash and Investments since July 31, 2025 (3,756,746)                         
*Illinois School District Liquid Asset Fund

Working Cash Accounts
    ISDLAF* 1,830,893        

Total Working Fund Cash: 1,830,893                           

Total Working Cash Funds on July 31 , 2025 1,859,621                          

Total Working Cash Funds on August 31 , 2025 1,830,893                          

Change in Working Cash Funds since July 31, 2025 (28,728)                              
*Illinois School District Liquid Asset Fund

Capital Funds
    Debt Service 9,639,043        
    Life Safety 3,963,826        
    CDB Escrow 19,976,591      
    Building Funds 50,943,059      

Total Capital Funds: 84,522,519                        

Total Capital Funds on July 31, 2025 82,185,396                        

Total Capital Funds on August 31, 2025 84,522,519                        

Change in Capital Funds since July 31, 2025 2,337,122                          

Month End Balance

ROCK VALLEY COLLEGE
Cash and Investment Report

August 31, 2025

Month End Balance

Month End Balance



Month / Year Cash & Investments Capital Total
August 2025 102,521,697                 84,522,519           187,044,216         
August 2024 81,392,300                   31,630,251           113,022,551         
July 2025 106,278,443                 82,185,396           188,463,840         
July 2024 94,170,928                   18,966,575           113,137,503         
June 2025 106,950,507                 80,801,115           187,751,622         
June 2024 95,190,321                   18,733,561           113,923,882         
May 2025 103,733,777                 73,618,424           177,352,201         
May 2024 87,363,344                   13,008,319           100,371,663         
April 2025 99,245,776                   70,778,111           170,023,887         
April 2024 86,332,941                   12,124,823           98,457,764           
March 2025 95,499,192                   23,655,986           119,155,178         
March 2024 86,836,088                   12,144,016           98,980,104           
February 2025 93,595,008                   23,564,036           117,159,044         
February 2024 88,191,264                   12,055,291           100,246,555         
January 2025 97,793,062                   23,489,305           121,282,367         
January 2024 89,622,418                   12,080,229           101,702,648         
December 2024 97,836,468                   22,888,518           120,724,986         
December 2023 86,619,649                   12,022,984           98,642,633           
November 2024 86,593,948                   34,956,285           121,550,233         
November 2023 87,396,331                   20,349,393           107,745,724         
October 2024 86,909,426                   36,439,132           123,348,557         
October 2023 86,279,617                   20,962,436           107,242,052         
September 2024 88,096,984                   36,073,771           124,170,755         
September 2023 88,021,757                   19,753,543           107,775,300         
August 2024 81,392,300                   31,630,251           113,022,551         
August 2023 85,365,989                   18,758,217           104,124,206         
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Rock Valley College Board Policy Manual
Article 2-Operations Review 

Dr. Terrica Huntley, Vice President of Human Resources 

Board of Trustees Committee of the Whole Meeting
September 9, 2025



Process Overview 
1. Robbins Schwartz attorneys perform an initial review to ensure all policies are in 

compliance with current legal standards.
2. The Assistant to the President and the Vice President of Human Resources will 

review the amended document to ensure institutional congruity in consultation 
with appropriate leaders from respective functional areas.

3. Recommended changes are presented to the Board of Trustees for a first 
reading. Board members will receive both a redlined version of the article with 
proposed changes and a clean version with changes applied for ease of 
comparison.

4. Trustees are encouraged to provide their feedback, questions, and comments to 
the Office of the President to ensure all facets of the College are in alignment. 

5. If there are no lingering concerns, a second reading is presented to the Board of 
Trustees for review prior to voting on applicable changes. 

6. Any existing/continuing concerns or changes will be reviewed by all parties prior 
to final board approval. 

7. If approved, Human Resources and Marketing and Communications work 
together to update the article of the Board Policy Manual on the College’s 
website. 

1



Executive Summary
• Article 2-Operations of the Rock Valley College Board Policy Manual addresses 

operations of the College. 
• Many of the policies are being updated in conjunction with legal acts, state law 

enforcement policies, and ICCB guidelines for general safety operations, 
procurement, and technology. 

• In this section, we focused on confirming the following in each policy:
• Congruent Board Report numbers 
• Usage of titles and descriptors that align with functions of the College
• Implementation of programs/committees/initiatives/plans to support Board Policy 

and relevant acts and legal guidelines
• The requirement of procedural manuals and administrative procedures is 

mentioned in Board Policy
• Consistent messaging in college-issued documents such as the Employee 

Handbook and Student Handbook 
• Addition of three policies from Article 3 Human Resources and two brand new 

policies (based on guidance from Robbins Schwartz) that apply to the entire 
campus community (employees, students, volunteers, contractors) 

2



Article 2 Board Policies Requiring Administrative 
Procedures/Guidelines/Plans 

2:10.010 Internal/External Communications 
and Marketing

2:10.020 Compliance with the Illinois 
Freedom of Information Act 

2:10.030 Abused and Neglected Child 
Reporting; Minors on Campus

2:10.040 Registered Sex Offenders 
Compliance Policy

2:10.060 Identity Theft Protection
2:10.070 Records Retention
2:10.080 Alcohol Served at Events
2:10.090 Smoking Compliance Policy
2:10.100 Acceptance of Contributions
2:10.120 Americans With Disability Act (ADA)
2:20.010 Health and Safety Standard 
2:20.020 Rock Valley College Police 

Department
2:20.030 Emergency Closing of Campus 

Plan)
2:20.050 Campus Traffic Code

2:20.070 Weapons/Concealed Carry
2:20.080 Communicable Diseases
2:20.090 Hazardous Materials / Hazardous
Communications
2:20.100 Communicable Diseases
2:20.110 Campus Trespass Policy
2:30.010 Conducting Institutional Research
2:30.020 Acceptable Use Policy for 

Information
Technology Systems
2.30.030 Computer Equipment
2:30.040 Grants Policy
2:30.050 Rock Valley College Donations and 

Foundation
2:30.060 Cyber and Information Security 

Policy
2:40.010 Facilities and Grounds Rental
2:40.030 Fleet Management
2:40.040 Shipping and Receiving 
2:40.060  Disposal of Assets 

3



Recommended Board Polices to be added to Article 2 
Operations

Policy Name Previous Location Recommended 
Location

Prohibiting Sex Based 
Misconduct 

3:10.020 2:10.035

Violence and Disruptive 
Behavior

3:10.070 2:10.015

Drug Free Schools and 
Communities Act Policy

Newly created per 
Robbins Schwartz 
recommendation

2:10.095

Service and Other 
Animals Policy

3:10.270 2:20.120

Non-Discrimination and 
Anti-Harassment

Newly created per 
Robbins Schwartz 
recommendation

2:10.130

4



Next Steps
1. Conduct primary and secondary reading at the September and 

October Board meetings of Board Policy Article 2-Operations.

2. Apply and present any requested changes from board members for 
discussion.

3. Present to trustees for final approval.

4. Communicate and highlight the presence of updated Board Policies 
and Administrative Procedures to the College campus for Article 2-
Operations.

5.   Begin reviewing Board Policy Article 3-Human Resources with 
appropriate RVC cabinet members and leaders to ensure institutional 
congruence.  

5



Notable Changes For Existing
Policies In Article 2

6



Notable 
Changes
2:10.010 - The title has 
been changed to include 
“marketing” to highlight 
the efforts the College 
makes to promote 
and/or market 
information that is 
communicated internally 
and externally. 

7



Notable Changes
2.10.030 - Inclusion of students participating 
in educational opportunities not on campus. 
An example of this is residents/interns who 
engage in educational instruction off 
campus.

2:10.030 - Updates of how exceptions are granted. 

8



Notable 
Changes
2:10.060 - Update to the Fair 
and Accurate Credit 
Transactions Act and Red 
Flag Rules have been 
reflected in these changes. 

9



Notable 
Changes
2:10.090 - Updated Language 
to reflect Changes of Smoke 
Free Illinois Act. 

10



Notable Changes 
2:10.120 - Align language to reflect language 
used in the ADA Act.

2:10.120 - Adjust phrasing to reflect requested 
changes in United States President Executive 
Orders. 

11



Notable 
Changes
2:20.050 - This policy was 
overlooked in the process of 
transitioning our Board 
Policy Handbook document 
from the quarry to the 
Intranet SharePoint website. 
We are proposing to add the 
board policy back into the 
current document. 

12



Notable 
Changes
2:20.060 - Adjust approval of 
any variation or exception to 
policy to the divisional vice 
president. 

13



Notable Changes
2:20.070 – The Illinois Firearm Concealed Carry Act (IFCCA) is established as the 
governing legal act. 

14



Notable Changes 
2:20.070 (continued) - The Board, President, and Illinois Department of State Police 
may assist in the placement of signage. 

15



Notable Changes 
2:20.070 (continued) - The definition of “clear 
and present danger” was expanded upon

2:20.070 (continued) - The Police Chief is the 
newly established designee for reporting 
students or visitors who pose a clear and 
present danger

16



Notable 
Changes
2:20.110 - Specific 
guidance is being 
developed to guide 
expectations for the 
conduct of  visitors and 
guests 
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Notable Changes 
2:40.040 - Incorporate language from 2:40.050 on 
establishing central locations for processing 
mail

2:40.050 - Delete this policy as it overlaps with 
the intent and language of 2:40.040.
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Notable Changes For Recommended
Added Policies For Article 2 
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Notable Changes 
Per guidance from Robbins Schwartz, we are recommending this policy is 
moved from 3:10.020 to 2:10.035 as the content pertains to employees, 
students, and visitors to the college. 
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Notable Changes 
Per guidance from Robbins Schwartz, we are recommending that this policy be added as 
2:10.095 to ensure the emphasis that being a drug-free school is the responsibility of 
employees, students, and visitors to the college. 
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Notable Changes 
Per guidance from Robbins Schwartz, we are 
recommending that this policy be added as 
2:10.095 to ensure the emphasis that 
discrimination and harassment are expressly 
prohibited by employees, students, and visitors 
to the college. 

Per guidance from Robbins Schwartz, we are 
recommending that this policy be moved from 
3:10.070 to 2:20.015 as the content pertains to 
employees, students, and visitors to the college. 
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Notable 
Changes 
Per guidance from Robbins 
Schwartz, we are 
recommending this policy is 
moved from 3:10.270 to 
2:20.120 as the content 
pertains to employees, 
students, and visitors to the 
college. 
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Questions
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ROCK VALLEY COLLEGE  Board Report #XXXX 
 September 23, 2025 
 

Update to Rock Valley College Board Policy Manual 
Article 2-Operations 

First Reading 
 
Background:  The purpose of the Rock Valley College Board Policy Manual is to document the rules 

and regulations applicable to the operations of Rock Valley College and to ensure 
compliance with applicable laws and regulations.   

 
   During the April 23, 2024, Reorganization Meeting concerning Adoption of Policies 

of the Board, extensive discussion took place regarding the need to review and update 
the current Board Policy Manual. Rather than approve the current Board Policy 
Manual, trustees approved a motion to adopt the current Board Policies for a period 
not to exceed 90 days, while Trustees Nelson and Gorski reviewed the policies and 
prepared them for presentation to the College Attorney and President Spearman prior 
to review by the Board of Trustees.   

 
   As a result of discussion at the June 11, 2024, Committee of the Whole meeting, 

Board Report #8165 was approved at the June 25, 2024, Regular Board of Trustees 
meeting to adopt the current Board Policy Manual (Policies of the Board) as presented 
on April 23, 2024, with revisions to be made on a section-by-section basis until the 
Board Policy Manual is fully updated. 

 
   On September 24, 2024, Board Report #8204, Article 1-Board of Trustees Bylaws of 

the Board Policy Manual, as reviewed and revised by Robbins Schwartz attorneys and 
College Administration, was adopted by the Board of Trustees. 

 
   Since then, College personnel, including vice presidents, deans, directors, executive 

directors, and staff, have been working with attorneys from Robbins Schwartz to 
update Article 2-Operations with regard to law, safety, and policy. Proposed changes 
were reviewed several times by each entity, and the appropriate administrative 
procedures were updated or created where applicable.  

 
Recommendation: It is recommended that the Board of Trustees approves the updates to Article 2-

Operations of the Board Policy Manual. Attorney Reviewed. 
 
 
 
 
     ____________________________ 
        Howard J. Spearman, Ph.D. 
        President  
 
 
Board Approval:  _________________________ 
        Secretary, Board of Trustees 
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RVC Board Policy 2:10.010 
Internal/External Communications and Marketing 
The Administration is authorized to implement guidelines for internal/external 
communications and marketing initiatives. 

Reference: Board Report 6223 
Implemented: January 25, 2005 
Revised: April 8, 2014 
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RVC Board Policy 2:10.020 
Compliance with the Illinois Freedom of 
Information Act 
The Board of Trustees recognizes the right of members of the public to have access 
to public records in accordance with the provisions of the Illinois Freedom of 
Information Act (“FOIA" or the "Act") (5 ILCS 140/1 et seq.), and affirms that it is the 
policy of the College to comply with the Act. 

The College President shall designate one or more officials or employees of the 
College to serve as its Freedom of Information Officer(s), and shall develop and 
implement administrative procedures to effect compliance with the Act. 

Reference: Board Report 6679 
Implemented: January 26, 2010 
Revised: April 8, 2014 
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RVC Board Policy 2:10.030 
Abused and Neglected Child Reporting; Minors 
on Campus 
The Board of Trustees recognizes the obligations set forth in the Abused and 
Neglected Child Reporting Act (“ANCRA”) (325 ILCS 5/1 et seq.) and Article II of the 
Juvenile Court Act of 1987 (“JCA”) (705 ILCS 405/2-1 et seq.). 

Mandated Reporters: ANCRA provides that all personnel of institutions of higher 
education are mandated reporters. 325 ILCS 5/4. Mandated reporters are required to 
immediately report to the Department of Children and Family Services (“DCFS”) 
whenever there is reasonable cause to believe that a child with whom they have 
contact in their professional capacity may be abused or neglected. 

Students enrolled in an academic program leading to a position as a child care 
worker, school service personnel, and/or education degree, as well as medical 
personnel, including but not limited to residents and interns, are also mandated 
reporters pursuant to ANCRA. 

 

Cooperation: Employees and students are required to cooperate in the investigation 
of any report made pursuant to ANCRA. 

Immunity for Good Faith Reports: ANCRA provides immunity for anyone who 
makes a report in good faith. 

No Retaliation: Retaliation against any employee, student, volunteer, or other 
individuals who makes a good faith report of abuse or neglect or who participates in 
any investigation of abuse or neglect under ANCRA is prohibited. Anyone found to 
have engaged in prohibited retaliation may be subject to discipline, up to and 
including termination, expulsion, and/or other sanctions. 

Procedures to implement this policy will be published through the College’s Human 
Resources Department and made available in that office, the Student Affairs office, and 
the College’s website. 

Minors on Campus: The College recognizes that minors may accompany adults 
during visits to campus. Rock Valley College's practice is to be respectful and 
supportive of the families and children of students, employees, and visitors. As an 
institution of higher education, the College provides educational and support 
services primarily to adult learners, although a variety of activities, classes, and 
programs are offered to minors. The College is a public institution, available to its 
students and the general public who may wish to use its facilities, learn about its 
services and programs, or attend functions on the campus. The general public has 
the right to use the College’s facilities and to visit the College during normal hours of 
operation. 
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In general, the College does not supervise minors outside of officially sanctioned 
programs and activities, and neither the College, nor its employees, agents, or 
students may accept responsibility to do so on behalf of the College.  The College 
accepts neither responsibility, nor liability for accidents or injuries that may occur to 
a non-enrolled minor while on campus. 
Responsibility and liability lie completely with the minor’s parent or responsible 
adult. 

Minors shall not be present at an employee’s workplace or accompany a student 
to his/her classes (e.g., office, classroom, labs, etc.) in lieu of other childcare 
arrangements.  Exceptions may be granted by the College President or 
appropriate vice president for College planned special events.  

No student, employee, or visitor to the College shall leave a minor unattended at the 
College, including outside of classrooms where a parent or accompanying adult is 
attending an activity at the College, in campus buildings, on campus grounds, or in a 
vehicle. 

Unattended minors who are on campus without a parent or accompanying adult 
may be asked by Rock Valley College Police to leave; may be referred to the 
Department of Children and Family Services (DCFS); or may be referred to the local 
police, depending upon the circumstances (e.g., child’s age, address, behavior, etc.). 

Reference: Board Report 6926, 7988 
Implemented: August 28, 2012 
Revised: April 8, 2014, October 25, 2022 
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RVC Board Policy 2:10.035 
Prohibiting Sex-Based Misconduct 

I. Policy Statement 

Rock Valley College is committed to maintaining a safe and healthy educational and 
employment environment that is free from discrimination, harassment and other 
misconduct on the basis of sex, which includes sexual orientation,  gender- related 
identity and expression, pregnancy, and other protected characteristics related to sex 
under federal, state, or local law. The College prohibits all forms of sex-based 
misconduct, including, but not limited to, sex discrimination, sexual harassment, 
sexual violence, domestic violence, dating violence, and stalking. The College also 
prohibits discrimination and harassment on the basis of protected characteristics under 
its under its Non-Discrimination-Students Policy and Equal Employment Opportunity 
Policy. 

It is the policy of the College to comply with Title IX of the Education Amendments of 
1972 (“Title IX”), the Violence Against Women Reauthorization Act (“VAWA”), Title VII 
of the Civil Rights Act of 1964 (“Title VII”), the Illinois Human Rights Act, the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery 
Act”), the Preventing Sexual Violence in Higher Education Act, and all other 
applicable laws and local ordinances regarding unlawful sex-based discrimination, 
harassment or other misconduct. 

Employees or students found to have engaged in prohibited misconduct will be 
subject to disciplinary action, up to and including termination and/or expulsion from 
the College. Contractors, visitors, and any other third parties found to have 
engaged in prohibited misconduct will be addressed in accordance with the 
authority of the College in the context of the relationship of the third-party to the 
College. 

II. Title IX Compliance 

As required under Title IX and its implementing regulations, the College does not 
discriminate on the basis of sex and prohib its  sex discr imination in the 
education programs and activities that it operates. This requirement not to 
discriminate extends to admission and employment. 

The College has designated the Dean of Students and Executive Director of Human 
Resources as the Title IX Coordinator(s), who are responsible for coordinating the 
College’s efforts to comply with its responsibilities under Title IX. Inquiries about the 
application of Title IX and 34 C.F.R. Part 106 may be directed to the College’s Title IX 
Coordinator(s), the Assistant Secretary for Civil Rights at the United States 
Department of Education, or both. 
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III. Retaliation Prohibited 

Retaliation, including intimidation, threats, coercion, adverse educational or 
employment actions, or discrimination against any person because they have, in 
good faith, reported or disclosed alleged discrimination, filed a complaint, or 
otherwise participated or declined to participate in an investigation into allegations 
of discrimination, is strictly prohibited.  

IV. Implementing Procedures 

The College will establish, maintain and publish procedures implementing this 
Policy, which set forth: 

• The application and scope of the College’s prohibition on sex-based 
misconduct; 

• Definitions of prohibited conduct and a definition of consent; 
• Responsibilities of and contact information for the College’s Title IX 

Coordinator(s) and Department of Human Resources; 
• Rights and options for assistance by the College, law enforcement, a medical 

facility, or a crisis center following an incident of sex-based misconduct; 
• Procedures for reporting and confidentially disclosing alleged sex-based 

misconduct, including a mechanism for reporting and independent review 
of allegations against an elected official by; 

• Responsibilities of College employees with regard to reporting, forwarding, 
and/or keeping confidential allegations of discrimination, as applicable; 

• The College’s response to reports of alleged sex-based misconduct; 
• The College’s grievance process for complaints alleging Title IX sexual 

harassment and/or alleging sexual violence, domestic violence, dating 
violence, or stalking; 

• Potential sanctions that may be imposed following the implementation of the 
College’s grievance procedures and limits on those sanctions; 

• Prevention and education programming provided to College students; and 
• Training and education provided to the Title IX Coordinator(s), Department of 

Human Resources, campus law enforcement, Responsible Employees and 
anyone else involved in the receipt of reports of, responding to, 
investigating or adjudicating alleged incidents of sexual discrimination, 
harassment or other s e x - b a s e d  misconduct, or involved in the referral or 
provision of services to survivors. 

Reference: Board Report(s) 6924, 7318, 7325, 7493, 7770 
Implemented: August 29, 2012 (3:10.020) April 8, 2014 (4:10.020) 
Revised: April 8, 2014 (3:10.020); August 23, 2016; March 27, 2018; November 24, 2020 
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RVC Board Policy 2:10.040 
Registered Sex Offenders Compliance Policy 
The Federal Campus Sex Crimes Prevention Act of 2000, 42 U.S.C. 14071(j), provides 
for the tracking of convicted sex offenders enrolled at or employed by institutions of 
higher education. 

As of January 1, 2012, the Illinois Sex Offender Registration Act, 730 ILCS 150/1 et 
seq., requires that any sex offender or sexual predator that will be employed at or 
enrolled in classes at higher education institutions must register with the campus 
police. 

Rock Valley College will have procedures to implement this policy regarding 
Registered Sex Offenders in conformance with federal, state, and other legal 
requirements including the Campus Sex Crimes Prevention Act and the Illinois Sex 
Offender Act. 

Reference: Board Report 6941 
Implemented: October 23, 2012 
Revised: April 8, 2014 
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RVC Board Policy 2:10.050 
Official College Holidays 
The following holidays are official Rock Valley College holidays: 

• New Year’s Day 
• Martin Luther King, Jr. Day 
• Good Friday 
• Memorial Day 
• Juneteenth National Freedom Day 
• Independence Day 
• Labor Day 
• Thanksgiving Day 
• Friday following Thanksgiving Day 
• Christmas Eve Day 
• Christmas Day 
• New Year’s Eve Day 

The Board of Trustees reserves the right to designate additional days as days on 
which the College is closed. 

Reference: Board Report 4510, Board Report #7897 
Implemented: February 19, 1990 
Revised: January 25, 2022 
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RVC Board Policy 2:10.060 
Identity Theft Protection 
Rock Valley College Board of Trustees authorizes the Administration to implement 
an Identity Theft Prevention Program in compliance with the Fair and Accurate 
Credit Transactions Act of 2003: 16 C.F.R. Part 681 (Federal Trade Commission Rule) 
and to implement policies to comply with the Safeguards Rule: 16 CFR Part 314. 

The purpose of this Identity Theft Prevention Program is to detect the warning signs 
- or "red flags" - of identity theft in our day-to-day operations, take steps to prevent 
the crime, and mitigate the damage it inflicts. This Program establishes reasonable 
policies and procedures to facilitate the identification, detection,  and response of 
identity theft in connection with new and established Covered Accounts. 

The Federal Trade Commission’s Red Flags Rule apply to creditors, including the 
College based on the College’s offering of institutional loans to students and a plan for 
payment of tuition, , and the Red Flag Rules impose obligation on those creditors 
that maintain Covered Accounts, specifically the obligation to maintain a written 
Identity Theft Prevention Program. A Covered Account, under the Red Flags Rule, is 
basically a consumer account that involves multiple payments or transactions, such 
as a loan that is billed or payable monthly. The term Covered Account is also other 
accounts where there is a reasonably foreseeable risk to consumers or the safety and 
soundness of the credit from identity theft. 

The Program applies to the creation, modification and access to Identifying 
Information of customers to the College. This Program does not replace or repeal 
any previously existing policies or programs addressing some or all of the activities 
that are the subject of this Program. This Program acts as a supplement to existing 
policies and programs. 

Reference: Board Report 6594 
Implemented: April 28, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:10.070 
Records Retention 
In accordance with the Local Records Act, 50 ILCS 205/1 et seq., Local Records 
Commission, Illinois State Archives, and Office of the Secretary of State, Rock Valley 
College shall follow, all procedures for handling and disposing of both paper and 
electronic files. 

 

 
Reference: Attorney Resolution 314 
Implemented: April 8, 2014 
Revised:  
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RVC Board Policy 2:10.080 
Alcohol Served at Events 
Rock Valley College will allow alcohol to be served only at specific events each year. 
Each event must be approved by the College President or their designee. Only 
beer and wine products will be allowed, and all procedures for proper insurance 
and approval will be required prior to the event. 

All Local, State and Federal regulations regarding the serving of alcohol will be 
followed. 

The Administration is authorized to adopt and maintain a procedure on the use of 
alcohol at College events. 

Reference: Board Report 6609 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:10.090 
Smoking Compliance Policy 
The Smoke Free Illinois Act, 410 ILCS 82/1 et seq.,  prohibits smoking within15 feet of 
any public place as defined by the Smoke Free Illinois Act which includes the 
College. 

 
The Smoke-Free Campus Act, 110 ILCS 64/1 et seq., prohibits smoking on 
campuses of a State-supported institution of higher education. 

Rock Valley College will establish procedures which inform occupants of campus of 
the restrictions and provide for adequate enforcement. Violators may be fined in 
accordance with the Smoke Free Illinois Act, the Smoke-Free Campus Act, and Rock 
Valley College Administrative Procedures. 

Reference: Board Report 6485; 6942; Attorney Report 343 
Implemented: December  18 ,  2007;  October  23 ,  2012;  June 23, 2015 
Revised: July 1, 2015 
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RVC Board Policy 2:10.095 
Drug-Free Schools and Communities Act Policy 
 

I. Policy Statement  

Rock Valley College is committed to maintaining a safe and healthy work environment for 
all students, employees, and community members.  In compliance with the requirements 
of the federal Drug-Free Workplace Act of 1988 and the federal Drug-Free Schools and 
Communities Act Amendments of 1989, the College has enacted and maintains a drug-
free campus policy. 
It is the policy of the College that the use, possession, distribution, manufacture, or sale of, 
or intoxication by illegal drugs, cannabis or its derivatives, controlled substances, 
unauthorized prescription drugs, or alcoholic beverages (unless authorized as set forth 
herein) on the premises of any College building or facility, in College-owned vehicles, 
during work or school hours or while attending any College-related activity is hereby 
prohibited.  Exceptions for alcoholic beverages for special events must be approved by 
the College’s President and in accordance with the Illinois Liquor Control Act of 1934 and 
any applicable local ordinances. 
For purposes of this policy, the terms “controlled substances” or “drugs” shall be defined 
as the term “controlled substances” is defined in Schedules I through V of Section 202 of 
the Federal Controlled Substances Act (21 USC § 812). 
 

II. Prohibited Conduct 

The use, possession, distribution, manufacture, or sale of illegal drugs, cannabis or its 
derivatives, controlled substances, unauthorized prescription drugs or alcoholic 
beverages (unless authorized as set forth herein) by students and employees on College 
property or while participating in any of its activities is prohibited.  Faculty, staff, students, 
and visitors are also prohibited from being under the influence of illegal drugs, cannabis or 
its derivatives, controlled substances, unauthorized prescription drugs, or alcohol (unless 
authorized as set forth herein) on the premises of any College building or facility, in 
College-owned vehicles, while on call, or otherwise during work or school hours, 
regardless of when and/or where the use occurred.   
 

III. Disciplinary Sanctions 

Any student or employee who violates this Policy is subject to all applicable Rock Valley 
College disciplinary sanctions as outlined in the Student Code of Conduct and/or the 
Employee Handbook.  Any community member who violates this Policy will be subject to 
removal from the College property or event and may be referred to the appropriate law 
enforcement agency. 
 

IV. Drug and Alcohol Abuse Prevention Program 

Rock Valley College shall develop and implement a program to educate students and 
employees on dangers associated with the use of illegal drugs, controlled substances, 
cannabis and its derivatives, and alcohol.  Procedures shall be established to prevent the 
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use, possession, distribution, manufacture, and sale of illegal drugs, controlled substances, 
cannabis and its derivatives, and alcohol by students, employees, and visitors. 
 

V. Compassionate Use of Medical Cannabis Program Act 

In compliance with the Compassionate Use of Medical Cannabis Program Act, the 
College will not discriminate against any person based solely on their status as a 
registered qualifying patient. The College will enforce its drug -free workplace policies in a 
non-discriminatory manner. Notwithstanding the foregoing, this policy prohibits the use or 
possession of medically prescribed cannabis in the workplace and on campus, and/or  
being under the influence of cannabis, as a qualifying patient under the Illinois 
Compassionate Use of Medical Cannabis Program Act during the workday, on College 
property, in College-owned vehicles, and while participating in College-sponsored 
activities. 
 
 
 
Reference: 
Implemented: 
Revised:  
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RVC Board Policy 2:10.100 
Acceptance of Contributions 
Rock Valley College may identify financial needs for special projects, program 
development, and other educational endeavors that cannot be met through 
available funding sources. The college may seek external resources to meet 
identified needs. In addition, in accordance with all other policies and procedures, the 
Board of Trustees may accept contributions to the College to meet financial, 
programmatic, and capital needs. 
 
Reference: Board Report 8119 
Implemented: April 8, 2014 
Revised: December 19, 2023 
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RVC Board Policy 2:10.110 
Information Technology Compliance 
Rock Valley College will comply with all federal, state and local laws with regard to 
the use of Information Systems and electronic data transmissions, including 
archiving, storage, and use of said systems and data. 

Reference: Board Report 6612 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:10.120 
Americans With Disability Act (ADA) 
Title I and II of the Americans with Disabilities Act (ADA) of 1990 as amended, Section 
504 of the Rehabilitation Act of 1973; 28 Code of Federal Regulations Part 35, and 
other applicable federal and state laws and regulations that prohibit discrimination 
on the basis of disability. 

The Americans with Disabilities Act (ADA) is a federal civil rights law that prohibits 
discrimination against people with disabilities. The ADA requires that people with 
disabilities be provided equal opportunities in public accommodations, 
employment, transportation, telecommunications, and participation in educational 
programs as those available to others. Rock Valley College is committed to 
complying with all relevant and applicable state and federal laws. 

Non-discrimination includes making reasonable accommodations in accordance 
with applicable College procedures. Rock Valley College will endeavor, in 
compliance with state and federal law, to make such reasonable accommodations, 
unless those accommodations fundamentally alter the nature of the service, 
program, or activity, or would place an undue hardship on the College. 

Rock Valley College prohibits retaliation against any individual who reports 
concerns regarding discrimination on the basis of disability, who cooperates with or 
participates in any investigation of allegations of disability discrimination, or any 
individual who is perceived to have engaged in any of these actions. 

Rock Valley College understands that a welcoming environment for students, 
employees, and the community is fundamental to achieving its mission. Therefore, 
Rock Valley College is committed to building and maintaining a community that 
improves opportunities for all, including all qualified individuals with disabilities. This 
commitment is an expectation of our College's shared values, consistent with an 
intellectual community that celebrates individual differences. 

Rock Valley College will establish procedures for employees, students, facilities, 
and technology regarding compliance with the ADA and other applicable state 
and federal laws, including information on submitting requests for 
accommodations. 

Reference: Board Report 8129 
Implemented: January 30, 2024 
Revised:  
 



RVC is an equal opportunity educator and employer.  

 

RVC Board Policy 2:10.130 
Non-Discrimination and Anti-Harassment 

 
Rock Valley College is committed to maintaining an educational environment free from 
discrimination and harassment. In accordance with applicable state and federal laws, 
the College prohibits all forms of discrimination and harassment, including discriminatory 
and/or harassing conduct by or towards any of its students, employees, vendors, officers, 
officials, board members volunteers, agents, or visitors on campus. 
 
This policy’s prohibitions may extend to conduct that occurs on campus, in any College 
related setting, or any off-campus College event or activity, such as during trips, 
conferences, meetings, athletic contests, and College-related social events. 
 
The College strongly urges the reporting of all incidents of discrimination and harassment.  
Reports of discrimination and harassment, other than reports of sexual harassment, will 
be handled pursuant to this policy. 
 
Members of the College who violate this policy will be subject to discipline, up to and 
including termination, expulsion, and/or permanent removal from College property. 

 
 
 
Reference: 
Implemented: 
Revised:  
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RVC Board Policy 2:20.010 
Health and Safety Standard 
Rock Valley College shall maintain a healthy learning and working environment by 
complying with federal, state, and local environmental health and safety standards. 

The Board of Trustees authorizes the Administration to implement a procedure 
regarding health and safety standards. 

Reference: Board Report 6616 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:20.015  
Violence and Disruptive Behavior 

 
Rock Valley College is committed to maintaining an educational environment free from 
violence, threats of violence, and disruptive behavior.  
 
Violence and threats of violence include, but are not limited to, gestures or 
communications which a reasonable person would interpret as threatening physical 
harm to persons or property. Disruptive behavior is behavior which compromises the 
efficient and orderly operations of the College. 
 
The College reserves the right to remove individuals from campus who are acting 
inconsistent with this policy. Further, individuals acting inconsistent with this policy may be 
subject to disciplinary action and/or criminal penalties. All members of the campus 
community are responsible for reporting conduct inconsistent with this Policy. 
 
The College will take reasonable precautions to minimize the potential for workplace 
violence and disruptive behavior. Individuals should immediately notify the Rock 
Valley College Police Department of any potentially threatening, disruptive, or 
uncomfortable situation. 

 
Reference: Board Report 6221 
Implemented: January 25, 2005 
Revised: April 8, 2014 
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RVC Board Policy 2:20.020 
Rock Valley College Police Department 
The Rock Valley College Police Department (“Police Department”) is created in 
accordance with the Illinois Public Community College Act, 110 ILCS 805/3-42.1. The 
officers of the Police Department are peace officers in accordance with the Act. 
Therefore, they are granted the same authority as police officers in cities and sheriffs in 
counties, including the power to make arrests on view or warrants of violations of 
State statutes and city or county ordinances. 

The Police Department provides service, assistance and  protection of life and 
property, enforces the laws of the State of Illinois, and cooperates with and assists 
local law enforcement agencies in accordance with applicable statutes and mutual 
aid agreements. 

The Police Department shall maintain a procedure manual which reflects current 
best practices and model procedures within the law enforcement profession. 
Officers shall be authorized to carry weapons, including firearms. All members of the 
Police Department shall receive training and maintain certification in accordance 
with applicable statutes. 

Reference: Board Report 6616 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:20.030 
Emergency Closing of Campus Plan 
The Board of Trustees of Rock Valley College authorizes the Administration to 
institute an Emergency Closing of Campus Plan to maintain and enhance safety and 
security at the College during emergency or inclement conditions and to proactively 
address safety and security issues that may impact the College main campus and 
other College-owned or operated facilities. The purpose of this plan is to present a 
process, which the College President or his/her designee will use to determine the 
need to close the College or any portion thereof. The plan shall include 
communication processes to notify employees and students of any closing. 

 

 
Reference: Attorney Resolution 314 
Implemented: April 8, 2014 
Revised: 
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RVC Board Policy 2:20.040 
Emergency Response Plan Policy 

 
The Board of Trustees of Rock Valley College shall authorize the Administration to 
institute an Emergency Response Plan that will protect the interest, safety and 
health of all employees, students and guests in the event of an emergency. 

Reference: Board Report 6457 
Implemented: August 28, 2007 
Revised: April 8, 2014 
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RVC Board Policy 2:20.050 
Campus Traffic Code 

 
The Administration is authorized to adopt and maintain procedures on vehicle 
registration, parking, moving regulations, and appeals. 

Reference: Board Report 3246 
Implemented: July 21, 1980 
Revised: April 8, 2014 
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RVC Board Policy 2:20.060 
Office Doors / Windows 

 
The purpose of this policy is to allow visibility into offices to promote the safety of 
Rock Valley College faculty, staff and students. 

 
I. Office doors with a single glass pane and/or upper glass pane in doors with 

two panes and/or walls with a door-length pane glass within three feet of 
the door must remain clear in accordance with the following: 

 
A. Four-inch strip (or width of glass if less than 4 inches wide), from top to 

bottom, shall be clear of coverings of any type. 
 

B. Remainder of upper glass pane may be covered with posters, curtains, 
etc., providing the covering is approved by the Divisional Vice 
President. 

II. Lower glass pane in two-pane doors: no coverings of any type shall be 
permitted. 

III. Any variation must allow clear view into an office and must be approved by 
the Divisional Vice President. 

IV. No coverings of any type shall be permitted on exterior glass panes of offices. 

Reference: Administrative Policy 231 
Implemented: July 1, 1988 
Revised: April 8, 2014 
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RVC Board Policy 2:20.070 
Weapons / Concealed Carry 

 
I. Statement of Purpose 

Rock Valley College hereby establishes this Concealed Carry Policy (hereafter 
referred to as the "Policy") pursuant to the 2013 Illinois Firearm Concealed Carry Act, 
430 ILCS 66/1 et seq. (the “IFCCA”). The College is committed to providing a safe and 
secure environment for the College community and its guests. In support of this 
commitment, the College establishes restrictions on the ability to carry firearms or 
weapons on the College campus in accordance with the College’s authority to 
promulgate rules and regulations under the IFCCA. 

II. Implementation 

Rock Valley College will have procedures to implement this policy regarding 
the 2013 Illinois Firearm Concealed Carry Act, 430 ILCS 66/1 et seq., and in 
conformance with any federal or state law.   

 

Reference: Attorney Resolution 314  
Implemented:  April 8, 2014 
Revised:  
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RVC Board Policy 2:20.080 
Communicable Diseases 

 
Rock Valley College places a high priority on the need to prevent the spread of 
chronic, communicable diseases. The College is committed to educating its staff, 
students, and the community about protection from and control of communicable 
diseases, as defined by the Illinois Department of Public Health in the Illinois Control 
of Communicable Diseases Code, 77 Ill. Admin. Code 690.10. 

The College shall develop consistent procedures for student and employee absence 
due to a communicable disease as described under Section 690.30 and Section 
690.200 of the Illinois Control of Communicable Diseases Code. 

Reference: Board Report 6642 
Implemented: August 23, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:20.090 
Hazardous Materials / Hazardous 
Communications 

 
Rock Valley College will develop and maintain a procedure defining appropriate 
hazardous material documentation, communication, and disposal in accordance 
with pertinent statutes and regulations. 

 
Reference: Board Report 6618 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:20.100 
Campus Demonstrations 

 
Rock Valley College respects the rights of individuals to self-expression and to 
demonstrate that expression peacefully. The Illinois Campus Demonstrations Policy 
Act, 110 ILCS 10/1 et seq., establishes that the College’s Administration is responsible 
for establishing rules and regulations for maintaining decorum and order on the 
campuses of the institution. 

The College shall develop procedures outlining rules and regulations to maintain 
order on the College's campuses, ensuring that the civil rights of others are not 
infringed, and establishing methods to secure the reasonable operation of College 
activities in accordance with all applicable statutes and regulations, including but 
not limited to the Illinois Campus Demonstrations Policy Act. 

Reference: Board Report 6617 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:20.110 
Campus Trespass Policy 

 
Rock Valley College is a public institution of higher education that is generally open 
to the public. At the same time, the College is committed to safeguarding its 
students, employees and visitors, to ensuring the safe operation of College programs 
and activities, and to protecting College assets. In that regard, the College reserves 
the right to establish expectations and parameters governing visitors’ presence on 
College property. The College further reserves the right to restrict a visitor’s access to 
some or all College property, where the visitor fails to refrain from any conduct that 
may adversely affect the College’s educational function or disrupt or interfere with 
the rights of others to pursue their education, conduct their College duties and 
responsibilities, or participate in the College’s activities. 

The Administration, in consultation with the College Police Department, shall 
develop procedures outlining the circumstances under which a visitor’s access to or 
presence on College property may be restricted, and the process for issuing a no- 
trespass order to such visitor for a definite period of time, to be determined on a 
case-by-case basis. 

 
Nothing in this Policy precludes the College from issuing a no trespass directive to a 
currently enrolled student pursuant to the College’s existing policies and procedures 
governing students, including but not limited to the Student Code of Conduct and 
the Code of Conduct for Visitors and Guests.  

Reference: Board Report 7673 
Implemented: December 17, 2019 
Revised:  
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RVC Board Policy 2:20.120 
Service and Other Animals Policy 

 
It is the policy of Rock Valley College to ensure that all individuals with disabilities who 
require the assistance of a service animal have an equal opportunity to access 
College property, courses, programs, and activities. The College Administration shall 
establish Procedures implementing this Policy. 

Except as set forth in the Procedures implementing this Policy, service animals will be 
permitted to accompany individuals with disabilities in all public areas of the College. 
For purposes of this Policy, “service animal” is defined as set forth in the Americans with 
Disabilities Act (“ADA”). The support provided by the service animal must be directly 
related to the individual’s disability. Service animals whose sole function is to provide 
comfort or emotional support do not qualify as service animals under this Policy.  

Service animals must be under the control of the handler at all times. Service animals 
must be harnessed, leashed, or tethered, unless the individual’s disability prevents the 
use of these devices or unless these devices interfere with the service animal’s safe and 
effective performance of the tasks it has been trained to perform. In such cases, the 
individual must still maintain control of the service animal by means of voice, signal, or 
other effective controls. 

Students in need of a service animal on campus must contact Disability Support 
Services to request and manage their accommodations, including the need for a 
service animal on campus. Employees in need of a service animal on campus must 
contact Human Resources to request a reasonable accommodation allowing the 
presence of a service animal in the workplace. 

Animals that do not satisfy the above criteria are strictly prohibited from all Rock Valley 
College property. 

The College reserves the right to remove and/or exclude any service animal from College 
property for legitimate and legally permissible public health or safety reasons. 

In implementing this Policy, Rock Valley College complies with the Americans with 
Disabilities Act of 1990 (ADA), the Americans with Disabilities Amendments Act of 2008 
(ADAAA), Section 504 of the Rehabilitation Act of 1973, the Service Animal Access 
Act/White Cane Law, and all other federal and State laws pertaining to service 
animals and/or accommodations for individuals with disabilities. 

 
Reference: Board Report 7788 
Implemented: February 23, 2021 

  Revised:  
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RVC Board Policy 2:30.010 
Conducting Institutional Research 

 
Rock Valley College will develop procedures which ensure that research conducted 
at, for, or through the College properly protects the rights of research participants 
and safeguards the College. 

Reference: Board Report 6201 
Implemented: October 26, 2004 
Revised: April 8, 2014 
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RVC Board Policy 2:30.020 
Acceptable Use Policy for Information 
Technology Systems 

 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the acceptable use of Information Technology (IT) 
systems and resources, in order to protect the rights and privileges of the users of 
the IT systems, to ensure compliance with all applicable laws and regulations and to 
safeguard the College. All such systems shall be used only in accordance with this 
policy and the associated procedures. It shall be the responsibility of all users of 
College IT systems to be familiar with, understand and comply with this policy and 
related procedures. 

Reference: Board Report 6612 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:30.030 
Computer Equipment 

 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the use of computer hardware and software. 

Computing equipment shall be defined as, but not exclusive to, PC's, Mac's, switches, 
servers, blades, data projectors, computer accessories or other equipment necessary 
to run or access the College network. Certain guidelines, access, security and 
maintenance should be adhered to with this equipment. 

Reference: Board Report 6643 
Implemented: August 25, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:30.040 
Grants Policy 
A consistent process for grant acquisition and administration will be implemented to 
help achieve Rock Valley College strategic initiatives and standards of accountability. 

Reference: Board Report 6219 
Implemented: January 25, 2005 
Revised: April 8, 2014 
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RVC Board Policy 2:30.050 
Rock Valley College Donations and Foundation 
The Rock Valley College Foundation (“Foundation”) solicits, receives, manages, and 
dedicates funds and property for the use and benefit of Rock Valley College to 
support its educational mission. The College looks to the Foundation for funding of 
scholarships to support students in their pursuit of academic and career goals. 
Broad- based initiatives being conducted by the Foundation will support facilities 
improvements and will form a means of financial support for future program and 
facility needs. 

There are many reasons advantageous to both the College and Foundation for 
centralizing all private donations for the benefit of the College through the 
Foundation. 

 
These include: 

1. The tracking and reporting of all gifts and/or pledges in compliance with 
the various Illinois governmental agencies, the Not-for-Profit Act, and 
professional fund-raising organizations of which Rock Valley is a member. 

2. The issuance of the required tax deductibility information to each donor. 

3. Appropriate appreciation and recognition of all donors. 

 
Accordingly, the Board of Trustees approves and encourages the channeling of 
private (third-party) donations, both monetary and in-kind, to the Foundation. 
 
Reference: Board Report 5789, 6904 
Implemented: May 15, 2000; May 22, 2012 
Revised: April 8, 2014 
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RVC Board Policy 2:30.060 
Cyber and Information Security Policy 
The Rock Valley College (RVC) Board of Trustees authorizes the Administration to 
develop and implement procedures to ensure the confidentiality, integrity, and 
availability of RVC’s information assets by providing protection against malicious or 
criminal actions, theft, fraud, and accidental threats, and also for responding to cyber 
incidents and attacks. 

Cyber security and information security threats take advantage of weaknesses in 
technology, people, and processes in order to gain unauthorized access to the RVC 
network or to confidential, private, and/or proprietary information. These incidents may  
cause harm by interrupting or impairing the RVC network, disseminating or using 
the information, or other cyber-related attacks. RVC manages cyber security risk to 
safeguard its mission and protect the interest of the people whose personal 
information it holds. 

Management of cyber security risk requires concerted effort across all of RVC and 
cannot be considered just an aspect of Information Technology. 
 
Reference: Board Report 8120 
Implemented: December 19, 2023 
Revised: 
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RVC Board Policy 2:40.010 
Facilities and Grounds Rental 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the acceptable use of the College Facilities and 
Grounds in order to encourage community organizations to use College facilities. 
Consistent with this position, the Board encourages use of College facilities by 
community groups at such times as the facilities and grounds are not required for 
College activities. Reservations will be considered on a first-come, first-served basis 
after College priorities have been satisfied. Rental requests will be handled through 
the Office of Facilities Planning Operations and Maintenance. The College reserves 
the right to deny the rental of any or all parts of the College facilities and/or grounds. 

Reference: Board Report 6477 
Implemented: November 27, 2007 
Revised: April 8, 2014 
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RVC Board Policy 2:40.020 
College Facility Development and Preservation 
Rock Valley College shall provide safe, functional, clean, economically operating and 
aesthetically pleasing campuses using federal, state, or local guidelines; assuring 
that the physical plant, buildings, as well as grounds receive the necessary care, 
maintenance, and repair not only to extend their useful life to the College, but also to 
ensure that the integrity of the appearance of campuses is maintained. 

Rock Valley College Board of Trustees shall authorize the Administration to 
implement a procedure regarding College facility development and preservation. 

Reference: Board Report 6613 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:40.030 
Fleet Management 
Rock Valley College will provide safe, economical fleet equipment to meet College 
maintenance and transportation needs. 

Rock Valley College Board of Trustees shall authorize Administration to implement a 
procedure regarding fleet management. 

Reference: Board Report 6614 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:40.040 
Shipping and Receiving 

 
The purpose of the Rock Valley College campus-wide policy on shipping and 
receiving is to acknowledge that the establishment of central locations for Shipping 
and Receiving will best meet the requirements of the College. Rock Valley College 
has established central locations for the processing of inter- campus and external 
mailings related to the College’s official business following Federal mailing guidelines.   

 

It is the policy of the College to establish central locations for Shipping and Receiving 
to mitigate costs, ensure safety and m e e t  personnel needs. Commitment to the 
fixed asset management policy and procedures is implemented through the Mail 
and Distribution Center (MDC). The MDC is a restricted service that distributes and 
processes the College’s official mail. The College prohibits the use of MDC for 
personal or the private gain of employees or non-College groups.  The College also 
prohibits the delivery of College property to any location not established by the 
College. Delivery and pickup by any vendor at other campus buildings is not 
permissible without preauthorization of the MDC. 

 
Reference: Administrative Policy Manual 3.70.020, #194, 195 
Implemented: M a r c h  8 ,  1 9 8 2   
Revised: April 8, 2014 
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RVC Board Policy 2:40.060 
Disposal of Assets 
Rock Valley College will follow prevailing statutes to dispose of public assets. The 
Board of Trustees allows the College, to the extent permitted by the prevailing 
statutes, to dispose of public assets which include, but are not limited to, the 
following categories integral to the operation or administration of the College: all 
equipment (scientific, office, audio visual, fitness, maintenance, communication, 
administrative), furniture, computers, software, vehicles, and all other items owned 
by the College. The Office of Business Services will facilitate the disposal procedures. 

The disposal of all land, buildings, and building improvements owned or leased by 
the College must have Board of Trustees approval and are excluded from this 
Policy. 

Reference: Board Report 4255 
Implemented: March 21, 1988 
Revised: April 8, 2014 
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RVC Board Policy 2:10.010 
Internal/External Communications and Marketing 
The Administration is authorized to implement guidelines for internal/external 
communications and marketing initiatives. 

Reference: Board Report 6223 
Implemented: January 25, 2005 
Revised: April 8, 2014 
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RVC Board Policy 2:10.020 
Compliance with the Illinois Freedom of 
Information Act 
The Board of Trustees recognizes the right of members of the public to have access 
to public records in accordance with the provisions of the Illinois Freedom of 
Information Act (“FOIA" or the "Act") (5 ILCS 140/1 et seq.), and affirms that it is the 
policy of the College to comply with the Act. 

The College President shall designate one or more officials or employees of the 
College to serve as its Freedom of Information Officer(s), and shall develop and 
implement administrative procedures to effect compliance with the Act. 

Reference: Board Report 6679 
Implemented: January 26, 2010 
Revised: April 8, 2014 
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RVC Board Policy 2:10.030 
Abused and Neglected Child Reporting; Minors 
on Campus 
The Board of Trustees recognizes the obligations set forth in the Abused and 
Neglected Child Reporting Act (“ANCRA”) (325 ILCS 5/1 et seq.) and Article II of the 
Juvenile Court Act of 1987 (“JCA”) (705 ILCS 405/2-1 et seq.). 

Mandated Reporters: ANCRA provides that all personnel of institutions of higher 
education are mandated reporters. 325 ILCS 5/4. Mandated reporters are required to 
immediately report to the Department of Children and Family Services (“DCFS”) 
whenever there is reasonable cause to believe that a child with whom they have 
contact in their professional capacity may be abused or neglected. 

Students enrolled in an academic program leading to a position as a child care 
worker, school service personnel, and/or education degree, as well as medical 
personnel, including but not limited to residents and interns, are also mandated 
reporters pursuant to ANCRA. 

 

Cooperation: Employees and students are required to cooperate in the investigation 
of any report made pursuant to ANCRA. 

Immunity for Good Faith Reports: ANCRA provides immunity for anyone who 
makes a report in good faith. 

No Retaliation: Retaliation against any employee, student, volunteer, or other 
individuals who makes a good faith report of abuse or neglect or who participates in 
any investigation of abuse or neglect under ANCRA is prohibited. Anyone found to 
have engaged in prohibited retaliation may be subject to discipline, up to and 
including termination, expulsion, and/or other sanctions. 

Procedures to implement this policy will be published through the College’s Human 
Resources Department and made available in that office, the Student Affairs office, and 
the College’s website. 

Minors on Campus: The College recognizes that minors may accompany adults 
during visits to campus. Rock Valley College's practice is to be respectful and 
supportive of the families and children of students, employees, and visitors. As an 
institution of higher education, the College provides educational and support 
services primarily to adult learners, although a variety of activities, classes, and 
programs are offered to minors. The College is a public institution, available to its 
students and the general public who may wish to use its facilities, learn about its 
services and programs, or attend functions on the campus. The general public has 
the right to use the College’s facilities and to visit the College during normal hours of 
operation. 
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In general, the College does not supervise minors outside of officially sanctioned 
programs and activities, and neither the College, nor its employees, agents, or 
students may accept responsibility to do so on behalf of the College.  The College 
accepts neither responsibility, nor liability for accidents or injuries that may occur to 
a non-enrolled minor while on campus. 
Responsibility and liability lie completely with the minor’s parent or responsible 
adult. 

Minors shall not be present at an employee’s workplace or accompany a student 
to his/her classes (e.g., office, classroom, labs, etc.) in lieu of other childcare 
arrangements.  Exceptions may be granted by the College President or 
appropriate vice president for College planned special events.  

No student, employee, or visitor to the College shall leave a minor unattended at the 
College, including outside of classrooms where a parent or accompanying adult is 
attending an activity at the College, in campus buildings, on campus grounds, or in a 
vehicle. 

Unattended minors who are on campus without a parent or accompanying adult 
may be asked by Rock Valley College Police to leave; may be referred to the 
Department of Children and Family Services (DCFS); or may be referred to the local 
police, depending upon the circumstances (e.g., child’s age, address, behavior, etc.). 

Reference: Board Report 6926, 7988 
Implemented: August 28, 2012 
Revised: April 8, 2014, October 25, 2022 
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RVC Board Policy 2:10.035 
Prohibiting Sex-Based Misconduct 

I. Policy Statement 

Rock Valley College is committed to maintaining a safe and healthy educational and 
employment environment that is free from discrimination, harassment and other 
misconduct on the basis of sex, which includes sexual orientation,  gender- related 
identity and expression, pregnancy, and other protected characteristics related to sex 
under federal, state, or local law. The College prohibits all forms of sex-based 
misconduct, including, but not limited to, sex discrimination, sexual harassment, 
sexual violence, domestic violence, dating violence, and stalking. The College also 
prohibits discrimination and harassment on the basis of protected characteristics under 
its under its Non-Discrimination-Students Policy and Equal Employment Opportunity 
Policy. 

It is the policy of the College to comply with Title IX of the Education Amendments of 
1972 (“Title IX”), the Violence Against Women Reauthorization Act (“VAWA”), Title VII 
of the Civil Rights Act of 1964 (“Title VII”), the Illinois Human Rights Act, the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery 
Act”), the Preventing Sexual Violence in Higher Education Act, and all other 
applicable laws and local ordinances regarding unlawful sex-based discrimination, 
harassment or other misconduct. 

Employees or students found to have engaged in prohibited misconduct will be 
subject to disciplinary action, up to and including termination and/or expulsion from 
the College. Contractors, visitors, and any other third parties found to have 
engaged in prohibited misconduct will be addressed in accordance with the 
authority of the College in the context of the relationship of the third-party to the 
College. 

II. Title IX Compliance 

As required under Title IX and its implementing regulations, the College does not 
discriminate on the basis of sex and prohib its  sex discr imination in the 
education programs and activities that it operates. This requirement not to 
discriminate extends to admission and employment. 

The College has designated the Dean of Students and Executive Director of Human 
Resources as the Title IX Coordinator(s), who are responsible for coordinating the 
College’s efforts to comply with its responsibilities under Title IX. Inquiries about the 
application of Title IX and 34 C.F.R. Part 106 may be directed to the College’s Title IX 
Coordinator(s), the Assistant Secretary for Civil Rights at the United States 
Department of Education, or both. 
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III. Retaliation Prohibited 

Retaliation, including intimidation, threats, coercion, adverse educational or 
employment actions, or discrimination against any person because they have, in 
good faith, reported or disclosed alleged discrimination, filed a complaint, or 
otherwise participated or declined to participate in an investigation into allegations 
of discrimination, is strictly prohibited.  

IV. Implementing Procedures 

The College will establish, maintain and publish procedures implementing this 
Policy, which set forth: 

• The application and scope of the College’s prohibition on sex-based 
misconduct; 

• Definitions of prohibited conduct and a definition of consent; 
• Responsibilities of and contact information for the College’s Title IX 

Coordinator(s) and Department of Human Resources; 
• Rights and options for assistance by the College, law enforcement, a medical 

facility, or a crisis center following an incident of sex-based misconduct; 
• Procedures for reporting and confidentially disclosing alleged sex-based 

misconduct, including a mechanism for reporting and independent review 
of allegations against an elected official by; 

• Responsibilities of College employees with regard to reporting, forwarding, 
and/or keeping confidential allegations of discrimination, as applicable; 

• The College’s response to reports of alleged sex-based misconduct; 
• The College’s grievance process for complaints alleging Title IX sexual 

harassment and/or alleging sexual violence, domestic violence, dating 
violence, or stalking; 

• Potential sanctions that may be imposed following the implementation of the 
College’s grievance procedures and limits on those sanctions; 

• Prevention and education programming provided to College students; and 
• Training and education provided to the Title IX Coordinator(s), Department of 

Human Resources, campus law enforcement, Responsible Employees and 
anyone else involved in the receipt of reports of, responding to, 
investigating or adjudicating alleged incidents of sexual discrimination, 
harassment or other s e x - b a s e d  misconduct, or involved in the referral or 
provision of services to survivors. 

Reference: Board Report(s) 6924, 7318, 7325, 7493, 7770 
Implemented: August 29, 2012 (3:10.020) April 8, 2014 (4:10.020) 
Revised: April 8, 2014 (3:10.020); August 23, 2016; March 27, 2018; November 24, 2020 
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RVC Board Policy 2:10.040 
Registered Sex Offenders Compliance Policy 
The Federal Campus Sex Crimes Prevention Act of 2000, 42 U.S.C. 14071(j), provides 
for the tracking of convicted sex offenders enrolled at or employed by institutions of 
higher education. 

As of January 1, 2012, the Illinois Sex Offender Registration Act, 730 ILCS 150/1 et 
seq., requires that any sex offender or sexual predator that will be employed at or 
enrolled in classes at higher education institutions must register with the campus 
police. 

Rock Valley College will have procedures to implement this policy regarding 
Registered Sex Offenders in conformance with federal, state, and other legal 
requirements including the Campus Sex Crimes Prevention Act and the Illinois Sex 
Offender Act. 

Reference: Board Report 6941 
Implemented: October 23, 2012 
Revised: April 8, 2014 

Commented [LS7]: @AK: only revisions are to 
citations. 

Deleted: Section 1601 of PL 106-386

Deleted: 3



RVC is an equal opportunity educator and employer.  

 

RVC Board Policy 2:10.050 
Official College Holidays 
The following holidays are official Rock Valley College holidays: 

• New Year’s Day 
• Martin Luther King, Jr. Day 
• Good Friday 
• Memorial Day 
• Juneteenth National Freedom Day 
• Independence Day 
• Labor Day 
• Thanksgiving Day 
• Friday following Thanksgiving Day 
• Christmas Eve Day 
• Christmas Day 
• New Year’s Eve Day 

The Board of Trustees reserves the right to designate additional days as days on 
which the College is closed. 

Reference: Board Report 4510, Board Report #7897 
Implemented: February 19, 1990 
Revised: January 25, 2022 
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RVC Board Policy 2:10.060 
Identity Theft Protection 
Rock Valley College Board of Trustees authorizes the Administration to implement 
an Identity Theft Prevention Program in compliance with the Fair and Accurate 
Credit Transactions Act of 2003: 16 C.F.R. Part 681 (Federal Trade Commission Rule) 
and to implement policies to comply with the Safeguards Rule: 16 CFR Part 314. 

The purpose of this Identity Theft Prevention Program is to detect the warning signs 
- or "red flags" - of identity theft in our day-to-day operations, take steps to prevent 
the crime, and mitigate the damage it inflicts. This Program establishes reasonable 
policies and procedures to facilitate the identification, detection,  and response of 
identity theft in connection with new and established Covered Accounts. 

The Federal Trade Commission’s Red Flags Rule apply to creditors, including the 
College based on the College’s offering of institutional loans to students and a plan for 
payment of tuition, , and the Red Flag Rules impose obligation on those creditors 
that maintain Covered Accounts, specifically the obligation to maintain a written 
Identity Theft Prevention Program. A Covered Account, under the Red Flags Rule, is 
basically a consumer account that involves multiple payments or transactions, such 
as a loan that is billed or payable monthly. The term Covered Account is also other 
accounts where there is a reasonably foreseeable risk to consumers or the safety and 
soundness of the credit from identity theft. 

The Program applies to the creation, modification and access to Identifying 
Information of customers to the College. This Program does not replace or repeal 
any previously existing policies or programs addressing some or all of the activities 
that are the subject of this Program. This Program acts as a supplement to existing 
policies and programs. 

Reference: Board Report 6594 
Implemented: April 28, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:10.070 
Records Retention 
In accordance with the Local Records Act, 50 ILCS 205/1 et seq., Local Records 
Commission, Illinois State Archives, and Office of the Secretary of State, Rock Valley 
College shall follow, all procedures for handling and disposing of both paper and 
electronic files. 
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RVC Board Policy 2:10.080 
Alcohol Served at Events 
Rock Valley College will allow alcohol to be served only at specific events each year. 
Each event must be approved by the College President or their designee. Only 
beer and wine products will be allowed, and all procedures for proper insurance 
and approval will be required prior to the event. 

All Local, State and Federal regulations regarding the serving of alcohol will be 
followed. 

The Administration is authorized to adopt and maintain a procedure on the use of 
alcohol at College events. 
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RVC Board Policy 2:10.090 
Smoking Compliance Policy 
The Smoke Free Illinois Act, 410 ILCS 82/1 et seq.,  prohibits smoking within15 feet of 
any public place as defined by the Smoke Free Illinois Act which includes the 
College. 

 
The Smoke-Free Campus Act, 110 ILCS 64/1 et seq., prohibits smoking on 
campuses of a State-supported institution of higher education. 

Rock Valley College will establish procedures which inform occupants of campus of 
the restrictions and provide for adequate enforcement. Violators may be fined in 
accordance with the Smoke Free Illinois Act, the Smoke-Free Campus Act, and Rock 
Valley College Administrative Procedures. 
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RVC Board Policy 2:10.095 
Drug-Free Schools and Communities Act Policy 
 

I. Policy Statement  

Rock Valley College is committed to maintaining a safe and healthy work environment for 
all students, employees, and community members.  In compliance with the requirements 
of the federal Drug-Free Workplace Act of 1988 and the federal Drug-Free Schools and 
Communities Act Amendments of 1989, the College has enacted and maintains a drug-
free campus policy. 
It is the policy of the College that the use, possession, distribution, manufacture, or sale of, 
or intoxication by illegal drugs, cannabis or its derivatives, controlled substances, 
unauthorized prescription drugs, or alcoholic beverages (unless authorized as set forth 
herein) on the premises of any College building or facility, in College-owned vehicles, 
during work or school hours or while attending any College-related activity is hereby 
prohibited.  Exceptions for alcoholic beverages for special events must be approved by 
the College’s President and in accordance with the Illinois Liquor Control Act of 1934 and 
any applicable local ordinances. 
For purposes of this policy, the terms “controlled substances” or “drugs” shall be defined 
as the term “controlled substances” is defined in Schedules I through V of Section 202 of 
the Federal Controlled Substances Act (21 USC § 812). 
 

II. Prohibited Conduct 

The use, possession, distribution, manufacture, or sale of illegal drugs, cannabis or its 
derivatives, controlled substances, unauthorized prescription drugs or alcoholic 
beverages (unless authorized as set forth herein) by students and employees on College 
property or while participating in any of its activities is prohibited.  Faculty, staff, students, 
and visitors are also prohibited from being under the influence of illegal drugs, cannabis or 
its derivatives, controlled substances, unauthorized prescription drugs, or alcohol (unless 
authorized as set forth herein) on the premises of any College building or facility, in 
College-owned vehicles, while on call, or otherwise during work or school hours, 
regardless of when and/or where the use occurred.   
 

III. Disciplinary Sanctions 

Any student or employee who violates this Policy is subject to all applicable Rock Valley 
College disciplinary sanctions as outlined in the Student Code of Conduct and/or the 
Employee Handbook.  Any community member who violates this Policy will be subject to 
removal from the College property or event and may be referred to the appropriate law 
enforcement agency. 
 

IV. Drug and Alcohol Abuse Prevention Program 

Rock Valley College shall develop and implement a program to educate students and 
employees on dangers associated with the use of illegal drugs, controlled substances, 
cannabis and its derivatives, and alcohol.  Procedures shall be established to prevent the 
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use, possession, distribution, manufacture, and sale of illegal drugs, controlled substances, 
cannabis and its derivatives, and alcohol by students, employees, and visitors. 
 

V. Compassionate Use of Medical Cannabis Program Act 

In compliance with the Compassionate Use of Medical Cannabis Program Act, the 
College will not discriminate against any person based solely on their status as a 
registered qualifying patient. The College will enforce its drug -free workplace policies in a 
non-discriminatory manner. Notwithstanding the foregoing, this policy prohibits the use or 
possession of medically prescribed cannabis in the workplace and on campus, and/or  
being under the influence of cannabis, as a qualifying patient under the Illinois 
Compassionate Use of Medical Cannabis Program Act during the workday, on College 
property, in College-owned vehicles, and while participating in College-sponsored 
activities. 
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RVC Board Policy 2:10.100 
Acceptance of Contributions 
Rock Valley College may identify financial needs for special projects, program 
development, and other educational endeavors that cannot be met through 
available funding sources. The college may seek external resources to meet 
identified needs. In addition, in accordance with all other policies and procedures, the 
Board of Trustees may accept contributions to the College to meet financial, 
programmatic, and capital needs. 
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RVC Board Policy 2:10.110 
Information Technology Compliance 
Rock Valley College will comply with all federal, state and local laws with regard to 
the use of Information Systems and electronic data transmissions, including 
archiving, storage, and use of said systems and data. 
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RVC Board Policy 2:10.120 
Americans With Disability Act (ADA) 
Title I and II of the Americans with Disabilities Act (ADA) of 1990 as amended, Section 
504 of the Rehabilitation Act of 1973; 28 Code of Federal Regulations Part 35, and 
other applicable federal and state laws and regulations that prohibit discrimination 
on the basis of disability. 

The Americans with Disabilities Act (ADA) is a federal civil rights law that prohibits 
discrimination against people with disabilities. The ADA requires that people with 
disabilities be provided equal opportunities in public accommodations, 
employment, transportation, telecommunications, and participation in educational 
programs as those available to others. Rock Valley College is committed to 
complying with all relevant and applicable state and federal laws. 

Non-discrimination includes making reasonable accommodations in accordance 
with applicable College procedures. Rock Valley College will endeavor, in 
compliance with state and federal law, to make such reasonable accommodations, 
unless those accommodations fundamentally alter the nature of the service, 
program, or activity, or would place an undue hardship on the College. 

Rock Valley College prohibits retaliation against any individual who reports 
concerns regarding discrimination on the basis of disability, who cooperates with or 
participates in any investigation of allegations of disability discrimination, or any 
individual who is perceived to have engaged in any of these actions. 

Rock Valley College understands that a welcoming environment for students, 
employees, and the community is fundamental to achieving its mission. Therefore, 
Rock Valley College is committed to building and maintaining a community that 
improves opportunities for all, including all qualified individuals with disabilities. This 
commitment is an expectation of our College's shared values, consistent with an 
intellectual community that celebrates individual differences. 

Rock Valley College will establish procedures for employees, students, facilities, 
and technology regarding compliance with the ADA and other applicable state 
and federal laws, including information on submitting requests for 
accommodations. 
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RVC Board Policy 2:10.130 
Non-Discrimination and Anti-Harassment 

 
Rock Valley College is committed to maintaining an educational environment free from 
discrimination and harassment. In accordance with applicable state and federal laws, 
the College prohibits all forms of discrimination and harassment, including discriminatory 
and/or harassing conduct by or towards any of its students, employees, vendors, officers, 
officials, board members volunteers, agents, or visitors on campus. 
 
This policy’s prohibitions may extend to conduct that occurs on campus, in any College 
related setting, or any off-campus College event or activity, such as during trips, 
conferences, meetings, athletic contests, and College-related social events. 
 
The College strongly urges the reporting of all incidents of discrimination and harassment.  
Reports of discrimination and harassment, other than reports of sexual harassment, will 
be handled pursuant to this policy. 
 
Members of the College who violate this policy will be subject to discipline, up to and 
including termination, expulsion, and/or permanent removal from College property. 
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RVC Board Policy 2:20.010 
Health and Safety Standard 
Rock Valley College shall maintain a healthy learning and working environment by 
complying with federal, state, and local environmental health and safety standards. 

The Board of Trustees authorizes the Administration to implement a procedure 
regarding health and safety standards. 
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RVC Board Policy 2:20.015  
Violence and Disruptive Behavior 

 
Rock Valley College is committed to maintaining an educational environment free from 
violence, threats of violence, and disruptive behavior.  
 
Violence and threats of violence include, but are not limited to, gestures or 
communications which a reasonable person would interpret as threatening physical 
harm to persons or property. Disruptive behavior is behavior which compromises the 
efficient and orderly operations of the College. 
 
The College reserves the right to remove individuals from campus who are acting 
inconsistent with this policy. Further, individuals acting inconsistent with this policy may be 
subject to disciplinary action and/or criminal penalties. All members of the campus 
community are responsible for reporting conduct inconsistent with this Policy. 
 
The College will take reasonable precautions to minimize the potential for workplace 
violence and disruptive behavior. Individuals should immediately notify the Rock 
Valley College Police Department of any potentially threatening, disruptive, or 
uncomfortable situation. 
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RVC Board Policy 2:20.020 
Rock Valley College Police Department 
The Rock Valley College Police Department (“Police Department”) is created in 
accordance with the Illinois Public Community College Act, 110 ILCS 805/3-42.1. The 
officers of the Police Department are peace officers in accordance with the Act. 
Therefore, they are granted the same authority as police officers in cities and sheriffs in 
counties, including the power to make arrests on view or warrants of violations of 
State statutes and city or county ordinances. 

The Police Department provides service, assistance and  protection of life and 
property, enforces the laws of the State of Illinois, and cooperates with and assists 
local law enforcement agencies in accordance with applicable statutes and mutual 
aid agreements. 

The Police Department shall maintain a procedure manual which reflects current 
best practices and model procedures within the law enforcement profession. 
Officers shall be authorized to carry weapons, including firearms. All members of the 
Police Department shall receive training and maintain certification in accordance 
with applicable statutes. 
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RVC Board Policy 2:20.030 
Emergency Closing of Campus Plan 
The Board of Trustees of Rock Valley College authorizes the Administration to 
institute an Emergency Closing of Campus Plan to maintain and enhance safety and 
security at the College during emergency or inclement conditions and to proactively 
address safety and security issues that may impact the College main campus and 
other College-owned or operated facilities. The purpose of this plan is to present a 
process, which the College President or his/her designee will use to determine the 
need to close the College or any portion thereof. The plan shall include 
communication processes to notify employees and students of any closing. 

 

 
Reference: Attorney Resolution 314 
Implemented: April 8, 2014 
Revised: 

Deleted: centers

Deleted: ,

Formatted: Space Before:  0 pt

Deleted: March 24, 2009

Formatted: Space Before:  0 pt

Deleted: Revised: April 8, 2014¶



RVC is an equal opportunity educator and employer.  

 

RVC Board Policy 2:20.040 
Emergency Response Plan Policy 

 
The Board of Trustees of Rock Valley College shall authorize the Administration to 
institute an Emergency Response Plan that will protect the interest, safety and 
health of all employees, students and guests in the event of an emergency. 
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RVC Board Policy 2:20.050 
Campus Traffic Code 

 
The Administration is authorized to adopt and maintain procedures on vehicle 
registration, parking, moving regulations, and appeals. 

Reference: Board Report 3246 
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Revised: April 8, 2014 
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RVC Board Policy 2:20.060 
Office Doors / Windows 

 
The purpose of this policy is to allow visibility into offices to promote the safety of 
Rock Valley College faculty, staff and students. 

 
I. Office doors with a single glass pane and/or upper glass pane in doors with 

two panes and/or walls with a door-length pane glass within three feet of 
the door must remain clear in accordance with the following: 

 
A. Four-inch strip (or width of glass if less than 4 inches wide), from top to 

bottom, shall be clear of coverings of any type. 
 

B. Remainder of upper glass pane may be covered with posters, curtains, 
etc., providing the covering is approved by the Divisional Vice 
President. 

II. Lower glass pane in two-pane doors: no coverings of any type shall be 
permitted. 

III. Any variation must allow clear view into an office and must be approved by 
the Divisional Vice President. 

IV. No coverings of any type shall be permitted on exterior glass panes of offices. 
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RVC Board Policy 2:20.070 
Weapons / Concealed Carry 

 
I. Statement of Purpose 

Rock Valley College hereby establishes this Concealed Carry Policy (hereafter 
referred to as the "Policy") pursuant to the 2013 Illinois Firearm Concealed Carry Act, 
430 ILCS 66/1 et seq. (the “IFCCA”). The College is committed to providing a safe and 
secure environment for the College community and its guests. In support of this 
commitment, the College establishes restrictions on the ability to carry firearms or 
weapons on the College campus in accordance with the College’s authority to 
promulgate rules and regulations under the IFCCA. 

II. Implementation 

Rock Valley College will have procedures to implement this policy regarding 
the 2013 Illinois Firearm Concealed Carry Act, 430 ILCS 66/1 et seq., and in 
conformance with any federal or state law.   
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RVC Board Policy 2:20.080 
Communicable Diseases 

 
Rock Valley College places a high priority on the need to prevent the spread of 
chronic, communicable diseases. The College is committed to educating its staff, 
students, and the community about protection from and control of communicable 
diseases, as defined by the Illinois Department of Public Health in the Illinois Control 
of Communicable Diseases Code, 77 Ill. Admin. Code 690.10. 

The College shall develop consistent procedures for student and employee absence 
due to a communicable disease as described under Section 690.30 and Section 
690.200 of the Illinois Control of Communicable Diseases Code. 
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RVC Board Policy 2:20.090 
Hazardous Materials / Hazardous 
Communications 

 
Rock Valley College will develop and maintain a procedure defining appropriate 
hazardous material documentation, communication, and disposal in accordance 
with pertinent statutes and regulations. 
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RVC Board Policy 2:20.100 
Campus Demonstrations 

 
Rock Valley College respects the rights of individuals to self-expression and to 
demonstrate that expression peacefully. The Illinois Campus Demonstrations Policy 
Act, 110 ILCS 10/1 et seq., establishes that the College’s Administration is responsible 
for establishing rules and regulations for maintaining decorum and order on the 
campuses of the institution. 

The College shall develop procedures outlining rules and regulations to maintain 
order on the College's campuses, ensuring that the civil rights of others are not 
infringed, and establishing methods to secure the reasonable operation of College 
activities in accordance with all applicable statutes and regulations, including but 
not limited to the Illinois Campus Demonstrations Policy Act. 
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RVC Board Policy 2:20.110 
Campus Trespass Policy 

 
Rock Valley College is a public institution of higher education that is generally open 
to the public. At the same time, the College is committed to safeguarding its 
students, employees and visitors, to ensuring the safe operation of College programs 
and activities, and to protecting College assets. In that regard, the College reserves 
the right to establish expectations and parameters governing visitors’ presence on 
College property. The College further reserves the right to restrict a visitor’s access to 
some or all College property, where the visitor fails to refrain from any conduct that 
may adversely affect the College’s educational function or disrupt or interfere with 
the rights of others to pursue their education, conduct their College duties and 
responsibilities, or participate in the College’s activities. 

The Administration, in consultation with the College Police Department, shall 
develop procedures outlining the circumstances under which a visitor’s access to or 
presence on College property may be restricted, and the process for issuing a no- 
trespass order to such visitor for a definite period of time, to be determined on a 
case-by-case basis. 

 
Nothing in this Policy precludes the College from issuing a no trespass directive to a 
currently enrolled student pursuant to the College’s existing policies and procedures 
governing students, including but not limited to the Student Code of Conduct and 
the Code of Conduct for Visitors and Guests.  
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RVC Board Policy 2:20.120 
Service and Other Animals Policy 

 
It is the policy of Rock Valley College to ensure that all individuals with disabilities who 
require the assistance of a service animal have an equal opportunity to access 
College property, courses, programs, and activities. The College Administration shall 
establish Procedures implementing this Policy. 

Except as set forth in the Procedures implementing this Policy, service animals will be 
permitted to accompany individuals with disabilities in all public areas of the College. 
For purposes of this Policy, “service animal” is defined as set forth in the Americans with 
Disabilities Act (“ADA”). The support provided by the service animal must be directly 
related to the individual’s disability. Service animals whose sole function is to provide 
comfort or emotional support do not qualify as service animals under this Policy.  

Service animals must be under the control of the handler at all times. Service animals 
must be harnessed, leashed, or tethered, unless the individual’s disability prevents the 
use of these devices or unless these devices interfere with the service animal’s safe and 
effective performance of the tasks it has been trained to perform. In such cases, the 
individual must still maintain control of the service animal by means of voice, signal, or 
other effective controls. 

Students in need of a service animal on campus must contact Disability Support 
Services to request and manage their accommodations, including the need for a 
service animal on campus. Employees in need of a service animal on campus must 
contact Human Resources to request a reasonable accommodation allowing the 
presence of a service animal in the workplace. 

Animals that do not satisfy the above criteria are strictly prohibited from all Rock Valley 
College property. 

The College reserves the right to remove and/or exclude any service animal from College 
property for legitimate and legally permissible public health or safety reasons. 

In implementing this Policy, Rock Valley College complies with the Americans with 
Disabilities Act of 1990 (ADA), the Americans with Disabilities Amendments Act of 2008 
(ADAAA), Section 504 of the Rehabilitation Act of 1973, the Service Animal Access 
Act/White Cane Law, and all other federal and State laws pertaining to service 
animals and/or accommodations for individuals with disabilities. 
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RVC Board Policy 2:30.010 
Conducting Institutional Research 

 
Rock Valley College will develop procedures which ensure that research conducted 
at, for, or through the College properly protects the rights of research participants 
and safeguards the College. 

Reference: Board Report 6201 
Implemented: October 26, 2004 
Revised: April 8, 2014 

Formatted: Centered

Commented [AK40]: Confirmed BR 6201 



RVC is an equal opportunity educator and employer.  

 

RVC Board Policy 2:30.020 
Acceptable Use Policy for Information 
Technology Systems 

 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the acceptable use of Information Technology (IT) 
systems and resources, in order to protect the rights and privileges of the users of 
the IT systems, to ensure compliance with all applicable laws and regulations and to 
safeguard the College. All such systems shall be used only in accordance with this 
policy and the associated procedures. It shall be the responsibility of all users of 
College IT systems to be familiar with, understand and comply with this policy and 
related procedures. 
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RVC Board Policy 2:30.030 
Computer Equipment 

 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the use of computer hardware and software. 

Computing equipment shall be defined as, but not exclusive to, PC's, Mac's, switches, 
servers, blades, data projectors, computer accessories or other equipment necessary 
to run or access the College network. Certain guidelines, access, security and 
maintenance should be adhered to with this equipment. 

Reference: Board Report 6643 
Implemented: August 25, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:30.040 
Grants Policy 
A consistent process for grant acquisition and administration will be implemented to 
help achieve Rock Valley College strategic initiatives and standards of accountability. 

Reference: Board Report 6219 
Implemented: January 25, 2005 
Revised: April 8, 2014 
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RVC Board Policy 2:30.050 
Rock Valley College Donations and Foundation 
The Rock Valley College Foundation (“Foundation”) solicits, receives, manages, and 
dedicates funds and property for the use and benefit of Rock Valley College to 
support its educational mission. The College looks to the Foundation for funding of 
scholarships to support students in their pursuit of academic and career goals. 
Broad- based initiatives being conducted by the Foundation will support facilities 
improvements and will form a means of financial support for future program and 
facility needs. 

There are many reasons advantageous to both the College and Foundation for 
centralizing all private donations for the benefit of the College through the 
Foundation. 

 
These include: 

1. The tracking and reporting of all gifts and/or pledges in compliance with 
the various Illinois governmental agencies, the Not-for-Profit Act, and 
professional fund-raising organizations of which Rock Valley is a member. 

2. The issuance of the required tax deductibility information to each donor. 

3. Appropriate appreciation and recognition of all donors. 

 
Accordingly, the Board of Trustees approves and encourages the channeling of 
private (third-party) donations, both monetary and in-kind, to the Foundation. 
 
Reference: Board Report 5789, 6904 
Implemented: May 15, 2000; May 22, 2012 
Revised: April 8, 2014 
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RVC Board Policy 2:30.060 
Cyber and Information Security Policy 
The Rock Valley College (RVC) Board of Trustees authorizes the Administration to 
develop and implement procedures to ensure the confidentiality, integrity, and 
availability of RVC’s information assets by providing protection against malicious or 
criminal actions, theft, fraud, and accidental threats, and also for responding to cyber 
incidents and attacks. 

Cyber security and information security threats take advantage of weaknesses in 
technology, people, and processes in order to gain unauthorized access to the RVC 
network or to confidential, private, and/or proprietary information. These incidents may  
cause harm by interrupting or impairing the RVC network, disseminating or using 
the information, or other cyber-related attacks. RVC manages cyber security risk to 
safeguard its mission and protect the interest of the people whose personal 
information it holds. 

Management of cyber security risk requires concerted effort across all of RVC and 
cannot be considered just an aspect of Information Technology. 
 
Reference: Board Report 8120 
Implemented: December 19, 2023 
Revised: 
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RVC is an equal opportunity educator and employer.  

 

RVC Board Policy 2:40.010 
Facilities and Grounds Rental 
The Rock Valley College Board of Trustees authorizes the Administration to develop 
and implement procedures for the acceptable use of the College Facilities and 
Grounds in order to encourage community organizations to use College facilities. 
Consistent with this position, the Board encourages use of College facilities by 
community groups at such times as the facilities and grounds are not required for 
College activities. Reservations will be considered on a first-come, first-served basis 
after College priorities have been satisfied. Rental requests will be handled through 
the Office of Facilities Planning Operations and Maintenance. The College reserves 
the right to deny the rental of any or all parts of the College facilities and/or grounds. 

Reference: Board Report 6477 
Implemented: November 27, 2007 
Revised: April 8, 2014 
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RVC Board Policy 2:40.020 
College Facility Development and Preservation 
Rock Valley College shall provide safe, functional, clean, economically operating and 
aesthetically pleasing campuses using federal, state, or local guidelines; assuring 
that the physical plant, buildings, as well as grounds receive the necessary care, 
maintenance, and repair not only to extend their useful life to the College, but also to 
ensure that the integrity of the appearance of campuses is maintained. 

Rock Valley College Board of Trustees shall authorize the Administration to 
implement a procedure regarding College facility development and preservation. 

Reference: Board Report 6613 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:40.030 
Fleet Management 
Rock Valley College will provide safe, economical fleet equipment to meet College 
maintenance and transportation needs. 

Rock Valley College Board of Trustees shall authorize Administration to implement a 
procedure regarding fleet management. 

Reference: Board Report 6614 
Implemented: May 26, 2009 
Revised: April 8, 2014 
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RVC Board Policy 2:40.040 
Shipping and Receiving 

 
The purpose of the Rock Valley College campus-wide policy on shipping and 
receiving is to acknowledge that the establishment of central locations for Shipping 
and Receiving will best meet the requirements of the College. Rock Valley College 
has established central locations for the processing of inter- campus and external 
mailings related to the College’s official business following Federal mailing guidelines.   

 

It is the policy of the College to establish central locations for Shipping and Receiving 
to mitigate costs, ensure safety and m e e t  personnel needs. Commitment to the 
fixed asset management policy and procedures is implemented through the Mail 
and Distribution Center (MDC). The MDC is a restricted service that distributes and 
processes the College’s official mail. The College prohibits the use of MDC for 
personal or the private gain of employees or non-College groups.  The College also 
prohibits the delivery of College property to any location not established by the 
College. Delivery and pickup by any vendor at other campus buildings is not 
permissible without preauthorization of the MDC. 

 
Reference: Administrative Policy Manual 3.70.020, #194, 195 
Implemented: M a r c h  8 ,  1 9 8 2   
Revised: April 8, 2014 
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RVC is an equal opportunity educator and employer.  
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RVC Board Policy 2:40.060 
Disposal of Assets 
Rock Valley College will follow prevailing statutes to dispose of public assets. The 
Board of Trustees allows the College, to the extent permitted by the prevailing 
statutes, to dispose of public assets which include, but are not limited to, the 
following categories integral to the operation or administration of the College: all 
equipment (scientific, office, audio visual, fitness, maintenance, communication, 
administrative), furniture, computers, software, vehicles, and all other items owned 
by the College. The Office of Business Services will facilitate the disposal procedures. 

The disposal of all land, buildings, and building improvements owned or leased by 
the College must have Board of Trustees approval and are excluded from this 
Policy. 

Reference: Board Report 4255 
Implemented: March 21, 1988 
Revised: April 8, 2014 
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Date Event Staff Student Athletic Community  

9/2/2025 Fall Professional Development Day - PEC Gym, 8am x
9/3/2025 Women's & Men's Soccer Game - Soccer Field, 2pm & 4pm x x x x
9/4/2025 Volleyball Game - PEC Gym, 6pm x x x x
9/6/2025 Men's Basketball High School Showcase - PEC Gym, 10am x x x x
9/7/2025 Veteran Drop-in Center Car Show - WTC & PKLT 02, 10am x x x
9/8/2025 First Generation Speaker Series - SSC Atrium, 12pm x x
9/9/2025 What's the Tea Tuesday - SSC 1124, 2pm x x

9/10/2025 ACT College & Career Readiness Workshop - SSC Atrium, 8am x
9/10/2025 Volleyball Game - PEC Gym, 4pm x x x x
9/10/2025 Men's Soccer Game - Soccer Field, 4pm x x x x
9/10/2025 Massage Therapy Graduation - SSC Atrium, 6pm x x x
9/12/2025 Respiratory Care Conference - SSC Atrium, 7:30am x x x
9/13/2025 Volleyball Game - PEC Gym, 2pm x x x x
9/15/2025 Hispanic Heritage Month Kick off - SSC Atrium, 11:30am x x x
9/17/2025 Women's & Men's Soccer Game - Soccer Field, 2pm & 4pm x x x x
9/17/2025 NIU Engineering @ RVC Job Fair - WTC Lobby, 3:30pm x x x
9/18/2025 BSU & BMCI Recruitment Cookout - SSC Gazebo Grounds, 4pm x x
9/20/2025 Lifescape Senior Expo - PEC Gym, 9am x x x
9/20/2025 Tom Lombardo Tree Dedication - WTC Grounds & Lobby, 1pm x x x
9/22/2025 WEI EKG & Pharmacy Tech Orientation - JCSM 0200, 4pm x x
9/22/2025 Women's Soccer Game - Soccer Field, 4pm x x x x
9/23/2025 What's the Tea Tuesday - SSC 1124, 2pm x x
9/24/2025 Wellness Wednesday - PEC 0110, 1pm x x
9/24/2025 Men's Soccer Game - Soccer Field, 3pm x x x x
9/24/2025 Volleyball Game - PEC Gym, 6pm x x x x
9/25/2025 State University Transfer Day - ERC Commons, 11am x x x
9/25/2025 DAP Club Goalball - SSC Atrium, 2pm x x
9/25/2025 Volleyball Game - PEC Gym, 6pm x x x x

9/25 - 09/28 Night's Dream Shakespeare Production - BST Grounds, 7:30pm x x x
9/26/2025 Night's Dream Shakespeare Production - BST Grounds, 9am & 12pm x x x
9/26/2025 Boone County Council on Aging ATC Tour - ATC 1300, 1pm x
9/27/2025 Members Alliance Community Celebration - Grounds, 11am x x x
9/27/2025 Men's & Women's Soccer Game - Soccer Field, 12pm & 2pm x x x x
9/30/2025 ISAC Financial Aid Applications Training - SSC Atrium, 8:30am x x x

10/1/2025 Fashion Design Workshop - WTC 2610, 1:30pm x x x
10/1/2025 Women's & Men's Soccer Game - Soccer Field, 2pm & 4pm x x x x
10/1/2025 IACAC College Night - PEC Gym, 6pm x x x
10/2/2025 Dental Hygiene Education Booth, SSC Hub, 11am x x

10/02 - 10/04 Night's Dream Shakespeare Production - BST Grounds, 7:30pm x x x
10/3/2025 Night's Dream Shakespeare Production - BST Grounds, 9am & 12pm x x x
10/3/2025 RVC Invite Volleyball Tournament - PEC Gym, 12pm x x x x
10/4/2025 Making Strides Against Breast Cancer - Walking Path, 8am x x x
10/4/2025 RVC Invite Volleyball Tournament - PEC Gym, 9am x x x x
10/4/2025 Cars for CASA Fundraiser - ATC PKLT, 12pm x
10/5/2025 Out of the Darkness Walk - Walking Path, 10am x x x
10/5/2025 Women's Soccer Game - Soccer Field, 1pm x x x x
10/6/2025 First Generation Speaker Series - SSC Atrium, 12pm x x

ROCK VALLEY COLLEGE 2025 - AT A GLANCE CAMPUS FACILITY EVENTS                                                                                                                                                   
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Date Event Staff Student Athletic Community  

10/7/2025 What's the Tea Tuesday - SSC 1124, 2pm x x
10/7/2025 First Tuesday Lecture - SSC Atrium, 5:30pm x x x
10/8/2025 WEI Midterm Popcorn Pop-in - JCSM 0200, 3pm x x
10/8/2025 Volleyball Game - PEC Gym, 6pm x x x x
10/9/2025 National Manufacturing Day Student Expo - ATC, 8am x x x
10/9/2025 Phlebotomy Pinning Ceremony - HSC Lobby, 6pm x x x

10/11/2025 RVC Men's Basketball 2025 Jamboree - PEC Gym, 8am x x x x
10/12/2025 RVC Women's Basketball 2025 Jamboree - PEC Gym, 7am x x x x
10/13/2025 New Student Visit Day - SSC Atrium, 3pm x x
10/14/2025 HHM Panel Discussion - SSC Atrium, 12pm x x
10/15/2025 Volleyball Game - PEC Gym, 6pm x x x x
10/16/2025 RVC Golden Eagle Family Breakfast - SSC Atrium, 8am x x
10/17/2025 Brother to Brother Conference - SSC, ERC, CLI, 9am x x
10/18/2025 Men's & Women's Soccer Game - Soccer Field, 12pm & 2pm x x x x
10/19/2025 Volleyball Game - PEC Gym, 12pm & 4pm x x x x
10/21/2025 What's the Tea Tuesday - SSC 1124, 2pm x x
10/22/2025 Rockford Mass Transit District Promotion - SSC Hub, 10am x
10/22/2025 PICU Transfer Fair - SSC Atrium, 10am x x x
10/22/2025 Men's Soccer Game - Soccer Field, 5pm x x x x
10/22/2025 Volleyball Game - PEC Gym, 6pm x x x x
10/23/2025 Theatre Department Fall Play - ERC PAR, 1pm x x x
10/23/2025 WEI Fall Career Fair - SSC Atrium, 2pm x x x
10/24/2025 Men's Soccer Game - Soccer Field, 2pm x x x x
10/24/2025 Theatre Department Fall Play - ERC PAR, 7pm x x x
10/25/2025 Theatre Department Fall Play - ERC PAR, 4pm & 7pm x x x
10/29/2025 Wellness Wednesday - SSC Atrium, 1pm x x
10/30/2025 DAP Club Goalball - SSC Atrium, 2pm x x
10/30/2025 Volleyball Game - PEC Gym, 6pm x x x X
10/30/2025 WEI Halloween Trunk or Treat - PKLT 01, 5pm x x x
10/31/2025 CEB Fall Symposium - SSC Atrium, 11:30am x x

ROCK VALLEY COLLEGE 2025 - AT A GLANCE CAMPUS FACILITY EVENTS                                                                                                                                                   
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ROCK VALLEY COLLEGE Board Report XXXX 
 September 23, 2025  
 

Personnel Report 
 

A. Appointments 
 

Dr. Yahaira Hall, Dean of College Readiness & Learner Supports, ADM, Grade S, $92,000, effective 
September 15, 2025. 
 

 

 

B. Departures  

Dr. Cassi Paslick, Geoscience Professor, Full-Time Faculty, retirement effective May 31, 2026. 

 
 
 

  ______________________________ 
        Howard J. Spearman, Ph.D.  
        President 
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